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H05-044-Policy/Procedure
June 30, 2005

	TO: 
	Area Agency on Aging Directors

Home and Community Services Regional Administrators

Division of Developmental Disabilities Regional Administrators 

	FROM:
	Penny Black, Director, Home and Community Services Division

Linda Rolfe, Director, Division of Developmental Disabilities

Kathy Marshall, Director, Management Services Division

	SUBJECT: 
	CONTRACTED HOMECARE AGENCY VENDOR RATE INCREASE – EFFECTIVE JULY 1, 2005 – THIS DOES NOT INCLUDE FUNDING RELATED TO THE SUPPLEMENTAL COMPENSATION INCREASE

	Purpose:
	There are two purposes in issuing this Management Bulletin (MB).

1) Notification that the vendor rate for contracted home care agencies will increase to a base of $15.28 effective July 1, 2005;

2) Communicate to home care agency providers, AAA and DDD Contract managers how these increases are to be utilized.

	Background:
	In the 2005 session, the legislature approved a vendor rate increase for all home care agencies effective July 1, 2005 as well as funding to address the employer share of taxes associated with that compensation increase.

	What’s new, changed, or

Clarified

 
	BASE VENDOR RATE

· Effective July 1, 2005 the base vendor rate for all contracted home care agencies will be increased from $14.93 to $15.28 per hour.  The increase is to be used as follows:

1. $0.27 to increase the average hourly compensation (wages and/or benefits) for direct care workers;

2. $0.03 to be used for the employer share of taxes (unemployment and social security) associated with the $0.27 compensation increase;

3. $0.05 targeted vendor rate increase given on the administrative portion of the agency vendor rate.  There are no limitations on the use of this funding.

· Agencies must demonstrate that the full $0.27 is used to give an average compensation increase to direct care workers for work performed in FY06.  The budget proviso does not require that each worker get the same increase.  How the resources are distributed, are up to the home care agency provided the increase, in aggregate, has gone directly to direct care worker compensation.

· Home care agencies shall demonstrate that the full funding allocated for compensation increases is used for work performed by direct care workers within FY 06.  Any unspent or misused funds shall be subject to recovery by the state.

· Specific funding was not given within the $0.27 compensation increase to address compensation related to non-billable work hours.  Agencies may choose to utilize other funding to increase non-billable hours worked by direct care workers.  

· If Agencies have questions related to making changes to compensation and working conditions during union campaign activities they should consult legal counsel or the National Labor Relations Board.

· AAA/DDD staff should be careful to avoid interfering with labor issues related to contracted home care agency providers.  The governmental entity with the authority and responsibility for ruling on labor law issues is the National Labor Relations Board.  

      TRAINING WAGE

· The training wage is tied to the hourly wage of Individual Providers.  The training wage reimbursement for Orientation, Fundamentals of Caregiving, Modified Fundamentals, Continuing Education and Nurse Delegation effective July 1, 2005 is $9.20 per hour.
SUPPLEMENTAL COMPENSATION INCREASE

· Details regarding implementation of the supplemental compensation increase are still being reviewed.  The review includes the amount of hourly funding that will be available and the criteria the department will use to allocate the additional funding.  An MB with more detail will be issued as soon as possible outlining implementation of this appropriation.

	ACTION:
	· Homecare agencies shall increase their compensation to direct care workers in a manner consistent with legislative direction and intent.  This includes providing an average compensation increase to direct service workers of $0.27 per hour.  Funding was also appropriated for the employer share of taxes;

· The increased vendor rate will be implemented via a SSPS transaction generator that is to be run the first week of July.  The home care agency personal care SSPS codes have been changed to vendor unique rate codes.  The specific rate for each contracted agency will be entered into the payee file by SSPS.  This rate will be picked up by the transaction generator to assure each agency is paid the correct hourly rate.  
· AAAs/DDD shall monitor contracted home care agencies to assure the vendor rate is utilized in a manner consistent with the legislation.  A letter from a collective bargaining entity verifying that the compensation increases were given as required could be sufficient documentation of compliance;

· Home care agency contracts must include the stipulations on the use of the vendor rate and that misused funds shall be repaid.

	Related 
REFERENCES:
	ESSB 6090 2006-2007 Final Budget

	ATTACHMENT(S):   
	None

	CONTACT(S):
	AAA Contracted Agency Questions to:

Bea Rector

Telephone:  (360)725-2560

Email:  Rectobm@dshs.wa.gov 

DDD Contracted Agency Questions to:

Bev Lord

Telephone:  (360) 725-2536

Email:  Lordb@dshs.wa.gov


























