[image: image3.png]


STATE OF WASHINGTON

DEPARTMENT OF SOCIAL AND HEALTH SERVICES

Aging and Long-Term Support Administration

Home and Community Services Division

PO Box 45600, Olympia, WA 98504-5600

[image: image4.png]STATE OF WASHINGTON
DEPARTMENT OF SOCIAL AND HEALTH SERVICES
AGING AND DISABILITY SERVICES ADMINISTRATION
PO Box 45600 - Olympia, WA 98504-5600

HCS MANAGEMENT BULLETIN





H17-095 – Information
 December 27, 2017
	TO: 
	Area Agency on Aging (AAA) Directors 
Home and Community Services (HCS) Division Regional Administrators
Developmental Disabilities Administration (DDA) Regional Administrators


	FROM:
	Bea Rector, Director, Home and Community Services Division
Don Clintsman, Deputy Assistant Secretary, Developmental Disabilities Administration
Chanh Ly, Director, Management Services Division


	SUBJECT: 
	Rate Changes for Home Care Agency Vendor Rate, Training Class Time, and Family Caregiver Support Program (FCSP) Respite AND New Billing Form for Agency Caregiver Training Class Time 


	Purpose:
	There are three main purposes in issuing this Management Bulletin:
1.   Notification that the published quarter hour vendor rate for contracted home care agency services will change from $6.67 to $6.76 per quarter hour effective for service hours beginning January 1, 2018 as a result of scheduled changes in the Collective Bargaining Agreement, a correction carried from July 1, 2017, IRS mileage rate and L&I average rates for 2018.   
2.   Notification that the homecare agency caregiver training class time hourly rate will increase to $16.52 effective January 1, 2018.  
3.   Respite and other core services use the same vendor rate for contracted home care agency services.  The Respite base rate will increase from $22.87 per hour to $23.23 per hour. 


	Background:
	RCW 74.39A.310 requires the Department to create a formula that converts the cost of the increase in wages and benefits negotiated and funded in the Collective Bargaining Agreement (CBA) for Individual Providers (IPs) into a per-hour amount.  That per-hour amount shall be added to the statewide home care agency vendor rate and used exclusively for improving the wages and benefits of home care agency workers who provide direct care. The formula also accounts for non-billable hours, such as travel time of direct service workers under the wage and hour laws and worker’s compensation changes.  The published home care agency vendor quarter hour rate is changing based on increased wages from the 17-19 CBA for IPs, a correction from the July 2017 rate, and the recently published 2018 rates for L&I and IRS mileage.  


	What’s new, 
changed, or

Clarified

 
	Effective January 1st, 2018, the vendor rate for all contracted home care agencies will increase from $26.68 per hour to $27.04 per hour.  This is based on the published quarter hour rate of $6.67 changing to $6.76 per quarter hour.  See attachment for rate change detail.
Total Home care Agency Rate Increase for Jan 1, 2018: $0.36/hr
Elements which have changes are as follows:

· Base Wage and related non-billable and employer tax increase 
· IRS mileage rate increase  ($0.53.5 rounded to $0.54 up to $0.54.5/mile unrounded).  IPOne (payment system for IPs) now has the ability to pay mileage without rounding, so the parity calculation will reflect the actual rate, rather than a rounded rate. 
· A decrease in the average L&I rate for homecare agencies ($.9133 down to $.8480/hr)
· An increase of $.05075/hr. to adjust for a policy change made in November 2017 (see MB H17-052)
The Collective Bargaining Agreement changes related to wages and benefits above must be applied to caregiver compensation. How the increase is distributed is up to the individual home care agency, but must average across all direct home care workers and be related directly to compensation, and may include employer taxes.  
There will be vendor rate increases related to the collectively bargained increase in wages/benefits every six months for this biennium.  It is anticipated the rate will increase each January and July.  The future rate change below for January 2019 may be impacted by changes to L&I rates and IRS mileage rates and are subject to change, but listed here for planning purposes. 

Effective Date (
July 1, 2018
Jan. 1, 2019
Estimated Hourly Rate

$27.80
$28.88
Quarter Hour Rate

$6.95
$7.22
Home Care Agency Training Class Time Wages 
The agency class time hourly rate will increase from $16.12 to $16.52 effective January 1, 2018.  The training wage is tied to the hourly entry wage of Individual Providers plus paid time off determined by the CBA and a calculation for employer taxes.  See attached worksheet for detail. This continues to be billed by A-19 through AAAs or ALTSA Headquarters for Basic Training, Orientation/Safety, Continuing Education, and Nurse Delegation for Nursing Assistants Training.  A new billing (BARS) form for AAA home care agency caregiver training class time is available at https://fortress.wa.gov/dshs/adsaapps/contractors/aaa/forms/ .
Respite and other non-core services

The Family Caregiver Support Program Respite rate for home care agencies use the same Home care Agency Vendor Rate described above.  AWHI and Training Tuition are billed to ALTSA separately so they don’t impact FCSP budgets. The AWHI rate is unchanged at $3.41 per hour and Training Tuition is also unchanged at $.40 per hour.  The Respite Base Rate increases from $22.87 to $23.23 per hour.  
Home Care Agencies providing respite services through Medicaid Alternative Care (MAC) or Tailored Supports for Older Adults (TSOA) are authorized the full home care agency vendor rate through ProviderOne.
DDA clients receiving respite services through vendors contracted with DDA to provide Agency Respite use the same Home Care Agency Vendor Rate described above.

	ACTION:
	ProviderOne will update rates to ensure the increased Home care Agency Vendor Rate is paid for service hours beginning in January 2018 on all valid authorizations. 
AAAs/DDA will begin paying home care agency respite providers using the new rate of $6.76 per quarter hour (or $27.04 per hour) effective with January 1, 2018 services.  
AAAs must begin using the updated attached BARS forms for Caregiver Training Class Time effective with January 2018 billings. 


	Related 
REFERENCES:
	RCW 74.39A.310  “Parity Statute”



	ATTACHMENT(S):
	Rate Detail Bn. 17-19 and Training Rate Update January 2018
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	  CONTACT(S):
	Paula Renz, Program Manager
State Unit on Aging

(360) 725-2560
Paula.Renz@dshs.wa.gov 
Jaime Bond, State Plan Services Unit Manager
Developmental Disabilities Administration

(360) 407-1567
Jaime.Bond@dshs.wa.gov 
For fiscal questions, contact:

Anna Glaas, Grants Unit Supervisor

(360) 725-2374

Anna.Glaas@dshs.wa.gov  
For Respite questions, contact:

Dana Allard-Webb, Program Manager, 

State Unit on Aging
(360) 725-2552
 Allardr@dshs.wa.gov  
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		 Agency Parity Rate Biennial 17-19 



		Incremental changes added to previous rate		factors		2nd half FY17 Jan 1, 2017		1st half FY18  July 1, 2017		Cumulative 2nd half FY18  Jan. 1, 2018		2nd half FY18  Jan. 1, 2018		Cumulative 1st half FY19  July 1, 2018		1st half FY19  July 1, 2018		Cumulative 2nd half FY19  Jan. 1, 2019		2nd half FY19  Jan. 1, 2019



								ADJUSTMENTS ONLY (not total portions)

		Pre-tax Wages

		Base Wages						$   0.40170		$   0.69487		$   0.29318		$   0.94727		$   0.25240		$   1.93441		$   0.98714

		Paid Time Off 						$   0.03570		$   0.03570		$   - 0		$   0.10633		$   0.07063		$   0.10633		$   - 0

		Pay differential - Advanced Training Completion						$   0.00932		$   0.00932		$   - 0		$   0.01086		$   0.00154		$   0.01086		$   - 0

		Pay differential - Home Care Aide Cert						$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

		Training Wages for Exempts						$   0.01023		$   0.01023		$   - 0		$   0.01090		$   0.00068		$   0.01090		$   - 0

		Admin time for timesheet						$   0.09326		$   0.09326		$   - 0		$   0.09990		$   0.00664		$   0.09990		$   - 0

		Bargained tax on wage types above		7.12%				$   0.03917		$   0.06005		$   0.02087		$   0.08368		$   0.02363		$   0.15396		$   0.07028



		Non-Billables (4.7%) on all wage type benefits/taxes		4.7%				$   0.02777		$   0.04257		$   0.01480		$   0.05933		$   0.01675		$   0.10916		$   0.04983



		Non-Billable Zero-sum single adjustment						$   (0.05075)		$   0.05075		$   0.05075



		Mileage Reimbursement Parity (based on IRS)				$   0.31976				$   0.00360		$   0.00360		$   0.00360		$   - 0		$   0.00360		$   - 0

		L&I average change per hour for hca class				$   0.91330				$   (0.06530)		$   (0.06530)		$   (0.06530)		$   - 0		$   (0.06530)		$   - 0



		Other Compensation

		Comprehensive Health Benefit				$   3.39426		$   0.01962		$   0.01962		$   - 0		$   0.07848		$   0.05886		$   0.07848		$   - 0

		Training Contribution				$   0.37278		$   0.01962		$   0.01962		$   - 0		$   0.01962		$   - 0		$   0.01962		$   - 0

		Training Contribution-AHCAS Tuition				$   0.02943		$   (0.01962)		$   (0.01962)		$   - 0		$   (0.01962)		$   - 0		$   (0.01962)		$   - 0

		Referral Registry Contribution 				$   0.01962		$   0.00981		$   0.00981		$   - 0		$   - 0		$   (0.00981)		$   - 0		$   - 0

		Retirement				$   0.22563		$   0.01962		$   0.01962		$   - 0		$   0.26487		$   0.24525		$   0.26487		$   - 0

		Health and Safety						$   - 0		$   - 0		$   - 0		$   0.00981		$   0.00981		$   0.00981		$   - 0



		Administration Vendor Rate Increase (2%/4%)

Engels, Susan (DSHS/ALTSA/HCS): Engels, Susan (DSHS/ALTSA/HCS):
Includes .003 and .002 more for minimum wage part of TVRI
		2%/4%		$   5.23		$   0.10760		$   0.10760		$   - 0		$   0.21420		$   0.10660		$   0.21420		$   - 0



		TOTAL amount increased per hour from 2nd half SFY17						$   0.72306		$   1.09170		$   0.36864		$   1.82394		$   0.73223		$   2.93119		$   1.10725

		15 minute increase from 1/1/17						$   0.18077		$   0.27293		$   0.09216		$   0.45598		$   0.18306		$   0.73280		$   0.27681



		Total quarter hour rate						$   6.67077		$   6.76293		$   6.76293		$   6.94598		$   6.94598		$   7.22280		$   7.22280

		Total rounded quarter hour rate				$   6.49		$   6.67		$   6.76		$   6.76		$   6.95		$   6.95		$   7.22		$   7.22



		Full hourly rate based on published quarter hour				$   25.96		$   26.68		$   27.04		$   27.04		$   27.80		$   27.80		$   28.88		$   28.88





		Future rates are for planning purposes only and are subject to change related to L&I and IRS Mileage Rate changes



		Participation adjustment factor for Bn. 17/19 is 98.1%



		Removed the $.08 non-billable deduction from each 6 month calculation that appeared on previous version

		Deducted the $.03 that should have sunsetted from AHCAS

		Used a zero-sum adjustment to make up for the $.05 loss in first half SFY18 by putting it in the 2nd half.



		October 2017 Adjustment

		Restored Non-Billable reduction		0.0801753

		Sunsetted AHCAS		-0.02943

		Line 18 Adjustment		0.0507453
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								Home Care Agency Caregiver Training Class Time Hourly Rates 17-19 Biennial



												July 1,2017		Jan. 1, 2018		July 1, 2018		Jan. 1, 2019

								IP Entry Wage				$13.50		$13.75		$14.00		$15.00

								Paid Leave				$0.48		$0.49		$0.56		$0.60

								Sub-Total				$13.98		$14.24		$14.56		$15.60



								*FICA/FUTA		9.42%		$1.32		$1.34		$1.37		$1.47

								Sub-Total				$15.30		$15.58		$15.93		$17.07



								**One-time zero sum PTO adjustment				$   (0.09)		$   0.09

								***L&I Composite Rate/hr				$0.91		$0.85		$0.85		$0.85

								       (actual rate before rounding)				$0.9133		$0.8480		$0.8480		$0.8480

								Total Training Classtime wage:				$16.12		$16.52		$16.78		$17.92



								*Used historical FICA/FUTA rate of 9.42% instead of 7.12% because Previous tax rate has been carried forward in maintence level budget



								**New calculation methodology yields slightly higher Paid Leave.  Adjusting the July-Dec, 2017 increase of $.09 into the 

								Jan-Jun, 2018 rate to avoid the need to rebill.  



								***L&I Rate Subject to change 1/1/2019






