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Annually updated industry and occupational 
projections for 2, 5 and 10 years out:
 Available statewide and by local Workforce 

Development Area
 Provides foundation for identification of 

occupations “in demand,” “balanced” and 
“not in demand”

Employment projections
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Washington industry projections:
average annual growth, 2013-2023 

Source: Employment Security Department/LMPA, Projections, OES
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Washington occupational projections:
average annual growth, 2013-2023 

Source: Employment Security Department/LMPA, Projections
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Washington’s top 20 occupations 
by annual openings, 2013-2023

Source: Employment Security Department/LMPA, Projections, OES
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Why is real time labor market 
information important? 

 Provides a snapshot of current hiring 
 Supplements projections
 Tests assumptions 
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Washington’s use of real time LMI

Washington uses The Conference Board’s 
HWOL data to:
 Provide real-time measure of occupational demand 
 Provide local hiring data to the workforce 

development areas via the monthly supply/demand 
tool

 Compare annual job postings to education 
completer/job seeker data

 Supplement the Occupations in Demand factors
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What data is available? 

Online job posting data is parsed by:
 Location: national to city level
 Employer: large corporations to small businesses
 Industry: administration to wholesale goods
 Skills: Software dev.,QA, bilingual
 Education/certifications: RN, BA, CDL
 Occupation: Groups (healthcare support) to 

specific jobs (nursing assistants)
 Keywords: STEM, clean tech
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How does Washington 
use the demand data? 

Aggregating the job postings location 
and occupation data allows the state to:
 Determine demand trends at the state and 

local level
 Qualify projections for in demand jobs
 Provide planners the context for other data 

and anecdotal results
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How does Washington 
use the supply data? 

Aggregating graduates, claimants, and 
job seekers allows the state to:
 Determine the current imbalance between overall 

supply/demand (job seekers per jobs available)
 Receive early notice that demand may be 

increasing or declining
 Ascertain whether education is over/under training 

in certain fields, “right-sizing training programs”
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Tactical supply/demand report

Displays current and recent monthly trends 
for demand and supply:
 Groups postings and job seekers (claimants and 

WorkSource) by location, occupation group and job*
 Incorporates commuting into supply**
 Highlights gaps where demand or supply are 

out of balance
 Supplements information from industry councils, 

employers, and sector/cluster analysis

Source: Washington State Labor Market Supply/Demand Reports; *State WDA, O*Net two, 
three and six digit levels; **U.S. Census Longitudinal Employer-Household Dynamics
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Supply/demand for occupation groups
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Detailed occupation gap analysis
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Strategic supply/demand report

Determines the most recent year’s labor 
market demand and supply by:
 Annualizing data on the school/program year*
 Adds and unduplicates all postings by state/area
 Unduplicates all claimants & job seekers, and 

adds training completers
 Groups courses of study codes and occupation 

codes into broad EDEPs** units of analysis to 
create a link between graduates and available jobs

Source: *WIOA program year, July-June
**Economic Development and Employer Planning System



15

Education and workforce 
supply vs demand
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Things to consider….

 Online postings underrepresent low wage, lower-skilled 
jobs and over-represent higher wage, tech jobs

 Job postings may not always reflect actual jobs
 Data does not incorporate replacement/internal job 

movements
 Real-time is just that, the data does not provide a long-

term projection of the labor market’s needs
 Data represents only a fraction of the labor market’s 

currently employed job seekers
 Data does not completely accommodate for 

transferable skills
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Scott Wheeler
Director, System Performance
esd.wa.gov/employmentdata

Thank you
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