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H08- 081 – Procedure

December 19, 2008
	TO: 
	Home and Community Services (HCS) Division Regional Administrators

Area Agency on Aging (AAA) Directors

	FROM:
	Bill Moss, Director, Home and Community Services Division

	SUBJECT: 
	January 2009 Changes with COLA

	Purpose:
	To notify HCS and AAA staff of their responsibilities around client payments for their services starting January 1, 2009.

	Background:
	Clients are required to pay toward the cost of their care before the department pays for services.  The department determines this amount for all long-term care services.

All ADSA residential clients pay towards their cost of room and board.  See Chapter 8, Residential Services, in the Long-term Care Manual for details on room and board.  The client’s total contribution towards their room and board and the cost of their personal care services is placed on the first line of the SSPS authorization for payments.

	What’s new, changed, or

Clarified

 
	Effective January 1, 2009, the following benefits will increase:
· Social Security Benefits by 5.8%;

· Railroad Retirement (RR) and Veteran’s (VA) Benefits;

· Some pensions, such as federal civil service pensions.
Effective January 1, 2009, the following standards will increase:
· Categorically Needy Income Level (CNIL);
· Medically Needy Income Level (MNIL);
· Institutionalized individual’s Maintenance Needs Allowance;

· Community Spouse Maintenance Allocation;

· Special Income Level (SIL); and

· Federal spousal resource transfer maximum.
Effective January 1, 2009, ACES will:

· Auto update SSA and SSI income amounts for most clients;  

· Recalculate client responsibility for January 2009 and generate COLA letters and translations, if necessary, for COPES, PACE, New Freedom, and WMIP clients.  (Social Workers and Case Managers will receive a copy if they are listed in ACES as the client’s authorized representative.)

VA and RR benefits have to be manually updated.  Additionally, SSA, SSI, VA, and RR benefits received by the community spouse and other income deemers also have to be manually updated.  Clients with cases requiring manual updates will receive a letter (see attached memo) in early January advising them to report their new income amounts.
The new room and board amount for all ADSA residential settings is $611.21. This amount is determined by using the formula of the Federal Benefit Rate of $674 - $62.79 = $611.21.  Those residential cases that have $574.21 coded in SSPS with codes 4512 (MPC participation) or 5258 (COPES participation) will be updated to $611.21 by SSPS via transaction generator on January 10, 2009.

	ACTION:
	Action Required by Social Service Workers:

· Review and update participation and room/board on the 14-159.  Adjust, by hand, any 14-159s that have an amount that is not $574.21.  Use the ACES-generated COLA letter or the COLA letter manually generated by the financial worker for COPES, MNRW, MNIW, and Roads to Community Living clients.  For MPC, use the lists provided.

· Use the lists provided to ensure you have received the COLA letters required to update participation on the SSPS form. 
· Send a PAN for changes in participation for MPC residential clients.

· Do not increase participation while a bed hold is in place. Include participation information in your bed hold request or by e-mail. Bed Hold Staff will check ACES to verify correct participation before reopening services. 
Action Required by Financial Workers: 

· Manually update cases for clients who have Veteran’s Benefits, Railroad Retirement, SSA/SSI benefits that were not auto updated by ACES, and community spouses with income that needs to be updated.  MNRW and MNIW cases also have to be updated manually.
· Advise social service workers and case managers of changes in client responsibility for COPES, MNRW and MNIW.  Also inform them of the changes in income for MPC residential clients. 

· Update Food Stamp Medical Expense (FSME) for at-home COPES clients who pay participation in excess of $35.00 and receive Basic Food.

	Related 
REFERENCES:
	

	ATTACHMENT(S):   
	January 2009 Medical Income and Resources Standards Chart:


[image: image1.emf]H:\MBs\In Process\ 2008\David Armes\Final income STANDARDS chart for 1-2009.doc


Reports for Manual Updates Memo:

[image: image2.emf]\\hqfscluster\ KnudsKL\MBs\In Process\2008\David Armes\COLA Increase Memo.pdf



	CONTACT(S):
	David Armes, FIN Prg. Mgr.                     Guyce Lafavour, ACES Prg. Mgr.           
(360) 725-2318                                         (206) 341-7781

armesjd@dshs.wa.gov                             LafavGM@dshs.wa.gov
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_1291026904.doc
		HRSA MEDICAL INCOME AND RESOURCE STANDARDS

*January 1, 2009 Changes



		CN STANDARDS

		1

		2

		3

		4

		5

		6

		7

		8

		9

		10

		11+



		TANF INCOME—SHELTER

		359

		453

		562

		661

		762

		866

		1000

		1107

		1215

		1321

		1321



		TANF INCOME –                         NO SHELTER

		218

		276

		341

		402

		464

		526

		608

		673

		739

		803

		803



		TANF RESOURCES

		1000

		1000

		1000

		1000

		1000

		1000

		1000

		1000

		1000

		1000

		1000



		100%    FPL

		867

		1167

		1467

		1767

		2067

		2367

		2667

		2967

		3267

		3567

		300



		185%    FPL  (P02/P04)                            No Resource Limit

		1604

		2159

		2714

		3269

		3824

		4379

		4934

		5489

		6044

		6599

		555



		200%    FPL (F06, F08)                             No Premium  or resource limit

		1734

		2334

		2934

		3534

		4134

		4734

		5334

		5934

		6534

		7134

		600



		220%    FPL  HWD (S08)

		1908

		2568

		NA

		NA

		NA

		NA

		NA

		NA

		NA

		NA

		NA



		250%    FPL (F07) – Tier 1                      $20 Premium, no resource limit

		2167

		2917

		3667

		4417

		5167

		5917

		6667

		7417

		8167

		8917

		750



		300%  FPL (F07) – Tier 2                        $30 Premium, no resource limit

		2601

		3501

		4401

		5301

		6201

		7101

		8001

		8901

		9801

		10701

		900





		MN AND PII INCOME 1/01/09*

		674

		674

		674

		742

		858

		975

		1125

		1242

		1358

		1483

		1483



		MN AND PII RESOURCES

		2000

		3000

		3050

		3100

		3150

		3200

		3250

		3300

		3350

		3400

		50





		SSI / CNIL STANDARDS    1/1/2009*

		Single Eligible

		Eligible Couple



		CNIL INCOME*

		674

		1,011



		FBR (SSI Standard)*

		674

		1,011



		1/2  FBR*

		337

		



		SHARED LIVING FBR*

		449

		674



		SSI RESOURCES

		2000

		3000





		MEDICARE SAVINGS PROGRAMS Income

		People



		

		1

		2



		QMB                      (S03)          100% FPL

		867

		1,167



		SLMB                    (S05)           120% FPL

		1,040

		1,400



		QI-1 (ESLMB)     (S06)           135% FPL

		1,170

		1,575



		QDWI                   (S04)            200% FPL

Must be employed for eligibility

		1,734

		2,334



		MEDICARE SAVINGS PROGRAM  Resources

		4,000

		6,000





		MEDICARE STANDARDS 1/1/09*





		PART A PREMIUM*: 40+ wk qtrs = Free Part A >39 wk qtrs, but < 40 = $244;

< 30 wk qtrs = $443

		PART B PREMIUM *
$96.40



		Part A Deductible:

Inpatient Hospital = $1,068/ benefit period

		Part B Deductible*  $135



		Part A coinsurance:



		Inpatient hospital


$267/day for 61st - 90th day;  $534/day for over 90 days;



		NF


$267/day for 61st - 90th day;  $534/day for over 90 days;



		INSTITUTIONAL STANDARDS



		DATE

		AMT



		MEDICAID SIL

		1/1/2009*

		$2,022



		DDD PNA at home

		1/1/2009*

		$2,022



		GA-U/GA-X PNA MED INST

		

		$41.62



		All other PNA Med Inst.

		7/1/2008

		$57.28



		PNA STATE VETS HOME

		

		$160



		PNA SINGLE VET or Widow – Improved Pension In MED INST

		

		$90



		DDD  & MPC PNA in ALF

		1/1/2009*

		$62.79



		COPES MAINT W/0 CS

		4/1/2008

		$867



		COPES MAINT WITH CS

		1/1/2009*

		$674



		COPES MAINT IN ALF

		1/1/2009*

		$674



		COPES R&B in ALF

		1/1/2009*

		$611.21



		COPES PNA in ALF

		7/1/2008

		$62.79



		HOUSING MAX

		4/1/2008

		$867



		UTILITY STD

		10/1/2008

		$384



		CS MAINTENANCE ALLOC

		1/1/2009*

		$2,739



		CS EXCESS SHELTER

		7/1/2008

		$525



		CS INCOME & FAMILY ALLOCATION

		7/1/2008

		$1,750



		SP RES TRSFR MAX

		7/1/2007

		$45,104



		Sp share exception up to

		1/1/2009*

		$109,560



		DAILY PRIV NF RATE

		10/1/2008

		$217



		MONTHLY PRIV NF RATE

		10/1/2008

		$6,589





An unborn child is included in the household size.
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December 17, 2008

TO: HCS Regional Administrators
CSD Regional Administrators
CSO Administrators

; HCS Finan ii Progrfn Managers
—~
FROI\%

Leo Ribas, Director
Community Services Division, ESA

Bill Moss, DiI‘BCTO]'W,\_—/.——
Home and Community Services Division, ADSA

Manning Pellanda; .‘ lirector
Division of Eligibility and Service Delivery, HRSA

SUBJECT: JANUARY 1,2009, COLA INCREASE AND REPORTS FOR
MANUAL UPDATE

On January 1, 2009, Social Security (SSA/SSI), Railroad Retirement (RR), and Veterans’
Administration (VA) benefits will increase for the annual Cost-of-Living Adjustment (COLA). A
description of the increase is attached (Attachment A).

The federal government will notify clients about these changes by January 15, 2009. The department
will send clients a notice with their January Medical ID card stating they must report their new
Railroad Retirement and Veterans® benefit amounts to us (Attachment B). The Automated Client
Eligibility System (ACES) will update most cases for the SSA and SSI COLA increases.

Some cases need manual updating. They appear on the reports (listed below) posted to ACES On-
Line on December 08, 2008. The reports identify the following cases:

¢ Recently opened SSA or SSI.
o (Cases where DSHS and SSA data do not match.

e Assistance Units with one or more of the following Unearned Income types on the UNER
sereen: RR, VA, VK, VP, VS, VT, VU, VW, and VZ,

o AllL and C series Medical AUs with Deemer types CS, IS, or SL and one or more of the
following Unearned Income types on the LTCD: SS, SB, SC, SD, SW, SI, PR, RR, VA, VK,
VP, VS, VT, VU, and VZ.

If ACES updated the SSA for the client but didn’t update the SSA benefit of a spouse or legal
dependent, letters to HCS and DDD clients may show the wrong amount of participation for long-
term care.





COLA 2009 — Reports for Manual Update
December 17, 2008
Page 2 of 2

Financial staff must notify HCS or DDD social service staff or AAA case managers of the income
changes to ensure SSPS has the correct participation amount. These staff must send a new letter
when the participation amount changes.

CSO/HCS Staff Action:
Review the following on-line reports and update income as necessary by February 15, 2009:

e AUs Reguiring Manual Update,

e COPES at Home Clients,

o COPES in Alternate Living Situations,

o MPC in Alternate Living Situations, and

o Cases Not Electronically Updated by the COLA Process.

*[Jse the instructions below to access the online reports:

1. Go to the ACES online web page (http://acesonline.dshs.wa.gov/) and select the “ACES
Access” tab.

. Once logged in, go to the Reports home page by clicking on the “Reports” tab.
3. On the Reports page, there is a category called “COLA;” select this link.

On the COLA reports page, there is a list of the COLA reports. Choose the correct report by
left-clicking on the name of the report.

5. Select the option to choose how much of the report to see. Users can choose to view the
report by Region, CSO, HCS office, or a specific worker.

6. The report is displayed. To print the report, select the “Download as PDF” link on the upper
right corner of the page.

7. Ifusers want to print the report or load it into Excel, select the “Download as CSV” link.

If you or your staff has questions about these changes, CSOs should contact Olga Walker at (360)
725-4641 or by e-mail at walkeop@dshs.wa.gov. HCS offices should contact David Armes at (360)
725-2318 or by e-mail at armesjd@dshs.wa.gov. Meds staff should contact Mary Beth Ingram at
(360) 725-1327 or by e-mail at ingramb(@dshs.wa.gov.

Attachments (2)

cc: Linda Baskin Greg Beck Tom Everett
Guyce Lafavour David Rendon Nancy Wolke
Andrew Nord Marijo Olson Mary Beth Ingramn

Cindy Beckman Jann Hoppler





ATTACHMENT A

Railroad Retirement (RR)

Railroad Retirement Tier | benefits will increase by 5.8 percent while Tier || COLA increases will be 1.9
percent. If a railroad retirement annuitant also receives a Social Security benefit, the increased Tier |
benefit is reduced by the increased Social Security benefit. Tier Il benefits are not reduced by Social
Security increases. You will need to see the client’s RR award letter for the correct new benefit.

Veteran’s Administration (VA} Benefits
Generally, Veterans’ Administration (VA) benefits will increase by 5.8 percent. However, VA increases
can vary, and you will need to see the client’s VA award letter.

Social Security Benefits
Social Security and Supplemental Security Income benefits will increase by 5.8 percent.

Supplemental Security Income Benefits

Effective January 1, 2009, the department will pass along the federal 5.8 percent Cost of Living
Adjustment (COLA) increase for Supplemental Security Income (SSI) beneficiaries. There is no change in
the state supplement benefit levels.

State Supplemental Payment (S5P)
The January 2009 SSP will remain at the current payment level ($46.00) with no anticipated increase.

Basic Food Program

Once Social Security amounts are electronically updated by the COLA process, ACES will run the
eligibility recalculation for January 2009. Basic Food Benefits will be recalculated, and clients will be
automatically notified through ACES if their food benefits change.





ATTACHMENTB

Copy of client mailing going out in January 2009:

Important Message from the Department of Social and Health Services (DSHS) — Changes In your
income may affect your DSHS benefits

* InJanuary 2009, some pension benefits will increase. Our records show that you, your spouse,
or a dependent get money from the Railroad Retirement Board, the Veterans Administration or

another pension,

e Assoon as you get a notice from the Railroad Retirement Board, the Veterans Administration or
any other pension that shows your new income amounts, please send us a copy. Send the copy
to your DSHS office. You will get a letter if this changes your DSHS benefits.

e If you have already sent this information to us, you don’t need to do anything else.







