





[image: Geo]STATE OF WASHINGTON
DEPARTMENT OF SOCIAL AND HEALTH SERVICES
Aging and Long-Term Support Administration
Home and Community Services Division
PO Box 45600, Olympia, WA 98504-5600

HCS MANAGEMENT BULLETIN



 H16-004 - Information
January 13, 2016

	TO: 
	Home and Community Services (HCS) Division Regional Administrators

Developmental Disabilities Administration (DDA) Regional Administrators

Area Agency on Aging (AAA) Directors


	FROM:
	Bea Rector, Director, Home and Community Services Division

Don Clintsman, Deputy Assistant Secretary, Developmental Disabilities Administration

Chanh Ly, Director, Management Services Division

	SUBJECT: 
	Individual Provider Wage and Mileage Reimbursement Rate Change 

	PURPOSE:
	There are two purposes in issuing this Management Bulletin:
1. To notify staff that the base wage rate paid to Individual Providers increased from a range of  $11.31-$15.03 to a new range of $11.50-$15.15 effective January 1, 2016. 
2. To notify staff that the mileage rate reimbursed to Individual Providers decreases from $0.58 to $0.54 per mile effective January 1, 2016.

	BACKGROUND:
	The wage and benefit package for Individual Providers (IPs) is determined through a Collective Bargaining Agreement (CBA) between the State of Washington and Service Employees International Union (SEIU 775). 

The IP wages in the current CBA (effective July 2015 through June 2017) are slated to increase every 6 months, each July and January.   

Beginning FY09, Individual Providers began to receive a collectively bargained mileage reimbursement based upon the IRS mileage rate which changes at least annually. 


	WHAT’S NEW, CHANGED, OR
CLARIFIED:
 
	Independent Provider Wage Rate Change
IP wages increased from $11.31-$15.03 to $11.50-$15.15 effective January 1, 2016.  Individual Providers who have a valid Home Care Aide Certification or equivalent and/or complete advanced training will continue to receive an additional $0.25 per hour differential payment on top of their base wage for a total of $0.50 when applied for both the certification and advanced training completion.
	January 1, 2016-June 30, 2016

	Cumulative Career Hours
	Wage without (differentials)
	Wage + certification differential
	Wage + certification and Advanced training pay differential

	0-700
	$11.50
	$11.75
	$12.00

	701-2000
	$12.00
	$12.25
	$12.50

	2001-4000
	$12.20
	$12.45
	$12.70

	4001-6000
	$12.40
	$12.65
	$12.90

	6001-8000
	$12.60
	$12.85
	$13.10

	8001-10000
	$12.80
	$13.05
	$13.30

	10001-12000
	$13.00
	$13.25
	$13.50

	12001-14000
	$13.20
	$13.45
	$13.70

	14001-16000
	$15.00
	$15.25
	$15.50

	Above 16000
	$15.15
	$15.40
	$15.65



IP Mileage Reimbursement Rate Change
The SSPS mileage reimbursement for Individual Providers will decrease from $0.58 to $0.54 per mile effective January 1, 2016. 

SSPS Transaction Generators (TGs)
SSPS will process a Transaction Generator (TG) for the new Individual Provider Mileage Rate on January 12 and a TG for IP wages on January 16.  These TGs will run only for authorizations with an end date extending past December 31, 2015. There will be exception lists that will be provided to the field for authorizations that were not changed in the TGs.   Authorizations not changed by TG will need to be corrected manually. 


	ACTION:
	Begin using the new rates.  Review authorizations on the SSPS TG exception lists and make appropriate changes manually. 

	CONTACT(S):
	Dustin Quinn Campbell, Home & Community Services
(360) 725-2535
quinndw@dshs.wa.gov 

Beth Krehbiel, Developmental Disabilities Administration
(360) 725-3440
krehbb@dshs.wa.gov 

CBA questions
Grace Kiboneka,  ALTSA Planning & Development Manager
(360) 725-2598
grace.kiboneka@dshs.wa.gov
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