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H11- 057 – Information
September 20, 2011
	TO: 
	Area Agency on Aging (AAA) Directors
Home and Community Services (HCS) Division Regional Administrators

Division of Developmental Disabilities (DDD) Regional Administrators

	FROM:
	Bill Moss, Director, Home and Community Services Division

Linda Rolfe, Director, Division of Developmental Disabilities

	SUBJECT: 
	Clarification of Revised Standardized Homecare Agency (HCA) Statement of Work (SOW)

	Purpose:
	To clarify the Revised Standardized HCA SOW language related to HCA compensation for Agency Worker Health Insurance (AWHI) costs during the month of September 2011.

	Background:
	On 8/9/11, MB H11-047 was published that directed AAAs to extend their current contracts with HCAs through September 2011 to allow them to reimburse the HCAs for adjustments to AWHI for the September coverage month based on the per-eligible-worker reimbursement methodology.  
On 8/18/11, MB H11-050 was published and included the SOW attachment to be implemented with all HCAs beginning 9/1/11.  Section IV. E of the SOW states that “Beginning September 1, 2011, the HCA Vendor Rate will include $2.15/hr which must be used solely to purchase Health Insurance for eligible workers directly providing home care to publicly funded consumers… agencies will be monitored at least annually to ensure they have made a good faith effort to use these funds appropriately.” 

	What’s new, changed, or

Clarified

 
	· While the new SOW is effective 9/1/11, the HCA’s responsibility to establish the new amount and eligibility criteria begins with the October 2011 health insurance coverage month.

· The $2.15/hr vendor rate increase beginning 9/1/11 will be used by HCAs to pay health insurance premiums for the October coverage month.  



	ACTION:
	To clarify, AAAs will:

1. Reimburse HCAs through the September coverage month based on the per-eligible-worker reimbursement methodology (including post-billing adjustments).
2. Begin monitoring HCA compliance with the requirement to use the additional $2.15/hr in the new vendor rate to purchase health benefits for eligible workers as of the October coverage month.


	Related 
REFERENCES:
	MB11-047
MB11-050


	ATTACHMENT(S):   
	None


	CONTACT(S):
	Susan Engels, Acting Office Chief, State Unit on Aging
(360) 725-2527

susan.engels@dshs.wa.gov 

Bev Lord, Program Manager, State Unit on Aging
(360) 725-2529

beverly.lord@dshs.wa.gov
Debbie Roberts, Program Manager, DDD

(360) 725-3525

debbie.roberts@dshs.wa.gov
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