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H09- 059 – Procedure
September 1, 2009 
	TO: 
	 Area Agency on Aging (AAA) Directors
Division of Developmental Disabilities (DDD) Regional Administrators

	FROM:
	Bill Moss, Director, Home and Community Services (HCS) Division 

Linda Rolfe, Director, Division of Developmental Disabilities (DDD)
Kathy Marshall, Director, Management Services Division (MSD)


	SUBJECT: 
	Response to Questions Regarding Homecare Agency Health Insurance Reimbursement Rate

	Purpose:
	To respond to questions that have come up about the FY10 homecare agency health insurance reimbursement rate  

	Background:
	RCW 74.39A(2), part of the “agency parity” law, says:

“2) The contribution rate for [agency] health care benefits, including but not limited to medical, dental, and vision benefits, for eligible agency homecare workers shall be paid by the department to homecare agencies at the same rate as negotiated and funded in the collective bargaining agreement for individual providers of homecare services.”

Individual Provider (IP) collective bargaining for the 09-11 biennium has not been concluded. Until that occurs, there is no basis for a change to the $585.21 per month maximum reimbursement rate that is currently in effect.  There is tentative agreement in bargaining on a new maximum of $602.77 per month for FY10 but that has not been finalized.  In the context of this uncertainty, agencies and AAAs have asked how to plan and bill for health care.  

	What’s new, changed, or

Clarified

 
	Homecare agencies will continue to be reimbursed at a maximum of $585.21 per month, per eligible, enrolled employee until an IP Collective Bargaining Agreement is approved and any required adjustments are made to the agency maximum.  We recognize that agencies may need to make rate agreements with their health care providers before the outcome of bargaining and any related retroactivity is known.  To accommodate possible changes with the most straightforward and simple accounting methods, agencies that choose to pay monthly rates beyond the current maximum should show their full cost in the billing backup that is sent to their Area Agency on Aging or ADSA HQ for those agencies contracted directly with ADSA, even though they will only be paid to the maximum of $585.21. 

Once the IP Collective Bargaining Agreement is ratified, any required adjustments will be made based on statute and the CBA. Instructions on those changes will be sent in another Management Bulletin.  

	ACTION:
	AAAs and ADSA HQ staff shall monitor contracted homecare agencies to ensure that:

· Health insurance reimbursement billings are accurate;
· Appropriate cost allocations are used; 
· Only appropriate types of insurance are billed for reimbursement;
· Only enrolled employees eligible for reimbursement are reflected on the billing; and
· Billings are accurately based on source documentation.

	Related 
REFERENCES:
	

	ATTACHMENT(S):   
	None

	CONTACT(S):
	Brent Apt, State Unit on Aging

(360) 725-2560

AptBR2@dshs.wa.gov
Debbie Johnson, Division of Developmental Disabilities

(360) 725-3525

JohnsDA2@dshs.wa.gov
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