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	NOTICE OF PEACE OFFICER HIRE

Form CJ-1110
	Washington State Criminal Justice Training Commission

19010 1st Ave South
Burien, WA 98148-2055
Fax: (206) 835-7921
blearegistrar@cjtc.state.wa.us 

	Section 1: With the exception of the signature box, this form must be typed.

	AGENCY:

	HIRE DATE (MM/DD/YY):



	PEACE OFFICER’S FULL NAME: 


	STATUS: 
 FORMCHECKBOX 
 Officer   FORMCHECKBOX 
 Deputy   FORMCHECKBOX 
 Reserve  FORMCHECKBOX 
 Other: 

	DATE OF BIRTH (MM/DD/YYYY):


	PREVIOUS LAW ENFORCEMENT EMPLOYER(S):  

1. 
2. 

	SOCIAL SECURITY NUMBER:

	

	PEACE OFFICER’S AGENCY EMAIL ADDRESS: 


	DATES EMPLOYED (FROM/TO):

     

	

	Section 2: 

	Excerpt from RCW 43.101.095: As a condition of continuing employment for any applicant who has been offered a conditional offer of employment as a fully commissioned peace officer or a reserve officer after July 24, 2005, including any person whose certification has lapsed as a result of a break of more than twenty-four consecutive months in the officer's service as a fully commissioned peace officer or reserve officer, the applicant shall submit to a background investigation including a check of criminal history, a psychological examination, and a polygraph or similar assessment as administered by the county, city, or state law enforcement agency, the results of which shall be used to determine the applicant's suitability for employment as a fully commissioned peace officer or a reserve officer.
Below are excerpts from Chapter 139-07 WAC; it is the employing agency’s responsibility to read the full requirements prior to signing the attestation below. 

· Background Investigation:  Personal history statement. The applicant shall complete and submit to the employing agency a personal history statement on a form prescribed by the employer before the start of a background investigation. The personal history statement form shall contain questions and answers which aid in determining whether the person is suitable for employment as a certified peace officer or a reserve officer. The questions shall address whether the applicant meets the minimum requirements for employment, has engaged in conduct or a pattern of conduct which would jeopardize the public trust in the law enforcement profession, and is of good moral character.
· Psychological Examination:  The psychological examination shall be administered by a "qualified professional," which means a psychiatrist licensed in the state of Washington pursuant to chapter 18.71 RCW or a psychologist licensed in the state of Washington pursuant to chapter 18.83 RCW.

· Polygraph or Similar Assessment: Equipment used to conduct truth verification assessments as a part of the pre-employment testing for certification of a peace officer or reserve law enforcement officer must meet a standard that has been proved to be valid and reliable by independent research studies other than those done by the manufacturer. The examiners, analysts, and their techniques for conducting a truth verification assessment must comply with all applicable federal and state laws including, but not limited to, the Employee Polygraph Protection Act, Equal Employment Opportunity Commission, Americans with Disabilities Act, and Washington state law against discrimination.

	

	Section 3: 

I hereby attest that the above named individual is a duly authorized employee of this agency and that the requirements of RCW 43.101.095 and Chapter 139-07 WAC have been met. In addition, I declare under penalty of perjury under the laws of the State of Washington that the foregoing is true and correct.

Signed this _____day of __________, 20__, at _________________, Washington

________________________________________              

Appointing Authority’s Signature

	Appointing Authority’s name, title, phone, and email address:




