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H08-044 Policy & Procedure
June 26, 2008

	TO: 
	Area Agency on Aging (AAA) Directors

Home and Community Services (HCS) Division Regional Administrators

Division of Developmental Disabilities (DDD) Regional Administrators

	FROM:
	Bill Moss, Director, Home and Community Services Division

Linda Rolfe, Director, Division of Developmental Disabilities

Kathy Marshall, Director, Management Services Division

	SUBJECT: 
	CONTRACTED HOMECARE AGENCY VENDOR RATE INCREASE, TRAINING RATE INCREASE & HEALTH INSURANCE REIMBURSEMENT– EFFECTIVE JULY 1, 2008

	Purpose:
	There are four purposes in issuing this Management Bulletin:

1.  Notification that the hourly vendor rate for contracted home care agencies will increase to $17.39 effective July 1, 2008.

2.  Notification that the rate for training will increase to $11.50 effective July 1, 2008.  

3.  Notification that health insurance reimbursement maximum will increase to $585.21 July 1, 2008.

4.  Communication to home care agency providers, Area Agencies on Aging (AAAs) and Division of Developmental Disabilities (DDD) contract managers describing how these increases are to be implemented.

	Background:
	In the 2007 Legislative Session, a new Individual Provider Collective Bargaining Agreement was approved.  RCW 74.39A.310 requires the hourly value of the increase in IP wages and benefits be added to the homecare agency rate.  For SFY 2009 that increase is $0.57 per hour, which includes $0.234 parity for mileage individual providers will receive beginning FY09, based on the IRS mileage rate.  Homecare agencies are required to use that amount to increase wages and benefits for their direct care workers.  In addition, RCW 74.39A.310 requires the addition of the increase in the Labor and Industries hourly rate ($0.063 per hour) and the 2007 Legislature approval of a 2% increase to the administrative portion of the homecare agency vendor rate ($0.104 per hour) plus a $0.03 non-billable hours adjustment.
In the 2008 Legislative session, taxes and other mandatory costs were added to the training rate resulting in a rate of $11.50.
Finally, the maximum homecare agencies will receive for SFY09 in health insurance reimbursement for direct care workers is equal to the premium amount paid for Individual Providers.  In FY 2009 that maximum amount will increase to $585.21.

	What’s new, changed, or

Clarified

 
	NEW VENDOR RATE

· Effective July 1, 2008, the vendor rate for all contracted homecare agencies will be increased from $16.62 to $17.39 per hour.  Of this increase, $0.57 must be used exclusively to increase, on average, the compensation of direct care workers.  The basis for that calculation is in attached rate calculation sheet.  Agencies are required to demonstrate that the overall requirement to increase wages and benefits has been met.  They are not required to meet any additional targets for particular components of the increases.   Workers are not required to get the same increase.  How the increase is distributed is up to the individual homecare agency, but must average across all homecare workers and be related directly to compensation.

· Homecare agencies must demonstrate that the full funding allocated for compensation increases is used for work performed by direct care workers within SFY09.  Any unspent or misused funds shall be subject to recovery by the state.

· The remaining increase may be used as the agency determines.

TRAINING WAGE

The training wage is tied to the hourly base wage of Individual Providers plus benefits and taxes.  The training wage reimbursement for Orientation, Revised Fundamentals of Caregiving, Modified Fundamentals, Continuing Education and Nurse Delegation, effective July 1, 2008, is $11.50 per hour.  Of that rate, $10.09 must be used in the compensation of direct care workers.  
UPDATE OF THE VENDOR RATE FOR CURRENT SSPS AUTHORIZATONS

The increased vendor rate will be implemented via an SSPS transaction generator that will be run in July 2008.

HEALTH INSURANCE REIMBURSEMENT
Reimbursement of health insurance premiums for eligible direct care workers shall be a maximum of $585.21 per month per employee.  An eligible employee is a direct care worker who works a minimum of 20 hours a week for Medicaid or state-funded respite clients.  Health insurance premiums eligible for reimbursement include coverage for medical, dental and vision.  Health savings plans, life insurance and any disability insurance are not considered health insurance and premiums for those types of coverage will not be reimbursed.


	ACTION:
	AAAs shall monitor contracted homecare agencies to ensure the vendor rate is utilized in a manner consistent with the legislation.  A letter from a collective bargaining entity verifying that the compensation increases were given as required could be sufficient documentation of compliance.

AAAs shall monitor contracted homecare agencies to ensure:

· The health insurance reimbursement billings are accurate using appropriate cost allocations;

· Only appropriate types of insurance are billed for reimbursement; and 
· Only employees eligible for reimbursement are reflected on the billing.

Homecare agency contracts must include the stipulations on the use of the vendor rate and that unspent or misused funds shall be repaid.

	Related 
REFERENCES:
	2008-2009 -Enacted Budget
RCW 74.39A.310
2009 Operating Budget Supplemental Appropriations

	ATTACHMENT(S):   
	Homecare Agency Rate FY09:      Homecare Agency Training Rate FY09:
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	CONTACT(S):
	Brent Apt, Program Manager

(360)725-2560

aptbr@dshs.wa.gov
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		Homecare Agency Rate Calculation FY 09

				Compensation		$0.302

				Paid Leave		$0.002

				FICA/FUTA		$0.034

				Mileage		$0.234

						$0.572

		L & I increase				$0.063

		Non-billable hours adjustment				$0.030

		2% of $5.20 Admin Amount				$0.104

		Total Increase				$0.77

				New FY 09 Rate		$17.39
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		Homecare Agency Caregiver Training Rate FY 09

				IP Hourly Wage		$10.03

				Paid Leave		$0.06

						10.09

				FICA/FUTA		$1.12

				Mileage		$0.23

						$11.44

				L & I increase		$0.06

				New FY 09 Rate		$11.50
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