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Solicitation Amendment

	IFB/RFQ Reference #:
	06910

	Title:
	MEDICAL PHYSICAL

	Amendment number:
	1

	Date issued:
	11-15-2010


With reference to the above solicitation:
	Purpose:
	To increasing the minimum mileage requirement from mile post marker 109 from 50 miles to 75 miles. Please see clarification below.



	
	Page 72, section 7.1.e, Company Management, of Appendix E, Technical Requirements, will be replaced with the below language;
e. Provide Bidder’s location(s) for delivery of medical services within the State.
· Bidder’s location for delivery of medical services must have, at the minimum, one (1) location within 75 miles of Washington State Patrol’s human Resource Division (HRD), which is located in the Olympia/Lacey area. (For mileage determination, milepost 109 on Interstate 5 shall be the ending point. HRD schedules applicants for examination as part of the hiring process. Excessive travel time would be disruptive for the agency as well as expensive for the out-of-area applicants. Additionally, HRD may arrange for medical records or other documents to be hand carried to and from the Contractor without undue time, burden, or cost.



	
	Amendment need not be submitted with bid.  All other Terms, Conditions, and Specifications remain unchanged.

	Previously scheduled opening date and time
	
	New opening date and time

	December 14, 2010 @ 2:00 PM
	
	UNCHANGED

	Tariq Ohab
	
	11-15-2010

	Signed (Procurement Coordinator )
	
	Date signed


Solicitation Amendment

	IFB Reference #:
	06910

	Title:
	MEDICAL PHYSICAL

	Amendment number:
	2

	Date issued:
	12-06-2010


With reference to the above solicitation:

	Purpose:

Attachment:
	To answer questions received pertaining to the solicitation.
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	Amendment need not be submitted with bid.  All other Terms, Conditions, and Specifications remain unchanged.

	Previously scheduled opening date and time
	
	New opening date and time

	December 14, 2010 @ 2:00 PM
	
	UNCHANGED

	Tariq Ohab
	
	12-06-2010

	Signed (Procurement Coordinator )
	
	Date signed


1. Q:          Can a Physician Assistant provide exams or always a Physician?

A:           The agency prefers to have a physician not a physician’s assistant for the Fitness for Duty IME exams, and all IMEs exams.  Promotional IMEs must be conducted by a physician due to the language in the RCW, “...after qualified for a promotion hereunder, an officer must pass a medical examination and must be certified as to physical fitness to perform the duties of the advanced position by one of three doctors...” Considering the Trooper Cadet Examinations are for employment, we would need a physician with experience and credentials that can withstand court scrutiny.  The physician has to conduct an individualized assessment, review the medical standards manual, and review documentation provided by candidates when there is a concern that could remove a potential candidate from the hiring process. Considering the importance to the agency and the candidate, a physician is mandatory. 

                

2. Q:         Page 72, section 7.1.e: Where in the state will these exams be needed besides the 75 

mile radius from mile post marker 109? Is this the only site for all services?  If not, 

what are the other major locations within the State and are there specific locations 

for specific services?
A:          We will need services beyond a 75 mile radius from mile post marker 109, as we have a frequent need for services in Eastern Washington.  The current Contractor currently provides us Seattle, Tacoma, Spokane, and Kennewick.  We have had appointments scheduled in Tumwater and Yakima as well for Fitness for Duty exams.  I would request that we maintain this option with a new service, and if possible, include all of our district areas (Tacoma, Bellevue, Yakima, Spokane, Vancouver, Wenatchee, Marysville, and Bremerton). Trooper cadets are hired from all over the state. 

3. Q:         Page 10, section 2.3: “Industrial Insurance claims” is this a reference to new 


injuries only, or injuries needing assistance and evaluation with return to work 

and fit for duty exams? And, what are the “agency standards?”
A:          WSP doesn’t necessarily distinguish between conditions attached to a workers’ compensation claim and those not related.  WSP provides a cover letter which would document the pertinent medical history as known to WSP, which may include job injury information.  If the exam requires a complete history, WSP would include this.  If the exam requires an assessment of a new event only, WSP would only include information on the new event to have assessed by the examiner.  The WSP has a Medical Standards Manual for pre-employment exams for Cadets, SWAT physicals, Bomb Technicians, and Promotional Physical Exams (Basic Physical Exam) – this will be shared with those in the bidding process (it is included as an attachment).  For Fitness for Duty Exams, the Standards Manual is not utilized.  We require an objective independent exam with an emphasis on the provided questionnaire.

                

4. Q:         Page 69, section 1.3.c: TB testing- which type? There are 3, Quantepheron Gold, 

One step PPD or Two Step PPD….

A:          One Step PPD with chest x-ray if positive.

5. Q:         Clarification for the Stress EKG: The descriptors listed on page 66 are different 

than on page 69 i.e. pg 66, #1.2 Trooper Cadet says stress treadmill 



electrocardiogram is listed under OPTIONAL, whereas on pg 69, b, Trooper 


Cadet, stress treadmill electrocardiogram is listed as a service to be provided, not 

as option. 

A:          Page 69 section 1.3.b should have the Stress Treadmill Electrocardiogram as an option 
as well.

6. Q:        Page 66, section 1.1: “minimum standard for police service” – is that referring to 

the WAC LEOFF standard for Police Officers?  If not what is it referring to? If it 

is referring to the LEOFF then do you want all components included same as 

LEOFF, such as the electrocardiogram (EKG)?  
A:          Yes, Please refer to WAC 415-104. Please note that the IFB states to use the minimum 

standards for police service as a guide.
7. Q:        Page 68, section 1.3: “WSP Disqualification Manual” – where can we find this?
A:           This is within the Medical Standards Manual (the Medical Standards Manual and 


Disqualification Manual are the same – it should be referenced as the Medical 


Standards Manual. The last version I have is a 2007 version).  It is included as an 


attachment.

8. Q:         Page 71, section 5: Legal Advise – does this mean contractor has legal advice 


available for our organization, or be able to provide legal advice to outside 


entities?
A:          The contracted service must have their own legal authorities familiar with disability 

laws so as not to go beyond the boundaries set in law when providing exam services to 

the WSP (adhere to ADA and HIPPA, etc.).

9. Q:         Page 71, section 6: Technical Assistance – can you describe what type of technical 

assistance might be required?
A:          The WSP (and I would assume the other agencies that will use this service) is asking 

that the contracted medical service be willing to provide input regarding specific testing 

requirements – for instance, make suggestions for testing an officer’s ability to 


effectively use a firearm after a severe hand injury (test trigger finger, etc.).  Perhaps, 

we will need specialty services for which we are unsure of the best type of specialist to 

refer our employee to in order to obtain a helpful assessment of their fitness for duty 

(kidney dysfunctions, drug additions, etc.).
10. Q:         Page 67, section 2: Fitness For Duty Panels-do the panel exams have to be 


conducted at the contractor’s facility, or if the contractor uses a subcontractor, can 

they be conducted at the subcontractor’s facility?

A:          A Subcontractor’s facility is acceptable.
11. Q:         Page 72, section 7.2.b: Bidder-list “contracts” Can we use Service Agreements 

we have in place with clients in the event we have no actual contracts with contract 

reference numbers?

A:          Yes
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		CONDITION

		DISPOSITION

		RATIONALE



		acne rosacea

		Not medically disqualifying.

		Condition bears no relationship to job requirements.



		acne vulgaris

		Disqualifying if active, pustular, cystic acne.

		Condition would be communicable, resulting in hazard to others, and discomforting, resulting in deficiency of job performance.



		albinism

		Disqualifying.

		Inability to endure exposure to sun or bright lights for any length of time would interfere with normal job functions.



		alopecia

		Not medically disqualifying.

		Condition bears no relationship to job requirements.



		bromidrosis

		Not medically disqualifying.

		Condition bears no relationship to job requirements.



		burns, scars, contractures, and skin grafts

		Disqualifying if sufficiently deep and adherent to limit joint function to extent that it precludes normal job function

		Due to tendency to ulceration with infection, resulting in hazard to self/others.  Condition may also result in unsatisfactory motor function, interfering with job performance.



		contact dermatitis

		Disqualifying.

		Even minor contact will perpetuate the condition and lead to a more generalized involvement, resulting in hazard to self.



		dermatitis, atopic resistant

		Disqualifying.

		Due to proneness of infection, resulting in hazard to self.



		dermatitis, exfoliating

		Disqualifying.

		Due to proneness of infection, resulting in hazard to self.  Reduced job efficiency and effectiveness, due to need for constant medical supervision.



		dermatitis, herpetiformis

		Not medically disqualifying as single entity

		Condition by itself bears no relationship to job requirements.



		dermatitis, seborrheic

		Not medically disqualifying.

		Condition bears no relation​ship to job requirements.



		dupuytren's contracture

		Disqualifying.

		Condition would interfere with function of hand in grasping and hooking, which could interfere with firearm operation and controlling suspects.





		CONDITION

		DISPOSITION

		RATIONALE



		eczema, resistant

		Disqualifying.

		Constant itching and scratching, resulting in open sores, would cause recurrent infections, interfering with job performance.



		furunculosis, chronic

		Disqualifying.

		Due to tendency to ulcerate with proneness to infection, interfering with job performance.



		icthyosis

		Disqualifying only if accompanied by fissuring and bleeding.

		Due to proneness to infection, condition could require immediate care, interfering with job performance.



		leprosy

		Disqualifying if active or if there is significant neurological deficit.

		A communicable disease posing hazard to others.  With neurological deficit, condition would cause weakness, precluding acceptable job performance.



		lichen planus

		Disqualifying only if severe.

		Severe distracting discomfort would interfere with job performance.



		pilonidal cyst

		Disqualifying only with draining sinus, signs of infection, or irritation of surrounding tissue.

		Distracting discomfort, especially with sitting, would interfere with job performance.



		psoriasis

		Disqualifying only if progressive, extensive, fissured, or bleeding.

		Due to open areas and proneness to infection, would result in hazard to self.  May be accompanied by associated conditions such as arthritis.  



		tinea

		Not medically disqualifying.

		Condition bears no relationship to job requirements.



		vitiligo

		Not medically disqualifying as a single entity.

		Condition, by itself, bears no relationship to job requirements.



		*wart, excluding plantar

		Not medically disqualifying.

		Condition bears no relationship to job requirements.



		*NOTE: Unless, by virtue of its location, it interferes with an important job function (e.g., firing a weapon).



		wart, plantar

		Disqualifying if painful or probability of becoming symptomatic or involves significant weight-bearing surface.

		Distracting discomfort would interfere with job performance.





		CONDITION

		DISPOSITION

		RATIONALE



		brain contusion

		Disqualifying if there is evidence of clinical neurological deficit or abnormal objective testing.

		Condition would represent hazard to self and others.  There would also be probability of brain damage sequelae, such as convulsive seizures, irrational behavior, or muscular weakness.



		skull, deformities of

		Disqualifying if there is evidence of involvement of brain, spinal cord, or peripheral nerves.

		Due to probability of convulsive seizures, irrational behavior, and muscular weakness.  Condition would represent hazard to self and others.



		skull, loss of bony substance

		Disqualifying if defect is in excess of ½ inch in diameter unless satisfactorily repaired.

		Condition would represent hazard to self, due to possibility of brain injury leading to incapacitation and possible death.





Vision Standards

Vision corrected by contact lenses or surgery to 20/25 in each eye.  If vision is not corrected by contact lenses or surgery, then uncorrected vision no worse than 20/100 in each eye, corrected to 20/25


Impaired vision without corrective lenses, or deprived of lenses in an accident or stress of duty, would interfere with job performance in distinguishing detail or color and in driving ability, especially in the night or adverse weather conditions.

(Use Snellen or standard optical tester.)  The letters on the chart or testing instrument must be read readily and fluently without hesitation to "squeeze" off each letter.  Test each eye separately for visual acuity in each eye, then both eyes simultaneously for binocular vision.  Score accordingly.


*Color vision must be normal without correcting lenses.


*(Use pseudoiscochromatic color plates—American Optical book or Titmus tester color slide.)  Allow no more than 2 seconds of exposure for each plate.  Each color plate must be perceived and response made readily.  No more than 6 misses are allowable on the 18-plate American Optical book.  No misses are permitted on the characters of the Titmus Tester.  Score the number of misses on examination report.


*The above testing techniques and qualifications will be in force until and unless supplanted by future screening testing techniques and interpretations are deemed superior.


		CONDITION

		DISPOSITION

		RATIONALE



		CONJUNCTIVA



		conjunctivitis, acute

		Disqualifying.

		Condition would be communicable, resulting in hazard to others, and discomforting, resulting in deficiency in job performance.



		conjunctivitis, chronic

		Disqualifying.

		Condition would be communicable, resulting in hazard to others, and discomforting, resulting in deficiency in job performance.



		pterygium

		Disqualifying if individual cannot meet jurisdiction standards or if condition is of active or progressive nature.

		Impaired vision would interfere with job performance.



		xerophthalmia

		Not medically disqualifying as single entity.

		Condition, by itself, bears no relationship to job requirements.





		CONDITION

		DISPOSITION

		RATIONALE



		CORNEA



		corneal abrasions

		Disqualifying if individual cannot meet jurisdiction vision standards.

		Until condition is healed, it would result in impaired vision and interfere with job performance.



		corneal dystrophy

		Disqualifying if individual cannot meet jurisdiction vision standards.

		Impaired vision would interfere with job performance.



		corneal scars

		Disqualifying if individual cannot meet jurisdiction vision standards.

		Impaired vision would interfere with job performance.



		corneal ulcers

		Disqualifying.

		Loss of visual function would interfere with job performance.



		keratitis

		Disqualifying if individual cannot meet jurisdiction vision standards.

		Impaired vision would be hazard to self and would interfere with job performance.



		keratoconus

		Disqualifying.

		Impaired vision would interfere with job performance.



		staphyloma

		Disqualifying when extensive.

		Due to susceptibility to injury that would lead to immediate incapacitation.



		LENS



		aphakia

		*Disqualifying if individual cannot meet jurisdiction standards.

		Impaired vision would interfere with job performance.



		*NOTE:  Usually, only a lens implant or contact lenses will allow individual to meet vision standards.



		lens, dislocation of

		Disqualifying.

		Due to impairment of vision and probable development of significant ocular problems, which would interfere with job performance.



		lens, opacities of

		Disqualifying if individual cannot meet jurisdiction vision standards, or if progressive.

		Impaired vision would interfere with job performance.



		LIDS



		blepharitis

		Not medically disqualifying.

		Condition bears no relationship to job requirements.



		blepharospasm, essential

		Disqualifying.

		Condition would interfere with visual function and therefore represent hazard to self.





		CONDITION

		DISPOSITION

		RATIONALE



		dacrocystitis

		Disqualifying.

		Distracting discomfort would interfere with job performance.



		lagophthalmus

		Disqualifying when it is sufficient to impair protection of eye from exposure or results in insufficient palpebral opening to allow normal visual field perception.

		Condition would lead to severe limitation of vision and discomfort, which would interfere with job performance.



		lids, cicatrices

		Disqualifying when it is sufficient to impair protection of eye from exposure or results in insufficient palpebral opening to allow normal visual field perception.

		Condition would lead to severe limitation of vision and discomfort, which would interfere with job performance.



		trichiasis

		Not medically disqualifying.

		Condition bears no relationship to job requirements.



		MISCELLANEOUS DEFECTS AND DISEASES



		epiphora

		Disqualifying.

		Condition would result in blurred vision and distracting discomfort, which would interfere with job performance.



		eye, retained foreign body in (excluding foreign implant)

		Disqualifying.

		Due to potential for significant impairment of ocular function that would interfere with job performance.



		glaucoma

		Disqualifying.

		Due to impaired vision that would interfere with job performance.  Condition is chronic and progressive.



		lacrymal fistula

		Not medically disqualifying, unless it produces signs or symptoms that would be sufficiently distracting as to interfere with job performance.



		OCULAR MOBILITY AND MOTILITY



		ocular mobility and motility, disorders of

		Disqualifying if individual cannot meet jurisdiction vision standards or if condition results in diplopia or limitation of ocular movements.

		Visual impairment would interfere with job performance.








		CONDITION

		DISPOSITION

		RATIONALE



		OPTIC NERVE



		optic nerve, inflammation of

		*Disqualifying.

		Visual impairment would interfere with job performance.



		*NOTE:  If historically present, it requires extensive evaluation to determine etiology upon which a decision about qualifications should be based.



		optic nerve, pathological condition of (including hereditary or any other central nervous system pathology, and primary and secondary optic atrophy)

		Disqualifying if it would impair vision or would progress to so do.

		Visual impairment would interfere with job performance.



		RETINA



		retina, pathological condition of

		Disqualifying if individual cannot meet jurisdiction vision standards or would be prevented from doing so in future due to progressive nature of condition (such conditions as angiomatoses, phakomatoses, macular cysts or holes, and other congenital and hereditary conditions, detachment of retina and retinitis).

		Impaired vision would interfere with job performance.



		UVEAL TRACT



		choroiditis, acute

		Disqualifying.

		Condition would be discomforting, resulting in deficiency in job performance.



		choroiditis, chronic

		Disqualifying.

		Impaired vision would result in deficiency in job performance.



		iris, abnormalities of

		Disqualifying if individual cannot meet jurisdiction standards.

		Impaired vision would interfere with job performance.



		iritis, acute

		Disqualifying.

		Impaired vision would interfere with job performance.



		iritis, chronic

		Disqualifying.

		Impaired vision would interfere with job performance.



		pupils, abnormalities of

		Disqualifying if individual cannot meet jurisdiction vision standards.

		Impaired vision would interfere with job performance.





Hearing Standard

In addition to the physical examination, a pure tone audiogram will be done with the audiometer calibrated to conform to ANST.  Whisper test is not permitted.


*Impaired hearing would interfere with job performance in voice communications and through electronic equipment.

1.
Audiometric Requirements

The hearing test must be performed by a licensed or certified audiologist, otolaryngologist, or other qualified physician in a sound-attenuated room.  The equipment must be calibrated to current NCANNSI standards and the date of the most recent calibration must be noted.


2.
Testing Procedure

The audiometric test should include the frequencies of 500 Hertz, 1000 Hertz, 2000 Hertz, 4000 Hertz, and 8000 Hertz.  If a hearing loss is present, speech discrimination scores must be done.  Both ears must be tested.


3.
Test Results

A hearing loss is disqualifying if it is severe enough to produce a hearing handicap as determined by the Fourth Edition of the AMA Guides to the Evaluation of Permanent Impairment.  If the hearing loss is in the lower range of normal and word discrimination is impaired, this is disqualifying.


		CONDITION

		DISPOSITION

		RATIONALE



		AUDITORY CANAL



		atresia or severe stenosis

		Disqualifying if individual cannot meet jurisdiction hearing standards.

		Impaired hearing would interfere with job performance.



		foreign body in

		Disqualifying.

		Due to discomfort and probability of infection, resulting in decreased hearing and job performance.



		MIDDLE EAR



		perforation of, 


with cholesteatoma

		Not medically disqualifying, unless shown that:  (a) when not removed, it causes functional impairment that would interfere with job performance; or (b) when removed, it causes functional impairment that could affect job performance.



		otitis media, acute

		Disqualifying.

		Condition would be communicable, resulting in hazard to others, and discomforting, resulting in deficiency in job performance.





		CONDITION

		DISPOSITION

		RATIONALE



		AUDITORY CANAL



		atresia or severe stenosis

		Disqualifying if individual cannot meet jurisdiction hearing standards.

		Impaired hearing would interfere with job performance.



		foreign body in

		Disqualifying.

		Due to discomfort and probability of infection, resulting in decreased hearing and job performance.



		MIDDLE EAR



		perforation of, 


with cholesteatoma

		Not medically disqualifying, unless shown that:  (a) when not removed, it causes functional impairment that would interfere with job performance; or (b) when removed, it causes functional impairment that could affect job performance.



		otitis media, acute

		Disqualifying.

		Condition would be communicable, resulting in hazard to others, and discomforting, resulting in deficiency in job performance.



		otitis media, chronic, recurrent

		Disqualifying.

		Hearing impairment would interfere with job performance.



		TYMPANIC MEMBRANE



		open performation of

		Disqualifying if associated with drainage or recurrent infections.

		Due to reduced job efficiency and effectiveness.



		severe scarring of

		Disqualifying only if individual cannot meet jurisdiction hearing standards.

		Hearing impairment would interfere with job performance.





		CONDITION

		DISPOSITION

		RATIONALE



		choana, atresia, or stenosis

		Disqualifying only if it obstructs normal pathways for nasal secretion or interferes with normal airflow through the nose.

		Would cause difficulty in breathing, which would interfere with job performance.



		hay fever

		Disqualifying when severe or when means of control has effect on job performance.

		Due to inability to work in areas where allergens exist.



		nasal polyps

		Disqualifying, if large, or if associated with hypersensitivity disease or chronic rhinitis.

		Due to breathing difficulties interfering with job efficiency.



		sinusitis, acute

		Disqualifying, unless condition is transient, treated, and cleared.  Evaluate at a later date.

		Due to distracting discomfort, which would interfere with job performance.



		sinusitis, chronic

		Disqualifying with any of the following:  chronic purulent nasal discharge, large nasal polyps, hyperplastic changes of nasal tissues, or x-ray evidence of sinus infection.

		Due to distracting discomfort, which would interfere with job performance.





		CONDITION

		DISPOSITION

		RATIONALE



		cleft lip

		Not medically disqualifying if satisfactorily repaired.  Disqualifying if interference with clear speech.

		Condition, if mild, would not interfere with performance of job.



		cleft palate

		Disqualifying only if it interferes with normal mastication and deglutition, requires prosthesis, or interferes with clear speech.

		Condition would lead to poor nutrition with resulting weakness and susceptibility to infection interfering with job performance.



		leukoplakia

		Not medically disqualifying.

		Condition bears no relationship to job requirements.



		oral cavity, any acute or active condition of

		Inflammations of oral cavity that occur as a result of bacterial, viral, and fungal infections; vitamin deficiencies; allergies; and chemical, thermal, and traumatic injuries are disqualifying until the inflammatory process has been successfully treated.


Any disease not easily remedial and interfering with normal mastication, deglutition, or breathing is disqualifying if it results in a decrease in physical stamina.


Any oral lesion suspected of being precancerous is disqualifying until pathological diagnosis establishes benign condition.





		CONDITION

		DISPOSITION

		RATIONALE



		laryngeal


paralysis

		Disqualifying.

		Inability to speak clearly would preclude performing necessary job functions.



		laryngitis, acute

		Disqualifying, unless transient or remedial.  Should have benefit of later recheck and evaluation.

		Condition would result in difficulty communicating, as well as discomforting, interfering with job performance.  It could also be communicable, resulting in hazard to others.





		CONDITION

		DISPOSITION

		RATIONALE



		branchial cleft cysts

		Disqualifying.

		Due to swelling, drainage, and pain resulting in distracting discomfort, interfering with job performance.



		cervical rib

		Disqualifying if symptomatic at present, or recurrences.

		Condition causes pain and weakness in arm, numbness in hand, and inability to effectively use upper extremities and, as a result, would interfere with job performance.



		thoracic outlet, abnormal

		Disqualifying if symptomatic at present, or recurrences.

		Condition causes pain and weakness in arm, numbness in hand, and inability to effectively use upper extremities and, as a result, would interfere with job performance.



		torticollis

		Disqualifying if accompanied by scoliosis or degenerative joint changes.

		Condition would lead to painful neck movements, lessen ability to move body quickly for visual purposes; therefore, would interfere with job performance.





		CONDITION

		DISPOSITION

		RATIONALE



		pharyngitis, acute

		Disqualifying, unless transient and remedial.  Evaluate at a later date.

		Condition would be communicable, resulting in hazard to others, and discomforting, resulting in deficiency in job performance.





		CONDITION

		DISPOSITION

		RATIONALE



		movement disorders, such as tourette syndrome

		Disqualifying if they are progressive or more than mild.

		Motor dysfunction would preclude acceptable job performance.



		ataxia

		Disqualifying.

		Lack of muscular coordination and purposeful movements would make acceptable job performance impossible.



		athetosis

		Disqualifying if it is progressive or more than mild.

		Motor dysfunction would preclude acceptable job performance.



		brain contusion

		Disqualifying if there is evidence of clinical neurological deficit or abnormal objective testing.

		Condition would represent hazard to self and others.  There would also be probability of brain damage sequelae, such as, convulsive seizures, irrational behavior, or muscular weakness.



		cerebrovascular accident

		Disqualifying with hemiparesis, hemiplegia, monoplegia, or any other significant neurological deficit.

		Restriction in body movement would preclude acceptable job performance.



		encephalomyelitis (post infection)

		Disqualifying if recurrent or if associated with other than traumatic or inflammatory disease process expected to not recur, or if associated with significant neurological deficit.

		Due to potential for seizures and detrimental effect of judgment, behavior, and intellectual functioning.  As result, would interfere with job performance.



		encephalopathy, static or progressive

		Disqualifying.

		Due to potential for seizures and detrimental effect of judgment, behavior, and intellectual functioning.  As result, would interfere with job performance.





		CONDITION

		DISPOSITION

		RATIONALE



		epilepsy

		Disqualifying except for history of seizures associated with toxic states or fever during childhood (up to approximately age 5 or 6), and except for those individuals who are free of symptoms for approximately 10 years without medication.

		Seizures on job would cause sudden, potentially dangerous incapacitation.



		headache, chronic or recurrent

		Disqualifying.

		Due to headache pain interfering with ability to concentrate, resulting in deficient job performance.  May also have problems with light sensitivity.



		NOTE:  Search for etiology of chronic headache that may, in itself, be disqualifying.



		huntington's chorea

		Disqualifying.

		Tremors, lack of muscular coordination, and other symptoms would make acceptable job performance impossible.



		mononeuritis

		Disqualifying, unless transient and there is no significant residual neurological deficit.

		Reduced muscular function and/or pain would preclude acceptable job performance.



		multiple sclerosis

		Disqualifying.

		Wide range of necrological deficits would preclude acceptable job performance.



		muscular atrophies, progressive

		Disqualifying.

		General weakness would preclude acceptable job performance.



		muscular dystrophies, progressive

		Disqualifying.

		General weakness would preclude acceptable job performance.



		myotonia congenita

		Disqualifying.

		Restriction in body movement would preclude acceptable job performance.



		narcolepsy/


cataplexy

		Disqualifying.

		Sudden onset of sleep or paralysis would be incapacitating.



		CONDITION

		DISPOSITION

		RATIONALE



		neurosyphilis

		Disqualifying.

		End organ damage would preclude normal motor function or cardiovascular function.  Condition could be communicable through open wound or mucosal contact.



		paralysis agitans (parkinson's disease)

		Disqualifying.

		Motor dysfunction would preclude acceptable job performance.



		peripheral nerve disorders

		Disqualifying, unless transient and there is no significant residual neurological deficit.

		Reduced muscular function, coordination, and/or pain would preclude acceptable job performance.



		phakomatoses, including neuro-fibromatosis, tuberous sclerosis, etc.

		Disqualifying.

		Due to functional impairment of brain and end organ, which would interfere with job performance.



		poliomyelitis

		Disqualifying, unless transient and leaving no significant neurological deficit.

		Weakness and restriction of body movement would preclude acceptable job performance.



		polyneuritis

		Disqualifying, unless transient and there is no significant residual neurological deficit.

		Reduced muscular function, coordination, and/or pain would preclude acceptable job performance.



		stuttering

		Disqualifying if more than minimal.

		Inability to speak clearly would preclude performing necessary job functions.



		torticollis spasmodic

		Disqualifying if it is progressive or more than mild.

		Motor dysfunction would preclude acceptable job performance.



		tremor of any clinical magnitude of head or extremity

		Disqualifying.

		Would interfere with job performance.





		CONDITION

		DISPOSITION

		RATIONALE



		breast implants

		Disqualifying if symptomatic or pulmonary function tests are abnormal.

		Resulting pain, loss of range of motion, or shortness of breath would interfere with normal job functioning.



		chest wall, foreign body in

		Disqualifying if symptomatic or pulmonary function tests are abnormal.

		Resulting pain, loss of range of motion, or shortness of breath would interfere with normal job functioning.



		lobectomy

		Disqualifying if pulmonary function tests are abnormal.

		Condition would interfere with job performance due to shortness of breath.





		CONDITION

		DISPOSITION

		RATIONALE



		asthma, bronchial

		Disqualifying if more than mild or if exercise-induced requiring oral medication (and/or inhaler). Mild asthma should have FEV1/FVC greater than 75% and FVC at least 85% before bronchodilation.

		Debilitating episodes could be job-stress induced.  When in bronchospasm, individual would be unable to perform any task and could present a hazard to self and public.



		bronchiectasis

		Disqualifying when diagnosed with bronchoscopy or bronchogram unless pulmonary function studies are greater than 80% of predicted.

		Shortness of breath and wheezing would interfere with normal job functioning.



		bronchitis, acute

		Disqualifying until recovered.  Recheck, re-evaluate at later date.

		Condition would be communicable, resulting in hazard to others and discomforting, resulting in deficiency of job performance.



		bronchitis, chronic

		Disqualifying, unless pulmonary function tests reflecting FEV1/FVC greater than 75% and FVC at least 85% of normal.

		Due to shortness of breath and resulting difficulty in performing job, especially under physical stress, placing trooper and/or public in danger.



		bronchogenic cyst demonstrable by 


x-ray

		Disqualifying whether or not symptomatic, unless surgically removed.

		High risk for lung collapse and/or infection, leading to decreased physical stamina and interfering with job performance.



		bronchus, foreign body in

		Disqualifying, unless surgically removed.

		Sudden incapacity is unpredictable.



		emphysema

		Disqualifying with DLCO less than 80% and FEV1 less than 85%.

		Due to shortness of breath and resulting difficulty in performing job under stress, as well as possibly causing hazard for trooper and/or public.



		pulmonary blebs (Focal Emphysema) 


x-ray evidence

		Disqualifying even if asymptomatic.

		High risk of lung collapse, which would interfere with job performance, resulting in hazard to self and/or public.





		CONDITION

		DISPOSITION

		RATIONALE



		lung abscess

		Disqualifying, unless treated and resolved.

		Condition could be communicable, resulting in hazard to others; discomforting, resulting in deficiency in job performance.



		lung, diffuse infiltrative disease

		Disqualifying if there is any impairment of pulmonary function or progression of disease.


* Lack of progression must be documented by three years of clinical stability.

		Individual would be unable to perform job due to shortness of breath.



		lung, hypersensitivity reactions of

		Disqualifying if active or uncorrected.

		Due to shortness of breath with physical activity.



		pneumonia

		Disqualifying until recovered.  Re-check, re-evaluate at a later date.

		Condition would be communicable, resulting in hazard to others, with shortness of breath and discomfort, resulting in deficiency of job performance.



		pneumothorax, spontaneous

		Disqualifying if there has been any recurrence within approximately three years or if pulmonary function tests are abnormal.  Decortication followed by normal pulmonary function and three years of no recurrence.

		Chronic shortness of breath would result in inability to function with resulting deficiency in job performance.  Sudden incapacitating pain would result in hazard to self and/or public.



		pneumothorax, traumatic or surgical

		Disqualifying if there has been any recurrence within approximately one year or if pulmonary function tests are abnormal.

		Chronic shortness of breath would result in inability to function and result in deficiency of job performance.  Sudden incapacitating pain or loss of consciousness would result in hazard to self.



		pulmonary function abnormal screening test

		Disqualifying if subnormal.  Two standard deviations from normal allowable.  May retest later to rule out technical error.  FEV/FVC greater than 75%; FVC at least 85%.

		Reduced pulmonary function indicates subclinical problem.  There would be shortness of breath with reduced stamina, which would interfere with job performance.





		CONDITION

		DISPOSITION

		RATIONALE



		pulmonary hypertension, primary

		Disqualifying if present.

		Condition would interfere with job performance due to shortness of breath, possible chest pain, and risk of heart attack.



		pulmonary tuberculosis

		Disqualifying if it has been active within approximately one year or not appropriately treated according to U.S. Public Health Service Communicable Disease Center standards.

		Due to communicable nature, condition would be hazard to self and others.



		sarcoidosis

		Disqualifying if associated with decreased pulmonary function, currently under treatment or evaluation.  Disqualifying if significant nonpulmonary involvement.

		Chronic shortness of breath would interfere with normal job function. This is a chronic, progressive disease–no cure.



		tracheostomy

		Disqualifying.

		Due to interference with satisfactory speech communication.



		tuberculin skin test, positive

		Not disqualifying, unless recent, untreated converter.

		Positive test result by itself bears no relationship to job requirements.





		CONDITION

		DISPOSITION

		RATIONALE



		aortocoronary artery bypass graft

		Disqualifying.

		Shortness of breath and chest pain in stressful situations would interfere with normal job function.


*
Indicates advanced coronary artery disease.  Myocardial infarction recurrence is significant, leading to hazard to self or others.



		NOTE:  Usually indicative of serious disease and must be evaluated on individual basis.



		bundle branch block Left bundle branch block, 2nd- & 3rd-degree AV block.

		Disqualifying, unless entirely asymptomatic and normal hemodynamics can be documented with treadmill and echocardiogram.

		Individual could not perform police officer functions without hazard.



		cardiomyopathy

		Disqualifying.

		Job stress would worsen condition.  Also shortness of breath would be incapacitating.



		congestive heart failure

		Disqualifying when there is any history of condition, except for those who may have had one acute episode with future occurrence unlikely.

		Individual would be unable to perform routine physical demands of job.



		coronary artery disease

		Disqualifying.

		Individual would be unable to perform routine demands of job.


*
Job stress would precipitate cardiac ischemia.





		CONDITION

		DISPOSITION

		RATIONALE



		dysrythmias

		Disqualifying if symptomatic, or if there is dizziness, lightheadedness, shortness of breath, or syncope.  Also if of such nature as to have potential or risk for recurrent disabling effect, such as:


1.
Recurrent atrial arrhythmia.


2.
Ventricular tachycardia or fibrillation.


3.
Paroxysmal tachycardia if associated with evidence of accelerated AV conduction.  (Wolff-Parkinson-White).

		Individual would be unable to perform routine physical demands of job.  Condition would represent hazard to self and others.



		endocarditis

		Disqualifying, unless it is transient leaving no residual, and there are normal hemodynamics and functional capacity established by echocardiogram and treadmill study.

		Due to shortness of breath with reduced job effectiveness.



		heart, congenital defects of

		Qualified if asymptomatic and normal hemodynamics are documented.  Current cardiology evaluation required.

		Limited physical capacity and shortness of breath would affect all activities performed by patrol officer.



		heart, valvular disease of

		Disqualifying if symptomatic or if hemodynamics or functional capacity are abnormal.

		Shortness of breath and other symptoms would interfere with job performance.



		NOTE:  Echocardiogram is useful when evaluating valvular heart disease.



		Myocardial Infarction


(Heart attack)

		Disqualifying if history of prior heart attack.

		Job stress and trooper functions would possibly bring on another heart attack and would be a hazard to self and/or others.





		CONDITION

		DISPOSITION

		RATIONALE



		myocarditis

		Disqualifying, unless it is a transient, single episode with three years of follow-up, leaving no residual and there are normal hemodynamics and functional capacity

		Due to shortness of breath with reduced job effectiveness.



		pericarditis

		Disqualifying, unless it is transient, leaving no residual and there are normal hemodynamics and functional capacity.

		Due to shortness of breath with reduced job effectiveness.



		MISCELLANEOUS



		cor pulmonale

		Disqualifying.

		Due to shortness of breath, heart disease interfering with job performance.  Condition would worsen with physical stress of job.



		pacemakers

		Disqualifying

		Strenuous nature of job could interfere with normal operation of device, causing possible hazard to self.



		prosthetics, insertion of into vascular system

		Disqualifying

Risk of serious bleeding if injured while receiving anti​coagulants.

		Shortness of breath and proneness to fatigue would interfere with job performance.





		CONDITION

		DISPOSITION

		RATIONALE



		aneurysm

		Disqualifying.

		Stress and strenuous activity on job would increase risk potential for rupture and emboli, which would represent hazard to self.



		bueger's disease

		Disqualifying.

		Due to physical limitation in walking, running, and use of legs.  Condition would interfere with job performance and represent hazard to self.



		cerebrovascular

		Disqualifying with hemiparesis, hemiplegia, or any other neurological deficit or history of CVA within past five years.

		Restriction in body movement would preclude acceptable job performance.  Risk potential for recurrence under stress, with danger to self and others.



		great vessels, congenital defects or disease of

		Disqualifying if symptomatic or if associated with abnormal functional capacity or hemodynamics, whether corrected or uncorrected.

		Limited physical capacity and shortness of breath would affect all activities performed by patrol officer.



		hypertension

		Disqualifying if not controlled by medical treatment or other treatment such as diet and exercise to under 140/90.


*Disqualifying when blood pressure reading of 140 or higher systolic and 90 or higher diastolic.  This may be rechecked on three different days, or three different times of the same day, using preponderant determinations for decision.

		Due to stress and physical demands of patrol officer would increase risk of myocardial infarction, cerebrovascular accidents, or renal failure and would represent hazard to self.



		orthostatic hypotension

		Disqualifying if symptomatic.

		Due to resulting hazard to self and inability to perform job functions.



		peripheral vascular disease

		Disqualifying, excluding mild varicosities.

		Due to physical limitations in walking, running, and use of limbs.  Condition could represent hazard to self.





		CONDITION

		DISPOSITION

		RATIONALE



		thromboembolic disease

		Disqualifying if more than a single episode or if there is evidence of circulatory obstruction or if source of embolism has not been corrected.

		Due to resulting pain and swelling with inability to perform job functions.



		thrombophlebitis acute

		Disqualifying.

		Distracting pain and swelling would interfere with job performance.  Physical activity could represent hazard to self.



		thrombophlebitis chronic

		Disqualifying.

		Due to pain and swelling, resulting in limitation of activity, interfering with job performance.



		varicose veins

		Disqualifying, excluding milk varicosities.

		Due to physical limitations in walking, running, and use of limbs.  Condition could represent hazard to self.



		pulmonary embolism

		Disqualifying if within previous six months, or if recurrent, or if receiving anticoagulants.

		Breathlessness with anxiety would interfere with job performance.  Could represent hazard to self.





		CONDITION

		DISPOSITION

		RATIONALE



		anal cryptitis

		Disqualifying if active or recurrent.

		Distracting pain and itching would interfere with sitting in any position.



		anal fissure

		Disqualifying if active or recurrent.

		Pain would interfere with ability to sit in any position, interfering with job performance.



		ano, fistula in

		Disqualifying.

		Resulting pain would make sitting difficult, interfering with job performance.



		appendicitis

		Disqualifying if active or recurrent.

		Condition would cause acute distracting pain.  There would also be possibility of rupture, resulting in hazard to self.



		bowel, resection of

		Disqualifying, unless resective surgery performed to repair traumatic disruption has healed, leaving no functional residual.

		Recurrent pain, possibility of hemorrhage, fainting episodes, and dietary restrictions would interfere with job performance.



		cholecystitis with or without cholelithiasis

		Disqualifying if active or chronically recurring.

		Probability of sudden incapacitating pain while on duty, causing possible hazard to self.



		cholelithiasis,


even if asymptomatic

		Disqualifying.

		High risk for acute pain with sudden incapacitation would result in hazard to self.



		colitis

		Disqualifying if active, recurrent, or chronic.

		Due to acute disabling episodes of pain, which would affect job performance and result in possible hazard to self.



		colostomy

		Disqualifying, unless present for more than approximately one year and has not required use of any appliance.

		Job requirements would preclude sudden interruption of job for hygiene care.



		diverticulitis

		Disqualifying when symptomatic.

		Condition would cause sudden pain, with immediate potentially dangerous incapacitation.



		diverticulosis

		The mere presence of this is not medically disqualifying.

		There are no symptoms, and it is questionable that condition would become more serious (i.e., diverticulitis).





		CONDITION

		DISPOSITION

		RATIONALE



		enteritis

		Disqualifying if active, recurrent, or chronic.

		Due to acute disabling episodes of pain with reduced job efficiency and possible hazard to self.



		esophageal stricture

		Disqualifying.

		Nutritional deficiency would result in fatigue and weakness, with individual being unable to meet job requirements.



		cirrhosis

		Disqualifying.

		Weakness and easy fatigability would interfere with job performance.



		gastric resection

		Disqualifying.

		Recurring pain, possibility of hemorrhage, fainting episodes, and dietary restrictions would interfere with job performance.



		gastritis, chronic hypertrophic

		Disqualifying if symptomatic or with history of bleeding.

		Condition, particularly under stress, would lead to pain and possible hemorrhage that would require immediate medical attention and thus result in hazard to self.



		gastroenterostomy

		Disqualifying, unless resective surgery performed to repair traumatic disruption has healed, leaving no functional residual.

		Recurrent pain, possibility of hemorrhage, fainting episodes, and dietary restrictions would interfere with job performance.



		hemorrhoids, internal or external

		Disqualifying if active or recurrent.

		Condition would result in difficulty in sitting or walking for long periods and pain with physical straining, lifting, and running.



		hepatitis

		Disqualifying in the presence of functional impairment of liver or diagnosis of chronic liver disease.  Disqualifying if clinical disease within six months.  

		Easy fatigability would interfere with job performance.  





		CONDITION

		DISPOSITION

		RATIONALE



		hernia, hiatal

		Disqualifying if symptomatic or prominent size.

		Due to possibility of sudden episodes of nausea, vomiting, and pain, which would interfere with performance of duties and cause possible hazard to self.



		hernia, inguinal

		Disqualifying with actual presence of hernia or with weakness of or enlarged inguinal ring.

		Due to resulting pain with lifting and possibility of strangulation of bowel in the performance of duty.



		hernia, ventral

		Disqualifying.  Small asymptomatic umbilical hernia is not disqualifying.

		Individual would be more vulnerable to episodes of pain when climbing, dragging, or pushing.  Person would also have reduced abdominal strength, which would interfere with job performance.



		ileitis

		Disqualifying if active, chronic, or recurrent.

		Due to probable acute disabling episodes of pain and proneness to infection with possible hazard to self.



		itestinal obstruction

		Disqualifying if active or any episode within approximately five years due to same etiology.

		Due to acute episodes of vomiting and pain and possibility of hypovolemic shock, which would interfere with job performance and be also possible hazard to self.



		intestinal parasites

		Disqualifying if acute infestation is present or damage there from has resulted in dysfunction of involved organs.

		Associated anemia and malnutrition would lead to general weakness with resulting inability to meet physical requirements of job.



		irritable colon syndrome

		Disqualifying if recurrent.

		Job stress would aggravate condition.  Pain and indisposition would interfere with job performance.



		NOTE:  Please thoroughly research etiology of symptoms leading to this diagnosis.  Then refer to appropriate condition in this manual.





		CONDITION

		DISPOSITION

		RATIONALE



		liver disease

		Disqualifying in presence of functional impairment of liver or diagnosis of chronic liver disease confirmed by clinical examination or adverse laboratory findings.

		Easy fatigability and proneness to feeling nauseated would interfere with job performance.



		pancreatitis

		Disqualifying if symptomatic, recurring, or chronic.

		Sudden severe incapacitating pain with nausea and vomiting would interfere with job performance and be possible hazard to self.



		pruritis ani

		Disqualifying if active or chronic.

		Condition would interfere with ability to sit for any period of time, resulting in decreased job efficiency.



		sinuses of the abdominable wall

		Disqualifying.

		Due to high incidence of pain and infection, resulting in decreased job efficiency.



		ulcer of duodenum

		Disqualifying if symptomatic within two years or if there is any evidence of recurrence (diagnosis should be confirmed by x-ray or substantiated by medical history).

		Due to risk of sudden acute pain and hemorrhage with resulting reduced job efficiency.  Stress of job would aggravate condition.



		ulcer of stomach

		Disqualifying if symptomatic within two years or if there is any evidence of recurrence.  (Diagnosis should be confirmed by x-ray or substantiated medical history.)

		Frequent episodes of pain would interfere with job efficiency.  Stress of job would aggravate condition.



		viscera, fustula of

		Disqualifying.

		Due to pain, chronic diarrhea, loss of appetite, and weight loss affecting job efficiency and stamina.



		proctitis, ulcerative granulomatous, or non-specific, active, chronic, or recurrent

		Disqualifying if symptomatic or under treatment or proctoscopic exam is abnormal.

		Due to severe pain, resulting in reduced job efficiency.  Stress of job would probably aggravate condition.





		CONDITION

		DISPOSITION

		RATIONALE



		bartholinitis

		Disqualifying (recurrent inflammation in Bartholin's cyst may be considered equivalent condition).

		Condition would cause severe pain, which would interfere with job performance.



		cervicitis

		Disqualifying if acute or chronic, with bleeding or discharge.

		Condition would cause severe pelvic pain and could lead to other disabling infections and widespread genitourinary infection, which would interfere with job performance.



		cervix, marked 


erosion of

		Disqualifying if acute or chronic, with bleeding or discharge.

		Condition could result in anemia due to bleeding with symptoms of weakness, dizziness, and infections with possible widespread genitourinary infections, all of which would interfere with job performance.



		cervix, polyps of

		Disqualifying if acute or chronic, with bleeding or discharge.

		Condition could result in anemia due to bleeding with weakness and dizziness, also disabling infections with possible widespread genitourinary infections, all of which would interfere with job performance.



		cervix, ulcer of

		Disqualifying if acute or chronic.

		Condition could lead to anemia with weakness and dizziness, also disabling infections with possible widespread genitourinary infections, which would interfere with job performance.



		chancroid

		Disqualifying.

		Condition would be communicable, resulting in hazard to others, and discomforting, resulting in deficiency in job performance.



		dysmenorrhea

		Disqualifying, unless controlled with medication.

		Severe pain and discomfort would interfere with job performance.





		CONDITION

		DISPOSITION

		RATIONALE



		endometriosis

		Disqualifying.

		Severe pain in pelvic or rectal area would be discomforting, interfering with job performance.



		epididymitis

		Disqualifying if active.

		Condition would be acutely painful and incapacitating, resulting in decreased job efficiency.



		epispadias

		Not medically disqualifying.

		Condition bears no relationship to job requirements.



		genitalia, major abnormalities and defects of

		There is no current evidence that there are grounds for disqualification.



		hydrocele

		Disqualifying.

		Condition is vulnerable to trauma, representing hazard to self.



		hypospadias

		Not medically disqualifying.

		Condition bears no relationship to job.



		menopausal syndrome

		Disqualifying when symptoms are such that treatment is required to control marked symptoms of emotional nature.

		Stress of job would aggravate emotional aspects, interfering with job performance.



		menstrual cycle, irregularities of

		All are signs and would not be disqualifying in themselves, but could be disqualifying depending on etiology



		oophoritis

		Disqualifying if severe.

		Episodes of sudden severe pain would interfere with job efficiency.



		ovarian cysts

		Not medically disqualifying, unless shown that:  (a) when not removed, it causes functional impairment that would interfere with job performance; or (b) when removed, it causes functional impairment that would negatively affect job performance.



		pelvic outlet, relaxed

		Disqualifying if symptomatic or untreated.

		Due to possible aggravation with physical stress on job.



		peyronie's disease

		Not medically disqualifying.

		Condition bears no relationship to job.





		CONDITION

		DISPOSITION

		RATIONALE



		pregnancy

		May be temporarily medically disqualifying for the training period depending on personal physician’s release. Otherwise, not medically disqualifying.

		Condition bears no relationship to job requirements.



		prostatitis

		Disqualifying if chronic or recurrent.

		Condition would be aggravated by riding in car and sitting and therefore would interfere with job performance.



		rectocele

		Not medically disqualifying.

		Condition bears no relationship to job requirements.



		salpingitis

		Disqualifying.

		Due to periods of sudden incapacitating abdominal pain, which would interfere with job performance.  Possible development of abscesses with perforation could result in hazard to self.



		sex change surgery, post-operative

		There is no current evidence that there are grounds for medical disqualification.



		spermatocele

		Not medically disqualifying.

		Condition bears no relationship to job requirements.



		testicles, bilateral absence

		Not medically disqualifying.

		Condition bears no relationship to job requirements.



		testicles, absence of one

		Not medically disqualifying.

		Conditions bears no relationship to job requirements.



		testicles, nondescent of one or both

		Disqualifying.

		Due to vulnerability to injury, which would require immediate emergency treatment.



		uterus inverted

		Disqualifying, unless surgically corrected.

		Due to possible aggravation with physical stress on the job.



		uterus, prolapse of

		Disqualifying, unless surgically corrected.

		Due to possible aggravation with physical stress on the job.



		vagina, congenital abnormalities of

		Not medically disqualifying.

		Condition bears no relationship to job requirements.





		CONDITION

		DISPOSITION

		RATIONALE



		vaginitis, acute

		Disqualifying, unless medically treated and corrected.

		Condition would be discomforting, resulting in deficiency in job performance.  It could be communicable, resulting in hazard to others.



		vaginitis, chronic

		Disqualifying if there is the presence of bleeding, discharge, pain, or if not medically treated and corrected.

		Condition would be discomforting, resulting in deficiency in job performance.



		NOTE:  This should not be construed to mean that a woman with chronic discharge but without infection, bleeding, or symptoms should be disqualified.



		vulvitis, acute

		Disqualifying, unless medically treated and corrected.

		Condition would be discomforting, resulting in deficiency in job performance.



		vulvitis, chronic

		Disqualifying if it causes bleeding, discharge, or pain

		Condition would be painful and would interfere with job performance.  Could also be communicable, resulting in hazard to others.





		CONDITION

		DISPOSITION

		RATIONALE



		cystitis, acute

		Disqualifying, unless medically treated and corrected.

		Condition would be discomforting, resulting in deficiency in job performance.



		cystitis, chronic

		Disqualifying, unless medically treated and corrected.

		Condition would be discomforting with pain, plus frequency and urgency are also present, all resulting in deficiency in job performance.



		cystocele

		Disqualifying if symptomatic or unless medically treated and corrected.

		Due to possible aggravation of condition with physical stress on job.



		diabetic neuropathy

		Disqualifying.

		Due to lassitude, weakness, numbness of extremities, and hypertension, resulting in decreased job efficiency.



		glomerulo-


nephritis

		Disqualifying if active, recurrent, or chronic.

		Due to weakness, fatigue, and fever, along with headaches and visual disturbances secondary to hypertension, interfering with job efficiency.



		kidney, absence of one

		Not medically disqualifying if there is normal kidney function.

		Condition bears no relationship to job requirements.



		kidney, transplant of

		Disqualifying, unless there is normal kidney function

		Due to demonstrated susceptibility to infection and lack of physical stamina, interfering with job performance.



		kidneys, cystic disease of

		Disqualifying if polycystic.

		Due to back pain, lassitude, and decreased mental acuity, which would interfere with job efficiency.



		nephrolithiasis

		Disqualifying, unless medically treated and corrected.

		Stone would become focus for infection, and passage of stone would cause extreme pain, requiring immediate medical attention.



		nephrotic syndrome

		Disqualifying.

		Due to interference with mental processes, resulting in decreased job efficiency.





		CONDITION

		DISPOSITION

		RATIONALE



		obstructive uropathy

		Disqualifying if active.

		Condition would cause considerable pain and have tendency toward renal failure, both interfering with job performance.



		pyelonephritis

		Disqualifying when active, chronic, or recurrent.

		Systemic debilitation and renal failure would result in decreased job efficiency.



		renal failure, acute

		Disqualifying.

		Due to lassitude, fatigue, and decreased mental acuity, which would interfere with job performance.



		renal failure, chronic

		Disqualifying.

		Due to interference with mental processes, easy fatigability, tendency to bleed, and proneness to infection, which would result in decreased job performance.



		urethritis

		Disqualifying if active or recurrent or until medically treated and corrected.

		Due to pain, frequency, and urgency, causing decreased job efficiency.



		urinary fistula

		Disqualifying, unless medically treated and corrected.

		Constant leaking of urine and proneness to infection would interfere with efficiency of agency and also result in decreased job performance.



		urinary tract, 


tumor of, benign

		Not medically disqualifying, unless shown that:  (a) when not removed, it causes functional impairment that would interfere with job performance; or (b) when removed, it causes functional impairment that would affect job performance.



		urinary tract, 


tumor of, malignant

		When considering this diagnosis, weight must be given to the following information:  (a) statistical prognosis; (b) functional impairment; (c) pathology report; and (d) amount of time since surgery and/or other treatment.  Each case should be considered individually and consideration given to ability to maintain agency efficiency and job performance.





Amputations


With the use of a prosthetic device, many functions may be restored.  Therefore, each individual should be examined to determine whether the prosthetic device fulfills the necessary function sufficient to satisfy the same strength, range of motion, stability, and agility expected of the candidate requiring no prosthesis.  It should be asymptomatic on a long-term basis and with​out danger of displacement or dysfunction.


		CONDITION

		DISPOSITION

		RATIONALE



		AMPUTATIONS WITHOUT PROSTHESIS



		more than one digit

		Disqualifying if function and grip are impaired or pinch impaired.

		Would interfere with job performance.



		distal and middle phalanx of index finger of either hand

		Disqualifying if satisfactory pinch is not present.

		Individual could not shoot pistol.



		distal phalanx of 


either thumb

		Disqualifying if satisfactory pinch is not present.

		Individual could not use hand to perform signi​ficant aspects of job (e.g., gripping pistol).



		distal phalanx of index, middle, and ring finger

		Disqualifying if grasp, pinch, or hook of hand is impaired.

		There would not be sufficient strength to control suspects.



		great toe of either foot

		Disqualifying if satisfactory push-off is lacking.

		Condition would restrict running, fast starts, and jumping.



		lower extremities

		Disqualifying if amputation is of hip, above knee, through knee, below knee, ankle, or foot.

		Due to inability to walk or run rapidly, condi​tion would represent hazard to self.



		middle, ring, or little finger

		Not medically disqualifying.

		Condition bears no relationship to job requirements.



		more than two lesser toes of one foot

		Disqualifying if function of foot is impaired (necessary push-off for walking, running, jumping, etc.)

		Condition would represent hazard to self.



		ray of index finger from the distal metacarpal bone

		Disqualifying if satisfactory pinch or grasp is not present.

		Individual could not shoot pistol effectively.



		upper extremities

		Disqualifying if amputation is of shoulder, above elbow, through elbow, below elbow, or wrists.

		Individual would not be able to perform significant aspects of job.





CERVICAL SPINE

		Careful history for cervical spinal conditions, followed by a full neurological and spinal exam.  If history or exam suggests a cervical spinal disorder, then plain radiographs should be obtained to include A-P, LAT, right and left obliques, flexion extension laterals, and open mouth view.  An MRI of the cervical spine should be obtained if there are signs or symptoms of nerve root compression.


Presence of Klippel-File abnormality of one motion segment is not disqualifying in the absence of subjective symptoms of neck pain.


Presense of surgery for a cervical disc herniation with or without instrumentation should not be disqualifying if there are no subjective symptoms or objective findings of radiculopathy or spinal instablity. 


If a cervical straining injury is present, the candidate should be re-evaluated in six weeks.


Disqualified under the following conditions:


· Herniated disc causing symptoms of myclopathy or nerve root compression.


· Cervical stenosis causing myclopathy or nerve root compression.


· Cervical stenosis causing obliteration of the CSF space about the cervical cord or presence of increased signal on T2 weighted images within the cervical cord.


· Healed fractures with greater than 30 percent loss of vertebral body height.


· Healed fractures treated with more than one motion segment fused with or without instrumentation.








		CONDITION

		DISPOSITION

		RATIONALE



		cervical spine (neck)

		Disqualifying if:


1.
History of injury with prolonged or recurrent symptoms which have prohibited an active civilian lifestyle.  *(Substantiation or documentation of the complaint without objective physical findings is required.)


2.
Complaints of chronic injury with or without objective signs that have prevented individual from successfully completing a physically active civilian lifestyle or vocation.


3.
X-ray evidence of:


a.
Marked disc space narrowing of one level with or with​out hx of injury symptoms.


b.
More than minimal disc space narrow​ing of two or more disc spaces.


c.
Fusion of two or more vertebrae, congenital or operative.


d.
Arthritic changes more than mild involving facetal joints or encroachment of neural foramina of any degree, symptomatic or asymptomatic. 


e.
Cervical instability as established by criteria of White, et al.



f.
Healed fracture with 


persistent symptoms.




		Would interfere with job performance and lead to impairment of neck function due to pain.








THORACIC SPINE


		Careful history for thoracic spinal conditions, followed by a full neurological and spinal exam.  If history or exam suggests a thoracic spinal disorder, then plain radiographs should be obtained to include A-P, LAT, right and left obliques.  An MRI of the thoracic spine should be obtained if there are signs or symptoms of myelopathy or nerve root compression.


Presence of surgery for a thoracic disc herniation should not be disqualifying if there are no subjective symptoms or objective findings of myelopathy, radiculopathy, or spinal instability. 


If a thoracic straining injury is present, the candidate should be re-evaluated in six weeks.


Disqualified under the following conditions:


· Herniated disc with signs and symptoms of myelopathy or nerve root compression.


· Scoliosis with greater than 20-degree curve with or without surgical correction.


· Presence of instrumentation for the correction of scoliotic deformity.


· Healed fracture with greater than 30 percent compression of the vertebral body height.


· Fracture treated with more than one motion segment fusion with or without instrumentation.


· Ankylosing Spondylitis.








		CONDITION

		DISPOSITION

		RATIONALE



		thoracic spine

		Disqualifying if:


1.
History of injury with compression, scoliosis, kyphosis, or Scheurman's if such a degree as to be symptomatic, reduce function, or show more than mild arthritic changes in the area.


2.
Scoliosis, congenital or acquired, demonstrated by x-ray to be more than 20 degrees deviation, sympto​matic or asymptomatic.


3.
History of tuberculosis or any infection of the bone with question of residual activity.

		Would impair strength, agility, and range of motion sufficient to interfere with job performance.





LUMBAR SPINE


		Careful history for lumbar spinal conditions, followed by a neurological and spinal exam.  If history or exam suggests a lumbar spinal disorder, then plain radiographs should be obtained to include A-P, LAT, right and left obliques, flexion extension laterals centered on L4, and L5S1 spot review.  An MRI of the lumbar spine should be obtained if there are signs or symptoms of nerve root compression.


Presence of surgery for a lumbar disc herniation should not be disqualifying if there are no subjective symptoms or objective findings of radiculopathy or spinal instability.


If a lumbar straining injury is present, then the candidate should be re-evaluated in six weeks.


Disqualified under the following conditions.


· Herniated disc causing compression on a nerve root.


· Lumbar stenosis causing compression on a nerve root.


· Healed fracture with greater than 30 percent compression of vertebral body height.


· Healed fracture with implanted instrumentation.


· Scoliosis correction with or without instrumentation.


· Scoliosis with greater than 20-degree curve.


· Spondylolysis or prior surgery for repair.


· Spondylolisthesis or surgical fusion for correction.


· Ankylosing Spondylitis.





		CONDITION

		DISPOSITION

		RATIONALE



		lumbar spine

		NOTE:  A careful history of low back problems should be recorded, followed by a musculoskeletal physical examination done according to the standards set forth in the Manual of Orthopedic Surgery as published by the American Orthopedic Association.


If the history and/or the examination suggests low back disorder, lumbar spine x-rays should be obtained utilizing the following views:  Anterioposterior, lateral, right and left obliques, flexion and extension laterals centered at L-4.






		

		Disqualifying under the following conditions:


1.
History of previous surgery (e.g., spinal fusion).


2.
The residual of previous myelogram.


3.
History of previous myelogram where such myelogram was performed according to accepted medical standards.


4.
Herniated disc with a history of sciatica, plus neurological evidence of nerve root compres​sion.


5.
X-ray evidence of:


a.
Anklyosing spondylitis

b.
Fixed lordosis

c.
Fractures with more than 30 degrees compression


d.
Intrinsic bone disease

e.
Lumbosacral angle of more than 70 degrees


f.
More than moderate degree of osteoarthritis



		Due to recurring pain and/or loss of mobility that renders the person unable to perform essential job functions.





		CONDITION

		DISPOSITION

		RATIONALE



		lumbar spine (cont.)

		g.
Segmental disease – disc degeneration L3-L4 and/or L4-L5 and/or L5-___


h.
Severe scoliosis, kyphosis, kyphoscoliosis


i.
Spina Bifida, Clinical


j.
Spondylosis/spon- dylolisthese



k.
Transitional vertebrae

		Due to recurring pain and/or loss of mobility that renders the person unable to perform essential job functions.





JOINT DERANGEMENT


		CONDITION

		DISPOSITION

		RATIONALE



		ankle

		Disqualifying when dorsi flexion is less than to approximately 10 degrees and plantar flexion less than to approximately 30 degrees.  Eversion and inversion (total to 5 degrees).

		Condition would interfere with running, jumping, standing, and walking.  Result would be inability to perform routine demands of job.



		elbow

		Disqualifying when flexion is less than to approximately 100 degrees and extension less than to approximately 15 degrees.

		Reaching, striking, and swinging would be impaired, disturbing quickness of action.  Condition would represent safety hazard to self.



		fingers

		Disqualifying when it results in inability to oppose thumb and index and/or long finger.

		Condition would interfere with ability to pinch, pickup coins, needles, and other small objects.  Therefore efficiency would be impaired.



		hand

		Disqualifying when motion is less than pronation to approximately 20 degrees and supination to approximately 20 degrees from full pronation and full supination.

		Condition would interfere with defensive tactics and job efficiency.





		CONDITION

		DISPOSITION

		RATIONALE



		hip

		Disqualifying when flexion is less than 110 degrees and motion is less than to full extension.

		Condition would affect general agility such as kneeling, squatting, and quickness in running.  Therefore, it would interfere with routine demands of job.



		knee

		Disqualifying when flexion is less than to approximately 110 degrees and motion is less than to full extension.

		Condition would affect weight-bearing and folding-up action of knee.  It would reduce coordination and quickness of action.  It would also result in inability to perform routine demands of job.



		shoulder

		Disqualifying if forward flexion is approximately greater than or equal to 160 degrees and abduction is less than or equal to approximately 180 degrees.

		Due to impaired striking and lifting.  Condition would interfere with defensive tactics.



		toes

		Disqualifying if any toe stiffness interferes with running or jumping.  History of "turf toe" with persistent radiographic changes.

		Due to resulting inability to perform routine demand of job.



		wrist

		Disqualifying when it results in inability to move wrists less than a total range of approximately 60 degrees (extension plus flexion).  (Combined radial and ulnar deviation to approximately 30 degrees.)

		Person could not put hand in position of maximum strength to control suspects.  Condition would interfere with grasping and climbing, and, therefore, would represent hazard to self.





DISLOCATION

		CONDITION

		DISPOSITION

		RATIONALE



		acromioclavicular

		Disqualifying if symptomatic with or without surgery.  Not disqualifying if full, asympt-omatic shoulder range of motion after distal clavicle resection.

		Condition would cause pain on arm movement and therefore would interfere with job performance.



		hip

		Disqualifying if there has been any history of previous dislocation.

		Due to probability of recurrence with physical stress of job, resulting in hazard to self.



		shoulder, recurrent

		Disqualifying if symptomatic or there is a history of more than one dislocation in same shoulder.


Disqualifying if, after reconstructive surgery, joint had recurrent dislocations, subluxations, or restriction of motion to include less than 30 degrees of external rotation.

		Condition would represent hazard to self and others as individual could be susceptible to redislocation in the field.





INTERNAL DERANGEMENT OF KNEE JOINT


		CONDITION

		DISPOSITION

		RATIONALE



		arthrotomy, arthroscopy postoperative (six weeks for arthroscopy)

		Disqualifying if treated surgically within approximately previous six months or associated with ligamentous laxity, thigh muscle atrophy, or joint swelling, effusion, reduced range of motion, or unilateral weakness (less than 80% strength as measured by Cybex, LIDO, or similar device).

		Due to limited ability to climb, run, kneel, turn, squat, twist, or lift.  Condition would represent hazard to self.





		CONDITION

		DISPOSITION

		RATIONALE



		loose bodies in joint

		Disqualifying with x-ray evidence or by arthrogram evidence.

		Condition would interfere with kneeling, climbing, and running, and therefore would be a safety hazard to self.



		meniscus, tear, or dislocation of

		Disqualifying if a meniscus tear is known or suspected.  History of meniscus repair or partial meniscectomy is not disqualifying if currently asymptomatic.  History of total or subtotal meniscectomy is disqualifying, regardless of presence or absence of symptoms.

		Condition would interfere with running, climbing, twisting, squatting.  It would be aggravated under stress, and knee would likely give way, which would interfere with physical demands of job.



		osgood-schlatter disease

		Not medically disqualifying, unless symptomatic.

		Condition bears no relationship to job requirements.



		patella , subluxation of

		Disqualifying with:


1.  History of subluxation within approximately one year;


2.  Muscle atrophy in thigh; or


3.  Joint swelling.

		Physical stress of job would produce pain and swelling, interfering with ability to perform duties.



		patellar stabilization, postoperative

		Disqualifying for mere fact of having had operation.  Waiver may be granted if individual can demonstrate return to active athletic lifestyle for greater than one year without symptoms or evidence of persistent malalignment or arthritis on radiographs.

		Stress would produce pain and swelling that would reduce ability to twist, turn, spring, or run and therefore interfere with ability to perform duties.



		patellectomy

		Disqualifying.

		Condition would reduce strength of knee leading to reduced ability to squat, lift, and climbing, therefore lessening job efficiency.





		CONDITION

		DISPOSITION

		RATIONALE



		unstable knee due to ligamentous rupture

		Disqualifying with laxity anterior, medial, or posterior lateral.  Disqualifying postoperatively if surgery within past 12 months.  After 12 months have elapsed, disqualifying for continued instability as noted above.  KT-1000 or KT-2000 manual maximum side-side difference of greater than 3 mm is disqualifying. 


Disqualifying with persistent instability anterior, posterior medial, or lateral.  ACL instability defined as 2+ Lachman test, 2+ pivot shift test, or KT-1000/2000 manual maximum side to side difference of 3 mm or greater.  PCL instability defined as 1 cm posterior displacement on posterior drawer test with or without end point.  MCL or LCL instability demonstrated by increased laxity to varus or valgus stress without end point.

		Condition would interfere with climbing, twisting, and running, resulting in decreased agility.  Therefore, it would represent safety hazard to self.





WEAK OR PAINFUL FEET

		CONDITION

		DISPOSITION

		RATIONALE



		claw toes

		Disqualifying if associated with corns or symptomatic.

		Due to limited ability to walk or run comfortably in the performance of duty, resulting in decreased job performance.



		club feet

		Disqualifying if there is a history of club feet associated with:


1.
Fixed deformity;


2.
Short calcaneal tendon; or


3.
Limited tarsal motion.

		Condition causes painful weight-bearing, limited ability to walk or run comfortably, resulting in decreased job performance.



		feet, cavus

		Disqualifying with contracted plantar fascia, dorsiflexed toes, tenderness under metatarsal heads and callosities.

		Condition causes difficulty in running and walking, interfering with job performance.  Also has high incidence of stress fractures with physical activity.



		flat feet

		Disqualifying if symptomatic or in pronounced cases of forefoot eversion and marked radial bulging due to inward rotation of talar head.

		Due to limited ability to walk or run long distances, which would interfere with job performance.



		hallus valgus

		Disqualifying with approximately 40 degrees of valgus and associated with exostosis of first metatarsal head.

		Condition causes painful weight-bearing, running, and walking resulting in reduced job performance.



		overlapping toes


· or –

		Disqualifying if associated with corns or symptomatic.

		Due to limited ability to walk or run comfortably interfering in job performance.



		congenital variations

		Disqualifying if it renders applicant unable to do the essential job functions.

		High probability of reduced physical abilities.





		CONDITION

		DISPOSITION

		RATIONALE



		arthritis

		Disqualifying with pain, swelling, and limited joint motion.  If stiffness remains in any joint as a result of infectious, hyper​trophic, or traumatic arthritis, it could be disqualifying if physical agility is reduced.


Disqualifying for active, subactive, or chronic arthritis.  Osteoarthritis or post traumatic arthritis of any joint.  Docu​mented history of rheumatoid arthritis or ankylosing spondylitis.

		Individual could not meet physical demands of job.



		bone and joint, benign neoplasm of

		Not medically disqualifying, unless shown that:


1.
When not removed, it causes functional impairment that would interfere with job performance; or


2.
When removed, it causes functional impairment that would affect job performance.



		bone and joint, malignant disease of

		When considering this diagnosis, weight must be given to the following information:


1.
Statistical prognosis.


2.
Functional impairment.


3.
Pathology report.


4.
Amount of time since surgery and/or treatment.


Each case should be considered individually and consideration be given of ability to perform and meet job standards and efficiency.



		bursitis

		Disqualifying if active or if there is recurrent tenderness or stiffness of any involved portion of body.

		Due to inability to use part affected, condition would represent safety hazard to self.



		fibrositis

		Disqualifying if it inter​feres with function at hand.

		Due to inability to use part affected, condition would represent safety hazard to self.



		hyperdactylia

		Disqualifying if it interferes with function of hand.

		Condition could interfere with quickness of action and operation of firearm.





		CONDITION

		DISPOSITION

		RATIONALE



		kyphosis, dorsal

		Disqualifying if sympto​matic or if kyphotic curve is approximately 30 degrees or more.

		Painful, early degenerative arthritis occurs, which would preclude satisfactory job performance.



		lower extremity, shortening of

		Disqualifying if there is any discrepancy in length of lower extremity resulting in noticeable limp (when corrected, see "Prosthetic Device")

		Due to physical stress of job, causing sudden back pain, which would interfere with normal functions of job.



		myositis

		Disqualifying if active or if there is recurrent tenderness or stiff​ness of any involved portion of body.

		Due to inability to use part affected, condition would represent safety hazard to self.



		osteomyelitis

		Disqualifying if active or recurrent in any bone or if there is any firm history of condition in any long bones, unless successfully treated approximately two or more years previously without subsequent recurrence, as demonstrated by both clinical and x-ray evidence.

		Any remote infection or injury to that area can reactivate former bone infection, which would interfere with normal functions of job.



		osteoporosis

		Disqualifying.

		Loss of bone substance would upset structural integrity of spinal column, leading to joint malalignment and nerve compressions.  As a result, sudden strain on back would cause pain leading to chronic disabling backache and with inability to meet job requirements.



		scoliosis

		Disqualifying if lateral curve is approximately 20 degrees or more, as measured by Cobb Method.

		Due to early degenerative arthritis of the spine with limited back motion, resulting in individual being unable to meet job requirements.



		sprains, strains acute

		These conditions are disqualifying for a period of approximately six weeks, at which time they should be reviewed.





		CONDITION

		DISPOSITION

		RATIONALE



		internal fixation

		Disqualifying if internal fixation device protrudes from bone and would be subject to external irritation.

		Due to painful symptoms, which would interfere with ability to perform physical requirements of job.



		intra-articular

		Disqualifying if there is x-ray evidence of disruption of joint space.  (If attended by partial ankylosis, consider under "Ankylosis").

		Pain associated with movement of joint would interfere with physical requirements of job.



		malunited fractures

		Disqualifying if there is malalignment in lower extremity sufficient to cause abnormal strain on adjacent joint.  Also disqualifying if there is interference with normal function of upper extremity as defined under "Ankylosis."

		Condition causes pain in adjacent joint, reducing quickness of action, lessening the ability to defend oneself and result in hazard to self.



		pelvis

		Disqualifying if:


1.  There is malalignment causing significant pelvic tilt;


2.  There are symptoms of backache;


3.  Individual has been prevented from following a physically active vocation; or


4.  If maladjustment is such to anticipate future inability to do essential job functions.

		Condition causes back pain under physical stress and would represent hazard to self and interfere with job performance.



		recent fractures

		Disqualifying until fracture is strongly healed without any limited motion (see "Ankylosis") or swelling in adjacent joints.

		Condition would lessen person's agility, coordination, and reduce quickness of action.  It would represent hazard to self and interfere with job performance.



		scapula, clavicle, 


and ribs

		Disqualifying until well healed.

		Condition would be very painful and distracting discomfort would interfere with job performance.





		CONDITION

		DISPOSITION

		RATIONALE



		granuloma inguinale

		Disqualifying while active and untreated.

		Condition would be communicable, resulting in hazard to others, and discomforting, resulting in deficiency in job performance.



		herpes simplex


type ii

		Disqualifying if known to have recurrently rendered person unable to do essential job functions.

		Such interference would preclude acceptable job performance.



		lymphogranuloma venereum

		Disqualifying while active.

		Condition would be communicable, resulting in hazard to others, and discomforting, resulting in deficiency in job performance.  Associated anemia and malnutrition would lead to loss of strength and stamina with general weakness.



		mycotic diseases

		Disqualifying if acute infestation is present or damage therefrom has resulted in dysfunction of involved organs.

		Condition causes decreased pulmonary function with shortness of breath and/or decreased function of involved part.  Individual would be unable to meet job requirements.



		syphilis

		Disqualifying.

		End organ damage would preclude normal motor function or cardiovascular function. Condition could be communicable through open wound or mucosal contact.



		tropical fevers and other protozoal infestations

		Disqualifying if acute infestation is present or damage therefrom has resulted in dysfunction of involved organs.

		Associated anemia and malnutrition would result in general weakness and debility, resulting in decreased job performance.





		CONDITION

		DISPOSITION

		RATIONALE



		acute infections

		All acute infections are disqualifying.

		These would be communicable, resulting in hazard to others, and discomforting, resulting in deficiency in job performance.  However, it should be noted that disqualification may be limited.  Infection that clears, leaving no significant residual, would no longer be acute infection and, therefore, would not be disqualifying.  It is recommended that although an individual with acute infection may not be presently qualified, a re-evaluation process be provided and judiciously utilized.



		chancroid

		Disqualifying while active and untreated.

		Condition would be communicable, resulting in hazard to others, and discomforting, resulting in deficiency in job performance.



		gonorrhea

		Disqualifying while active and untreated.

		Condition would be communicable, resulting in hazard to others, and discomforting, resulting in deficiency in job performance.





		CONDITION

		DISPOSITION

		RATIONALE



		adrenal gland, malfunction of, any degree

		Disqualifying.

		Condition would lead to reduced physical capacity, representing hazard to self.



		diabetes insipidus

		Disqualifying.

		Constant symptoms preclude satisfactory job performance.



		diabetes mellitus, including chemical and insulin dependent

		Disqualifying if after 12-hour fasting, then 3-hour glucose tolerance test, employing commercially measured volume of sugar, is definitely abnormal using standards accepted by the American Diabetic Association.

		Individual would need diabetic diet, controlled foods, regular eating times, and may need drug therapy at specific times.  There would be proneness to infection with poor recovery.  These would all interfere with job performance.



		gigantism

		Disqualifying if there is any loss of function of involved parts.

		Individual could not perform functions of job.



		goiter

		Not medically disqualifying, unless shown that:  (a) when not removed, it causes functional impairment that would interfere with job performance; or (b) when removed, it causes functional impairment that would affect job performance.



		gout

		Disqualifying if it is symptomatic or if it has resulted in decreased function of involved organs or joints.

		Loss of important functions would interfere with job performance.



		hyperpara-


thyroidism

		Disqualifying.

		There is secondary bone, joint, and kidney damage that would be incompatible with normal job functions.



		hyperthyroidism

		Disqualifying if symptomatic or uncompensated.

		Condition would cause tremors that would interfere with performance with firearms and also cause nervousness and irritability that would be incompatible with normal job functions.





		CONDITION

		DISPOSITION

		RATIONALE



		hypoglycermia

		Disqualifying if after 12-hour fasting, properly administered 5-hour glucose tolerance test, employing commercially measured volume of sugar, is definitely abnormal.

		Due to need for constant steady supply of food of specific variety, making shift work and irregular hours impractical.



		hypopara-


thyroidism

		Disqualifying if it is symptomatic or if there is residual with uncorrected complications.

		Due to decreased general weakness and bone changes, could also lead to total incapacitation due to tetany.



		hypopituitarism

		Disqualifying.

		Generally debilitating and would preclude acceptable job performance.



		hypothyrodism

		Disqualifying if uncompensated or results in any loss of physiological function.

		There would be insufficient strength to perform duties.  Person would tire easily, need more rest, be sensitive to cold, and be prone to infection.



		nutritional deficiency diseases

		Disqualifying if more than mild and not readily remediable or when permanent pathological changes have been established.

		Decreased ability to function would interfere with job performance and efficiency of agency.



		renal glycosuria

		Not medically disqualifying.

		Condition bears no relationship to job requirements.





		CONDITION

		DISPOSITION

		RATIONALE



		anemia (all)

		All anemias are disqualifying until underlying etiology is found and basic cause corrected.

		Condition causes fatigue, shortness of breath, and general weakness, which would interfere with job performance, especially under stress.  Anemias may represent ominous underlying diseases.



		blood coagulation disorders

		Disqualifying.

		Condition would represent hazard to self (possibility of severe bleeding) when injured.



		anticoagulation therapy of any type for any condition

		Disqualifying.

		Risk of serious bleeding if injured while receiving anticoagulants.



		Hodgkin's disease

		When considering this diagnosis, weight must be given to the following information:  (a) statistical prognosis; (b) functional impairment; (c) pathology report; and (d) amount of time since surgery and/or other treatment.  Each case should be considered individually and consideration given to the person's ability to be able to meet department standards.



		leukemia

		Disqualifying.

		Due to resulting weakness, fever, dyspnea, weight loss, easy bruisability would result in poor job performance and inability to meet agency standards.



		leukopenia

		Disqualifying if episodic or recurrent.

		Condition entails painful ulcers of mouth and perirectal areas, causing discomfort and resulting in poor nutrition and inability to sit for any period of time.



		lymphangitis

		Disqualifying.

		Condition would be discomforting, resulting in deficiency in job performance.



		lymphomas

		When considering this diagnosis, weight must be given to the following:  (a) statistical prognosis; (b) functional impairment; (c) pathology report; and (d) amount of time since surgery and/or other treatment.  Each case should be considered individually and consideration given to ability in performing to standards and efficiency required in performance of duties.





		CONDITION

		DISPOSITION

		RATIONALE



		myelofibrosis

		Disqualifying.

		Due to generalized malaise and weakness, which would interfere with job efficiency and cause difficulty in performing to physical standards.  Splenomegaly would prove hazard to self.



		polycythemia rubra vera

		Disqualifying.

		Due to weakness, vision disturbances, and shortness of breath, interfering with job performance and physical standards.



		splenomegaly

		Disqualifying.

		Due to proneness to rupture in combat as a result of blow.  In addition, there would be a tendency to infarct, resulting in hemorrhaging that would be instantly incapacitating.





		CONDITION

		DISPOSITION

		RATIONALE



		goiter

		Not medically disqualifying, unless shown that:  (a) when not removed, it causes functional impairment that would interfere with job performance; or (b) when removed, it causes functional impairment that would affect job performance.



		hodgkin's disease

		When considering this diagnosis, weight must be given to the following:  (a) statistical prognosis; (b) functional impairment; (c) pathology report; and (d) amount of time since surgery and/or other treatment.  Each case should be considered individually and consideration be given to ability to perform all aspects of job with efficiency and meet physical standards.



		leukemia

		Disqualifying.

		Due to easy fatigability, weakness, and poor nutrition, which would result in poor job performance. Splenomegaly could prove hazard to self.



		malignant disease

		When considering this diagnosis, weight must be given to the following:  (a) statistical prognosis; (b) functional impairment; (c) pathology report; and (d) amount of time since surgery and/or other treatment.  Each case should be considered individually and consideration be given to ability to perform all aspects of job with efficiency and meet physical standards.



		neurofibromatosis

		Disqualifying.

		Condition presents in a functional impairment at end organ, which would interfere with job performance.



		tumors, benign

		Not medically disqualifying, unless shown that:  (a) when not removed, it causes functional impairment that would interfere with job performance; or (b) when removed, it causes functional impairment that would affect job performance.



		tumors, malignant

		When considering this diagnosis, weight must be given to the following:  (a) statistical prognosis; (b) functional impairment; (c) pathology report; and (d) amount of time since surgery and/or other treatment.  Each case should be considered individually and consideration be given to ability to perform all aspects of job with efficiency and meet physical standards.





		CONDITION

		DISPOSITION

		RATIONALE



		goiter

		Not medically disqualifying, unless shown that:  (a) when not removed, it causes functional impairment that would interfere with job performance; or (b) when removed, it causes functional impairment that would affect job performance.



		hodgkin's disease

		When considering this diagnosis, weight must be given to the following:  (a) statistical prognosis; (b) functional impairment; (c) pathology report; and (d) amount of time since surgery and/or other treatment.  Each case should be considered individually and consideration be given to ability to perform all aspects of job with efficiency and meet physical standards.



		leukemia

		Disqualifying.

		Due to easy fatigability, weakness, and poor nutrition, which would result in poor job performance. Splenomegaly could prove hazard to self.



		malignant disease

		When considering this diagnosis, weight must be given to the following:  (a) statistical prognosis; (b) functional impairment; (c) pathology report; and (d) amount of time since surgery and/or other treatment.  Each case should be considered individually and consideration be given to ability to perform all aspects of job with efficiency and meet physical standards.



		neurofibromatosis

		Disqualifying.

		Condition presents in a functional impairment at end organ, which would interfere with job performance.



		tumors, benign

		Not medically disqualifying, unless shown that:  (a) when not removed, it causes functional impairment that would interfere with job performance; or (b) when removed, it causes functional impairment that would affect job performance.



		tumors, malignant

		When considering this diagnosis, weight must be given to the following:  (a) statistical prognosis; (b) functional impairment; (c) pathology report; and (d) amount of time since surgery and/or other treatment.  Each case should be considered individually and consideration be given to ability to perform all aspects of job with efficiency and meet physical standards.





		CONDITION

		DISPOSITION

		RATIONALE



		collagen diseases

		Disqualifying, unless self-limited, minor, nondisabling condition leaving no residual effects.

		Due to inability to perform routine demands of job.



		psoriatic arthritis

		Disqualifying.

		Condition would cause difficulty in performing job tasks due to reduced flexibility in joints.  It would represent safety hazard to self.



		reiter's syndrome

		Disqualifying if acute or active.

		Due to reduced flexibility in joints, resulting in hazard to self.



		rheumatoid arthritis

		Disqualifying.

		Condition would cause pain, swelling, and limited flexibility in multiple joints, which would preclude performing physical demands of job.  Condition would represent hazard to self.





		CONDITION

		DISPOSITION

		RATIONALE



		marijuana, use of

		Not disqualifying for medical reasons, but this does not preclude disqualifying for other reasons (e.g., legal, job performance, reliability, judgment, etc.).



		substance abuse

		It is legitimate for an inquiry to be made into substance abuse (alcohol, drugs, etc.) by a background investigator, but the investigator cannot make the medical decision about disqualification or qualification of an individual.  Substance abuse is usually associated with a personality disorder that should be diagnosed by a licensed mental health professional.  Medical effects of substance abuse are under the purview of a medical health examiner.
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