REIMBURSEMENT TO NURSING FACILITIES FOR
NURSING ASSISTANT CERTIFICATION TRAINING AND TESTING

Policies and Procedures

PURPOSE:  These policies and procedures explain:

1. How ADSA reimburses Medicaid Nursing Facilities (NFs) for Nursing Assistant Certification (NAC) training programs and competency evaluation programs.
2. How ADSA monitors post-training employment and offers of employment to students who are trained to be nursing aides in facilities that are receiving Medicaid funds for this training.

All NFs will be notified of these policies and procedures annually.
I.
Policy: ADSA will reimburse nursing facilities for providing NAC training and for competency evaluation testing.

Procedures:


A.
The department will reimburse NFs that:


(1)
Have an approved NAC training program; or


(2)
Reimbursed newly hired certified nursing assistants who documented “out of pocket” expenses for NAC training or testing within the last 12 months.

B. Reimbursement to NFs for NAC training and testing will be made only for:

(1) Nursing Assistants employed by a facility;

(2) Nursing Assistants who have an offer of employment from a facility;

(3) Nursing Assistants who become employed by a facility no later than 12 months after completing a nursing assistant training and competency evaluation program or competency evaluation program; or

(4) Nursing Assistants who receive an offer of employment from a facility no later than 12 months after completing a nursing assistant training and competency evaluation program or competency evaluation program.
C. No supply or asset expenses over $750 per item will be paid through the NAC training program.

D. The maximum number of training hours for which ADSA will reimburse is 150 hours per class per quarter.

E. NFs have 30 days after the end of each quarter to submit certified payment requests to ADSA for review and approval.

F. The requests must be on the forms provided by ADSA (see attachment);  you may download these forms from the ADSA website:
www.adsa.dshs.wa.gov/professional/nat/reimburse.htm
G. All payment requests must include invoices and proof of payment for claimed expenses.

II. Policy: Nursing Facilities must provide proof of post-training employment or offers of employment.
Procedures:

A. ADSA will verify a sample of reimbursement requests.  ADSA may ask for:

(1) copies of the facility’s policy of intention to hire trainees upon completion of the NAC training program;
(2) copies of W-2’s proving employment;

(3) copies of job offers; and/or

(4) any other documentation needed to prove the requirements of paragraph I.B. of this policy have been met.

B. If ADSA finds that the reimbursement request submitted to the department does not meet the requirements of Section I, the amount of the reimbursement will be adjusted accordingly.

C. If a person who was trained is subsequently offered employment within one year of training, the facility may notify the department to request reimbursement for training of that individual.
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