Westside Recycling Coordinator Meeting		June 28, 2010   9:00 – 12:00
Notes/Presentations										

1. Ecology Updates: 
	Organics – Chery Sullivan Chery.Sullivan@ecy.wa.gov  
1. Rule writing for compost and anaerobic digesters: CR 102 Formal draft rule release in September, and anticipate CR 103 in December. The rule will be effective 30 days after the CR 103 is filed. 
· Odor studies - Ecology funded limited emission studies at two compost facilities (one on the east side, and one on the west side). The purpose was to start creating an emission baseline for compost facilities. Currently, Ecology is developing a scope of work for additional testing to build on the compost facility emission baseline. The purpose is to inform future rule making, develop quantifiable tests for compost facility odors, and create an expertise library for trouble shooting at compost facilities around WA. 
· National work around creating ASTM standards for compostable packaging. Also California passed compostable plastics labeling that would require all packages labeled “compostable” to comply the ASTM standard specifications for compostable plastic. The Washington Organic Recycling Council is discussing how to support similar legislation in Washington.
· Discussion of pros and cons of ‘compostable products/packaging’.

WA Commingled Improvements Project – Shannon McClelland
· Expanded Southwest Workgroup wrapping up Public Outreach BMP. Goal is to publish in July.
· The Workgroup will meet once this fall to discuss how jurisdictions have been or plan to implement the BMPs for program materials and outreach, then meet once annually to revisit the BMPs and update for changes based on emerging issues.
· An email of inquiry will go out late fall to Northwest Region’s recycling coordinators to see if there is interest in forming a Workgroup focused on contamination in residential commingled collection programs.

                                                                                                                             
2. Using Cultural Competence to Guide Multi-Cultural and Bilingual Outreach and Engagement
		        Heidi Schillinger, Equity Matters



                                                                               
                                                 

                                                                                      
3. Waste Prevention – Be Resourceful: A Thoughtful Consumption Camp
                                                                                       Alicia Polacok, City of Portland


                                                                                    
New York Times article regarding shopping habits: 
http://www.nytimes.com/2012/02/19/magazine/shopping-habits.html?_r=2&scp=2&sq=target&st=cse

Book – The Power of Habit by Charles Duhigg
                                                                
4. C&D Materials – What can local governments do to increase diversion? 
					                      Gabriella Uhlar-Heffner, Seattle Public Utilities

                                                                                                
			                                                  Kinley Deller, King County

                                                                                              
					– A Processing Facility’s Perspective  
		                                                  Terry Gillis, Recovery 1   		
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getting there by starting here 
 


 


Cultural Competence is:  A set of congruent behaviors, attitudes, and policies that come together in a system 


or agency or among professionals that enable effective interactions in a cross-cultural framework. 
             -T. Cross (1989) 


 


Adapted from:  Cross. T. L., Bazron, B.J., Dennis, K.W., & Isaacs, M.R. (1989) 
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EXCLUSION 


 


 


Cultural 


Destructiveness 


 


Believes rights, 


privileges, and 


access are only 


for dominant 


group, others are 


purposely 


excluded 


 


 


 


 


ONE WAY 


 


 


Cultural 


Incapacity 


 


Believes everyone 


needs to adapt to 


dominant culture 


if they want the 


right to 


participate – 


Business as Usual 


 


SUPERFICIAL 


 


 


Cultural 


Blindness  


 


Believes everyone 


has the same/equal 


access, rights (no 


acknowledgement 


of current/ past 


institutional 


inequity), any 


efforts are 


superficial and 


outside of real 


work 


 


  
DIRECT 


TRANSLATION 


 


Cultural 


Blindness II 


 


Believes access is 


equal, but 


language can be an 


issue so the way 


to reach other 


cultures is in 


written form- 


relies heavily on 


translations of 


dominant culture 


ideas/approaches  


  


ADAPTATION 


 


 


Cultural 


Blind/Pre-Comp 


 


Believes some 


people need 


different access to 


(the same) 


services based on 


‘culture’– makes 


changes to 


‘include,’ but 


services, structure, 


decisions, remains 


the same- still no 


acknowledgement 


of real power 


differences; could 


acknowledge 


inequity, but not 


connected to work 


 


 EQUITABLE 


EFFORTS 


 


Cultural 


Pre-Competence 


 


Believes and 


identifies 


inequities in 


system (based on 


structural and 


institutional 


racism, classism, 


etc.), efforts are 


proactive and 


institutional, but 


narrow and 


limited to one 


program 


  


EQUITABLE 


RESULTS 


 


Cultural 


Competence 


 


Believes current 


systems 


perpetuate 


inequity, impacted 


community holds 


real power and is 


involved in every 


aspect of planning, 


efforts create 


whole new 


systems that 


produce equitable 


results/benefit all 


E
X


A
M


P
L


E
S


 


 


Exclusive English 


Only Outreach  


 


“Those 


communities aren’t 


going to recycle 


anyway, so we don’t 


need to try to 


include them.” 


  


Traditional English 


Only Outreach: 


Mailers, 


Newsletters, Etc. 


 


“If those 


communities come 


to America they 


need to learn 


English.” 


  


Traditional English 


Only Outreach 


Materials, but at a 


Cultural 


Event/Fair 


 


“But we had an 


information table at 


the Chinatown 


Summer Festival.” 


  


Traditional 


Outreach 


Materials, but 


Translated (in the 


Required 


Languages) 


 


“There are so many 


languages, we can’t 


possibly respond to 


every need; we are 


doing what we 


can.” 


 


Hiring of Bilingual 


Staff/Consultant 


to Adapt 


Traditional 


Outreach 


Materials – 


Videos, Events 


 


“We need to hire 


someone who 


speaks Vietnamese 


to take OUR 


message to the 


community.”  


 


  


Deep Engagement 


with Select 


Diverse 


Communities – 


EJNA Project 


 


“The Spanish 


speaking 


community knows 


the best way to 


engage their 


community – the 


method, message, 


etc., so they should 


own the process.” 


  


Deep Engagement, 


Community Holds 


Real Power - 


Trusted Advocate 


Model, Broad EJ 


Work 


 


“Equity produces 


results that are 


beneficial to all, and 


considers the 


intersections of 


race, class, gender, 


status, ability, etc.” 
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BOOKS: 


Blink: The Power of Thinking Without Thinking, Malcolm Gladwell 


Catfish and Mandala: A Two-Wheeled Voyage Through the Landscape and Memory of Vietnam, Andrew Pham 


Class Matters: Cross-Class Alliance Building for Middle Class Activists, Betsy Leondar-Wright 


The Genius of Language: Fifteen Writers Reflect on Their Mother Tongues, Wendy Lesser 


Growing Up Latino, Harold Augenbraum 


The Immortal Life of Henrietta Lacks, Rebecca Skloot 


Mountains Beyond Mountains, Tracy Kidder 


The Night My Mother Met Bruce Lee, Paisley Rekdal 


Nothing About Us Without Us: Disability Oppression and Empowerment, James I. Charlton 


Outliers: The Story of Success, Malcolm Gladwell 


Privilege, Power, and Difference, Allan Johnson 


Queer America: A People's GLBT History of the United States, Vicki L. Eaklor 


Readings for Diversity and Social Justice, Maurianne Adams 


The Spirit Catches You and You Fall Down, Anne Fadiman 


Strength in What Remains, Tracy Kidder 


Women without Class: Girls, Race, and Identity, Julie Bettie 


 


WEBSITES: 


Class Matters: www.classmatters.org Colorlines Magazine: www.colorlines.com   


Equity Matters: www.facebook.com/equitymatters  Implicit Association Test: www.implicit.harvard.edu 


Mavin Foundation: www.mavinfoundation.org NYT Class Matters: www.nytimes.com/pages/national/class 


Oyate: www.oyate.org People First Language: www.disabilityisnatural.com 


  


MOVIES/TV: 


30 Days (FX) American Violet (2008) Babies (2010)  


Blindsight (2006) Children of a Lesser God (1986) Mirrors of Privilege (2008) 


Pressure Cooker (2008) Rabbit Proof Fences (2002) Saving Face (2004)  


Undercover Boss (CBS) Unnatural Causes (PBS) Whale Rider (2003)  


  


ANTI-RACISM RESOURCES: 


Colorblind: The Rise of Post-Racial Politics and the Retreat from Racial Equity, Tim Wise 


Dismantling Structural Racism Initiatives, The Aspen Institute 


Race Matters Toolkit, Annie E. Casey Foundation 


Race the Power of an Illusion, PBS Video (2003) 


Racism without Racists: Color-Blind Racism and the Persistence of Racial Inequality in America, Eduardo Bonilla-Silva 


Uprooting Racism, Paul Kivel 


Why are all the Black Kids Sitting Together in the Cafeteria?, Beverly Daniel Tatum 


 


COMMUNITY ENGAGEMENT ARTICLES: 


Being a Nonprofit with Balls, Part II, Vu Le (Vietnamese Friendship Association) 


Flipping the Script: White Privilege and Community Building, Maggie Potapchuk, et al. (Center for Assessment 


and Policy Development) 


Trusted Advocates: A Multicultural Approach to Building and Sustaining Resident Involvement, (Annie E. Casey 


Foundation and the Center for the Study of Social Policy) 


Working Together: Three Case Studies From Organizations In King County Collaborating Across Organizational 


Size And Cultural Difference, Imago Design (United Way of King County) 


 


For ongoing resources ‘like’ our Facebook page – www.facebook.com/equitymatters 
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BEING A NONPROFIT WITH BALLS, PART 1 


Posted by Vu Le at Mar 05, 2012 09:25 AM |  http://www.svpseattle.org/blog/on-being-knee-deep-in-balls  


 


Recently, a new nonprofit came to meet me at the VFA office, which I appreciated, since I’m a very busy person, 


and meeting at my office allows me to watch a second episode of “The Daily Show” on hulu.com. This particular 


advocacy organization was trying to advance education in Seattle, and they wanted to see about collaborating with 


VFA. “Luke” came on time and was very friendly. 


“Two separate people mentioned you, Vu, as someone we should talk to,” he said, beaming. He went on to 


present his concept, which was not altogether a horrible idea for advancing education. But I had this sinking feeling 


in my stomach. He was going to ask VFA to pull together a focus group. 


“We’re trying to really engage communities of color, so we’re hoping you would do a focus group of 15 or 20 


people for us to listen to.” 


Every week, VFA gets some sort of request to rally our community members: “Vu, the seawall is breaking! Can 


you recruit several immigrants and refugees to give input?” The following week: “Vu, the combined sewers are 


overflowing! We want to get the Vietnamese community’s thoughts!” It is rarely anything fun: “Vu, a delegation is 


going to Hawaii to study the effects of hula and mild inebriation on nonprofit executives’ burnout rates, and we’d 


like you to come.” 


“To be frank,” I said, “we are at capacity. We have only three full-time staff here at VFA running several programs 


and projects. I’m afraid that unless there are resources provided, I cannot ask my team to tackle any additional 


responsibilities.” 


Luke looked perplexed and started talking about the importance of the effort he is trying to advance. I told him 


that if he wants effective collaborations, he should go to his funders and advocate for a more equitable financial 


support of organizations that are out there on the ground doing direct work so that we can have more capacity 


for advocacy. He became irritated and extremely defensive. 


“Well, Vu,” he said, “I can’t go back to my funders and say ‘Vu won’t play ball unless we give him money.’ I can’t do 


that.” 


Luke must be new to Seattle. In a city known for process and indirectness, it was rather refreshing to hear him 


talk. 


“Play ball? Listen, Luke, we small ethnic nonprofits are knee-deep in balls! We have balls flying at us from every 


corner, from the City, from the County, from the School District, from organizations like yours. Usually without 


any funding to support our operations. We can’t juggle your balls for you!” 


Kidding, I would never say that; at least, not while sober. What I said was, “The traditional ways of engaging 


communities of colors do not work. If you want to rally a few people to ‘listen’ to, then I am sure you can succeed 


in the short term. If you want long-term impact, I am telling you that you and others will need to shift your 


traditional way of doing and funding things. You can either hire a multicultural team of outreach staff, or you will 


need to work with cultural organizations; either way, it will take resources because it takes much more effort to 


reach communities of color.” 



http://www.svpseattle.org/blog/on-being-knee-deep-in-balls
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He was visibly annoyed. “I am not looking for a handout, Vu,” he said, “you know what, if you just write down how 


much it’ll cost to pay for a few hours of someone’s time to call up people and how much facilities and food and 


other expenses will be, we’ll figure out a way to pay for them.” 


Luke did not seem to understand. I told him I didn’t have time to sit down and figure out his budget for him. And 


that even when there are resources, sometimes we have to turn down great projects because they do not align 


with our strategic plan. 


“That really saddens me,” he responded, “and when this effort is huge and successful, and the Vietnamese 


community’s voice is missing, we’ll both understand why.” 


I smiled. There was no point arguing further with him. 


“All right,” he said, “how about this? We get lunch, you and I, and you bring just one Vietnamese client. Just one. 


You know what they say, the journey of ten thousand steps begins with one step, so can you do that? Just one 


client.” 


“Luke,” I said— 


“Just one!” 


“Do you know what it takes to coordinate even something as simple as that? First I have to figure out which clients 


I know, then I have to call up four of five of them to see if any are interested. If one is interested, I have to find a 


slot that works with your schedule, my schedule, and this other person’s schedule. Also, I’d be more than glad to 


have lunch with you, but I am 90% certain that a client will not join, because they work during the day.” 


Our time was up. I started feeling a pang of guilt. Perhaps I was a little too harsh. “Listen,” I said, “I want to be sure 


there is no misunderstanding between us—” 


“Oh, there’s not,” he said, smirking, “I heard you loud and clear.” 


“I don’t BS,” I said, staring him in the eye, “if you want real community engagement, help change the traditional way 


of doing things.” 


I walked them out and sat down at my computer to write my follow up thank-you email. Was I out of line? Was I 


taking out some sort of unconscious frustration on Luke? I don’t doubt his or his organization’s intentions. Perhaps 


he just came at a bad time. Every month, we get a dozen similar requests, usually from well-meaning and well-


funded organizations. The VFA staff work ridiculous hours managing programs and several capacity building and 


other projects. I’ve never worked with a more dedicated team. Is it unreasonable then for me to feel protective 


and to get annoyed at people like Luke, who seem to think we have unlimited time and that we are selfish when 


we refuse to “collaborate”? 


Luke responded back, and we are having lunch in a couple of weeks. I’ll keep you updated. 


-- 


Vu Le is the Executive Director of the Vietnamese Friendship Association (VFA), an SVP Investee. His column, “Staff, 


Retreat!” documents the fun of nonprofit work. 


 


 



http://vfaseattle.org/
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BEING A NONPROFIT WITH BALLS, PART 2 


Posted by Vu Le at Apr 28, 2012 08:35 PM |  http://www.svpseattle.org/blog/being-a-nonprofit-with-balls-part-2  


  


*This is Part II in Vu's series, 'Being a Nonprofit with Balls.'  


 


Two weeks ago I had lunch with Luke, whom you may recall from “Being a Nonprofit with Balls.” Luke had 


come to VFA a couple of months ago asking us to rally 15 to 20 community members for a focus group. I had just 


woken up from my daily ED power nap and was kind of groggy and in no mood to be accommodating, so we got 


into a fistfight. Of course, this the nonprofit field in Seattle, so by “fistfight” I mean that we threw big concepts, 


hoping to wound each other with phrases like “authentic engagement” and “equity.” I told him that we small ethnic 


nonprofits are overwhelmed with similar requests from well-meaning organizations who are trying to be 


“inclusive” and that we just didn’t have staff capacity to do it and that he should go back to advocate for more 


equitable funding if he really wanted to authentically engage the communities of color. 


 


We decided to have lunch, and I was looking forward to it. While I thought Luke’s approach was ineffective, I 


appreciated his refreshing directness. He arrived on time at my favorite restaurant. Since he was technically my 


elder, I poured him tea. 


“So, how did you get to where you are?” I asked. He told me of his journey and of his philosophy on life, which is 


basically that if you serve others selflessly, the Universe will reward you. 


“I moved up here, didn’t have a job. I was at this event, and I met Ted, who is a millionaire. He told me about this 


thing he’s trying to do to improve education, so I said that sounds great, how can I help? And he gave me a job.” 


“That’s great,” I said, wishing that I knew more millionaires so I could be selfless around them. 


“Listen,” he said, “that thing with asking you to put together a focus group, that was garbage.” 


“It’s OK,” I said, “we get asked all the time. We know people mean well.” 


“It’s just, how do we get the communities to the table? We keep inviting them.” 


For the past several months, I’ve been on this bent about community engagement and funding equity, especially 


around education. After talking to Luke, I realize that he’s a nice guy, but his approach is very indicative of the 


standard approach to community engagement, which has gone nowhere. People wonder, Why are the 


communities of color refusing to join our table? We’ve invited them countless times. Don’t they 


want to work with us? We’ve prepared place settings for them and everything! 


 


The reality is that whoever hosts the table has the majority of the power. They can shift people’s seats around, 


kick them out, refuse to share the recipe for coconut cornbread, or whatever. It is challenging to have authentic 


engagement when people feel like guests at a table and not a co-host. “Inviting” people to the table is not enough, 


since this is symptomatic of not engaging people at square one, when the table was being created in the first place. 


“Community engagement must begin at square one,” I said. “Too often efforts get to square three or 


four, usually well-supported by funding at each step of the way, before people stop to realize, ‘Hold on, we’re not 


doing a good job reaching underrepresented communities.’ They scramble and backtrack, but it may be too late, 


since funding usually has been allocated without these communities in mind. So then we get asked to participate 


without being provided resources.” 


 



http://www.svpseattle.org/blog/being-a-nonprofit-with-balls-part-2
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“Another thing,” I said, “the people most impacted need to lead the effort. This is especially true with an issue like 


education, where the ‘achievement gap’ is basically kids of color. If this is the civil rights issue of our time, then the 


people most impacted need to be in the front leading. Allies and supporters are critically important. This work 


cannot be successful without then, especially since they have the relationships with funders. But they must be on 


the side or behind supporting the people most affected by inequity. Too often we see well-meaning people 


coming into the neighborhood saying ‘Hey, we know what works best for you. Come join and 


support our efforts!’” 


 


“Also, people think that presence equals engagement. I’ve been to numerous ‘community input’ events that are 


fully attended by diverse communities. VFA has rallied our community members to these events. They have 


interpreters and UN-style headsets, and the room looks beautiful and inspiring, and no doubt pictures of the event 


will be posted everywhere afterward as proof of how effective the outreach and engagement was. Many of our 


community members leave going ‘Huh?’ Then they don’t see any results and feel that their time was wasted, and 


VFA loses credibility with them for inviting them. They may not understand all the concepts presented, but they 


know enough to feel shafted and tokenized. Presence is only one-half of engagement.” 


“Here, try this vegan lemongrass 'chicken,’” I said, taking a break from my lecture, which I realized had been 


welling up for the past few years. “Having names on a list does not indicate engagement,” I continued, “VFA and 


other ethnic nonprofits get asked to join various coalitions and efforts. Because we are so busy doing direct 


service, we sometimes say ‘Yeah, go ahead, sign us up and use our name. We’ll drop by occasionally.’ This is a 


horribly destructive practice, as it stymies responsibility on our part to actively lead in the effort, and it reinforces 


the system of funding inequity and poor engagement. Funders looking at this list of ‘members’ may not be aware of 


how actively engaged they actually are. Heck, some organizations on the list may no longer even exist.” 


“Finally,” I said, “direct service organizations have tremendous potential for advocacy. After all, they work directly 


with families and know their needs and can mobilize them to change policies and practices. But we are not funded 


to do that stuff.” 


 


This was a lot of information to take in. We paused for a while to eat our food. “So what can I do to help?” he 


asked. I thought about it for a second. For the past year and a half I’ve been involved with the Southeast Seattle 


Education Coalition (SESEC), which is mobilizing the communities of color and allies to work together to improve 


education in Southeast Seattle. This is one of the few efforts actually led by the local communities of color to 


address the achievement gap. We are tired of being “invited” to the table. We must be a table. Trouble 


is, communities of color are not as connected to funders and decision makers, so we’ve been struggling with 


funding. 


 


“Introduce me to your millionaire friend Ted,” I said, “I want to talk to him about SESEC.” 


“I’ll see what I can do,” he said. We continued our conversation until the bill came. “I’ll pay,” I said, but Luke 


insisted on getting it. I could have fought for the bill, or at least to pay for my share, but I knew he felt some guilt, 


and this was his way of appeasing. I let him pay. I guess it’s my way of being selfless. 


Last week, Luke emailed me saying he had talked to Ted and that Ted was willing to meet with me. I followed up 


to schedule a meeting. I am going to meet with a millionaire. Will keep you updated. 


-- 


Vu Le is the Executive Director of the Vietnamese Friendship Association (VFA), an SVP Investee. His column, “Staff, 


Retreat!” documents the fun of nonprofit work. He can be reached at vu.le@vfaseattle.org. 



http://vfaseattle.org/
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Make simple changes in how you get what you 
need! It can help you save money, support the 


community, conserve natural resources and enjoy 
more time with friends and family.







Be Resourceful: 
Goals from the beginning


• Behavior change 
• Social norming
• Celebrating/validating what people are doing
• Beyond point of purchase
• Abundance, not personal sacrifice
• What is valuable or important to you?
• Multi-year seasonal framework
• Actions that have impacts







Portland Recycles! Plan


• Portland’s goal is to 
stop growth in the 
waste stream, and to 
raise the recycling 
rate to 75% by 2015.


• Emphasize waste 
prevention in 
education and 
outreach.







Campaign development process


• Fall 2009: focus groups to create message 
framework


• Spring-Summer 2010: materials 
development


• Fall 2010: launched pilot
• Summer-Fall 2011: focus groups and 


phone survey to test campaign and ID 
audience


• Spring-Summer 2012: campaign refresh







Where we started


• Grassroots, non- 
government focus


• Sharing stories 
• Four categories + 


theme related to 
climate: In the kitchen 
(food focus)


• Community 
resources, partners







Lessons learned
• In all communications, 


focus on actions (the 
“how”) rather than the 
underlying motivations 
(the “why”).


• Align positive messaging 
with simple action. 


• Draw on consumers’ 
interest in saving time 
and money.


• Don’t include climate 
messages.


• Portlanders are into it! 







Portlanders are into 
resourceful living!







Does waste prevention work as a 
message frame?







How to Save More, Live More


• Buy Smart
• Reuse
• Borrow and 


Share
• Fix and Maintain







Buy Smart


• Plan ahead
• Purchase for 


long term
• Sustainable 


purchasing
• Give gifts of 


experience







Reuse


• Buy second 
hand, salvage, 
vintage


• Repurpose the 
old for new 
needs







Borrow and Share


• Community organizations
• Friends and family
• Rental companies



http://preserveandserve.org/





Fix and Maintain


• Extend life 
with basic 
maintenance


• Do-it-yourself
• Hire out







Moments of Transition


• New baby
• Moving-in
• Remodeling
• Back-to-school







Next Steps
• Refresh materials, 


web and display
• Incorporate color 


coding for 
categories 


• ID resources
• Quantify Portland 


resourcefulness
• Partnership 


development with 
community groups 
and businesses







Contact me!


Alicia Polacok
503-823-7107
Alicia.Polacok@portlandoregon.gov


Resourcefulpdx.com 
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Westside Recycling Coordinator’s  
Meeting 


Proposed Construction Waste 
Recycling Requirements 


6/28/12 


Gabriella Uhlar-Heffner 


Seattle Public Utilities 







Seattle C&D Tons Generated  
(not including City transfer stations and collections)  


61.4% 
Recycled 


57.9% 
Recycled 


50.6% 
Recycled 


49.3% 
Recycled 
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Disposed includes Alternative Daily Cover & Industrial Waste Stabilizer 







Seattle C&D Tons Generated (2010) 


17.8% 
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61.4% 
Recycled 
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Seattle C&D Waste Composition Private Stations (2010) 


N/A Recycled 
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Seattle C&D Definitions 
• Recycling - materials separated for reuse or recycling 
• Beneficial Use – clean wood to hog fuel or industrial 


boiler fuel  
• Disposal – material permanently placed in a landfill 
Alternative Daily Cover (ADC) and Industrial 
   Waste Stabilizer (IWS) – ADC covers the 
    active face of a landfill instead of soil and  
    ISW provides “structure” in special landfill 
              *Both are counted as disposal* 
 







New C&D Recycling Measures 


• Continue LEED and Built Green support 
• Expand promoting voluntary salvage 


assessments pre-demolition 
• Develop training programs for hybrid 


deconstruction techniques 
• Processing Facility Certification 


60% 
“Baseline” 
Recycling 


Rate 


• Adopt a C&D Recycling Goal – 70% by 
2020 


• Implement Phased Landfill Disposal Bans  
• Proceed Facility Certification – Advanced 


Level 


70% “Above 
Baseline” 
Recycling 


Rate 







Fall 2011 Stakeholder Feedback 


• Supportive of third party certification of recycling 
facilities 


• Disposal Bans on targeted materials coupled with  
Waste Diversion Report preferred to other options  


• Flexibility needed in implementing disposal bans due 
to market volatility 


• Importance of market development and public 
agency procurement 


• How will education and enforcement be carried out 
at construction sites and facilities? 


• Cost of compliance for smaller projects 


 







Existing City of Seattle Landfill 
Disposal Bans 


Material Year Re
si


de
nt


ia
l 


Co
m


m
er


ci
al


 


Se
lf 


H
au


l 


C&D 


Yard Waste 1989      From land clearing 


Asphalt Paving, Bricks, Concrete 
1996 
2012 


   Public works projects 
   All projects 


Paper, Cardboard 2005    


Bottles, Cans, Metal 2005   


Styrofoam Take-out Containers 2010  







 Proposed Disposal Bans for Targeted 
C&D Materials 


Year Status Material 


2012 Adopted •Asphalt Paving, Brick, Concrete 


2013 


Proposed 


•Metal 
•Cardboard 


•Carpet 
•Plastic Film Wrap 
•New Construction Gypsum Scrap 


2014 • Unpainted and Untreated Wood 
• Tear-off Asphalt Shingles 


Phased Disposal Bans for Job Sites and Facilities 


All bans begin with one year of education followed by 
enforcement via job site and facility inspections. 


Exceptions if painted or treated and in small quantities 







Proposed Certification of C&D 
Receiving and Recycling Facilities 


SPU Administrative Rulemaking for criteria: 
• Compliance with regulations 
• Reporting to City on a quarterly basis 
• Not exceeding a % threshold of targeted recyclables left 


in the residual from processing 
• Achievement of minimum recycling levels by type of 


recycling facility (source-separated or mixed C&D ) 
• 3rd Party verification of facility recycling rates 


 
Published list of “Qualified” Facilities for Contractors by 


June 2013 







Proposed Waste Diversion Report for 
Building Permit Applicants 


• 2014 – Submittal of Waste Diversion Report within 
60 days of final inspection approval 


  Report documents tonnage and destination of job 
site materials – in compliance if using “qualified” 
receiving or recycling facilities 


 Periodic audits by SPU of Reports and project weight 
slips within 60 days of submittal 


• 2015 – Fines may occur if Report not submitted or 
facilities used are not on City’s list and no proof 
submitted that they meet City standards 


 


 







Who will be impacted by New 
Recycling Requirements? 


• Contractors needing a DPD Building Permit (New 
Construction, Demolition and Remodeling) 


 
• Self-Haul Customers to Private Transfer Stations 


 
• Self-Haul Customers to City Transfer Stations 


 
• Hired Haulers 
 
• C&D Receiving and Recycling Facilities 







Requirements for Building Permit 
Applicants and Contractors 


• Labeled recycling containers at job sites 


•  No “significant  amounts” of targeted materials in 
disposal containers or demolition loads self-hauled 
for disposal 


• Delivery to “Qualified” C&D Receiving  or Recycling 
Facilities  


• Filing of Waste Diversion Report within 60 days of 
final inspection approval 







Implementation Schedule 
Material Disposal Bans 2012 2013 2014 2015 2016 2017 


 
 
 
 


 
 


ABC 


Metal/OCC 


Carpet 


Plastic Film Wrap 


New Gypsum Scrap 


Clean Wood 


Asphalt Roofing Shingles 


Facility  Certification 


Report Required by DPD 


Audits/Possible Fines for 
No Reports 


 Year 1 Education 


  Year 2 Possible Fines 
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King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


 
 


C&D Materials 
What can local governments 


do to increase diversion?  
 


Kinley Deller 
King County GreenTools 











King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


A Brief History 







King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


C&D in Flux 


• No longer “CDL” 
• No longer “waste” 
• Commingled and 


mixed vs. source 
separated 


•  Shifting markets 
• Alternate Daily Cover 


(ADC) 
• LEED, Built Green, 


IGCC, etc. 


• State code requires 2 
bins (WAC 173-345-040) 


• Seattle banning C&D 
materials 







King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


Time to Move Forward 







King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


Simplify C&D Reporting 







King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


Simplify C&D Reporting 


 
King County C&D Diversion Report 


 
 
 


Green Halo 



http://your.kingcounty.gov/solidwaste/greenbuilding/cd-report.asp

https://www.greenhalosystems.com/





King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


Determine What Has Value 
Promote a Building Removal Hierarchy 







King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


Connect Projects & Resources 







King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


Increase C&D Recycling Options 







King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


Work Together 







King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


Join the 
Regional Code Collaboration (C&D) 


• Applies to all projects over 1000 sqft 
• Plan and Report are both required 
• Building removal requires decon assessment 


and use of building removal checklist\ 
• Record of asbestos compliance required 
• Must use certified C&D facilities 
• Must have 2 bins at site 
• 1st year is educational period 


 
 







King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


Certify C&D Facilities 







King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


Assist Salvage Markets 
Salvaged Lumber Warehouse? 







King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


Assist Recycling Markets 
Carpet? Asphalt Shingles? 







King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


Go To  


Decon ‘13 
Recover, Reuse, Renew:  
Building a Green Future  


April 29- May 1, 2013     Seattle Center 



http://www.ecy.wa.gov/ecyhome.html

http://www.seconduse.com/





King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 







King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 







King County GreenTools Pod Training Roadshow 2012 – Construction and Demolition Materials 


Contact 


 
Kinley Deller, C&D Specialist 


King County GreenTools 


(206) 296-4434 


kinley.deller@kingcounty.gov 
www.greentools.us 


 
 


 



mailto:kinley.deller@kingcounty.gov

http://www.greentools.us/
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Mining Suburbia 
D.O.E. Westside Recycling Coordinators Meeting 


May 18, 2012 







Co-Mingled C&D Debris 















---Urban Wood Is--- 































Wood Derived Fuel 







 
Mulch, (Natural) 


 







Black Designer Mulch 







--- Urban Wood Is Not ---- 







 







Urban Wood + 







C&D Film Plastic 







Can Result in 3 of these panels 







Demolition Debris 


Demolition Debris at the Jobsite Demolition Debris  


Delivered for Processing 







Asbestos & Lead 


• Lead 


• Based 


• Paint 


• <0.7-Mg/Cm2 Removal 


• <0.5 Mg/Cm2 Recycle 


• Asbestos  


• Hazard E 


• Emergency 


• Response 


• Act  


• < 1.0% Disposal 


• Non Detect for Recycle 


 


  











Phazir Asbestos Analyzer 







Polarized Light Microscope 







Niton XRF Analyzer 


   







$71,000 worth of Testing Equipment 


 







Construction Debris 


Debris delivered for processing Debris at the jobsite 







Steel Studs & Drywall  



























2011 Loads Identified By The Delivering Driver As: 


CLEAN WOOD 


Actually Demolition/Renovation Debris 


Suspect Confirmed Confirmed Broken Yard Treated Non 


ACM ACM LBP Mercury Lamps Waste Or Creosote Recyclables 


8 3 3 1 2 1 4 


Total Clean Wood Loads Rejected 
22, (0.85%) 


2011 Loads Identified By The Delivering Driver As: 


CONSTRUCTION DEBRIS 
Actually Demolition/Renovation Debris 


Suspect Confirmed Confirmed ACM & Treated or Chemical Broken Yard Non 
ACM ACM LBP  LBP Creosote Drum Mercury Lamps Waste Recyclables 


85 16 26 2 7 1 3 1 36 


Total Construction Loads Rejected 
177, (2.25%) 


2011 Loads Identified By The Delivering Driver As: 


DEMOLITION DEBRIS 
No Incomplete Confirmed Confirmed Confirmed Non 


Doc's Doc's ACM LBP ACM & LBP Recyclables 
20 1 7 5 1 1 


Total Demolition Debris Loads Rejected 
35, (4.85%) 







2011 Loads Identified By The Delivering Driver As: 


Carpet Land-Clearing Gypsum 
Confirmed ACM Confirmed ACM Yard Suspect Confirmed Broken 


& Rejected & Abated Waste ACM ACM Mercury Lamps 
13 13 1 2 2 1 


(1.74%) (1.74%) (1.92%) (0.61%) 


All Loads, (2011) 
REJECTIONS & ABATEMENTS 


Suspect Confirmed ACM Confirmed ACM Demo Demo 
Confirme


d ACM & 
Treate


d or Chemical Broken Yard Non 


ACM & Rejected & Abated No Docs Incomplete Docs LBP  LBP 
Creoso


te Drum Mercury Lamps Waste 
Recyclable


s 
95 41 13 20 1 34 3 8 1 5 4 41 


Total Loads Rejected and/or Abated 
266, (1.74%) 


Average Load Weight: 3.52-Tons 
Estimated Weight of "Rejected" Loads: 890.56-Tons 







How to increase diversion. 


• Level the playing field. 


• Require building departments to highlight the 
documentation required for demolition and 
renovation projects when issuing permits. 


• Coordinate meetings between regulators and building 
departments so staff can better understand the issues 
and know why the reports are important. 


• Present a coordinated effort. 


 







I See Nothing / I know Nothing 







Bulk Steel 







Steel, (Nails, Etc.) 







Aluminum 







Copper Wire 







Copper & Brass 







Stainless Steel 







Carpet Pad 







Plastic 







OCC 







Reuse 







Designer Mulch 


Dark Walnut 
 


Red 
 







Wood 
Derived 


Fuel 







Gypsum 







Rocks, Bricks & Concrete 







Alternate Daily Cover 







Processed Planting 
Media 







Carpet 


Shaw EcoWorx Carpet Tiles N-6 Nylon Carpet 











Nylon 6.6 fiber 







Nylon 6.6 Pellets 



















Agilyx 
Corporation 


9600 SW Nimbus 
Suite 260 


Beaverton, OR  
97008 


 







Products created from Carpet Aggregate 







Agrestal Designs, LLC  www.agrestaldesigns.com 







Agrestal Designs, LLC  www.agrestaldesigns.com 







Hot Press for 
making Panels 







Recycling Today for a Better Tomorrow 
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To Guide Multi-Cultural & Bilingual 


OUTREACH & ENGAGEMENT 


USING CULTURAL COMPETENCE 







MAIN UNDERSTANDING: 
Cultural Competence is a skill 







Cultural Competence: Personal & Organizational 


 EFFECTIVE INTERACTIONS! 
“A set of congruent behaviors, attitudes, and policies that come together in a system or agency 
or among professionals that enable effective interactions in a cross-cultural framework.” 







   


EXCLUSION 
 
 


Cultural 
Destructive


ness 
 


Exclusive 
English Only 


Cultural Competence 


SKILL CONTINUUM 


   


ONE WAY 
 


Cultural 
Incapacity 


 
Traditional 


English 
Only 


   


SUPERFICIAL 
 


Cultural 
Blindness 


 
Cultural 


Event/Fair 


  


EQUITABLE 
EFFORTS 


 
Cultural Pre-
Competence 


  
EJNA 


Project 


  


EQUITABLE 
RESULTS 


 
Cultural 


Competence  
 


Trusted 
Advocate 


Model 
 


 
DIRECT 


TRANSLATION 
 


Cultural 
Blindness II 


 
Translated 


Newsletters
/Materials 


    
ADAPTATION 


 
Cultural 
Blind-Pre 


Comp 
 


Hire 
Bilingual/ 
Bicultural 


Staff 


O U T R E A C H  E N G A G E M E N T  







you never get 
there by starting 
from there, you 


get there by 
starting  


from 
 some here 


 
     Paulo Freire 







  Any Reusable TAKEAWAYS? 
    Ah-Ha’s?  How Could you Use the Tool? 







START WITH WHY 
‘Golden Circle’ 
Simon Sinek 







MAIN UNDERSTANDING 







Thanks! 
  


‘Like’ Equity Matters on Facebook        
for ongoing resources. 


Heidi K. Schillinger 
Equity Matters 
www.equitymattersnw.com 
www.facebook.com/equitymatters 
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