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POLICE DEPARTMENT

LATERAL POLICE OFFICER
$47,468-$57,156 (DOQ)
NEGOTIATIONS STARTING SOON
aPPLY BY 

Open until filled
Oral Boards TBA
The Community
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The City of Quincy has a population of 6,220 and is located in a rural community with an area population of approximately 13,000.  The population is highly diverse including long-time agricultural families, professionals working for Yahoo, Microsoft and Intuit, an active Hispanic community, and retirees moving to an area with 300+ days of sunshine a year. 
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Numerous recreational facilities, both natural and man made, which bring to the area a wide variety of people, surround Quincy.  Among the natural attractions, Quincy is located just 7 miles from the Columbia River and Crescent Bar Resort.  Water sports, camping and golf are among the various activities available.  To the south of Quincy, approximately 6 miles are the Ancient Lakes which provide an area for fishing, hiking, horseback riding and camping.  South approximately 22 miles along the Old Vantage Highway is a favorite spot for rock climbers along the cliffs.  In addition, approximately 30 miles south of Quincy are the Beverly Dunes, a favorite attraction for ORV’s.  The Gingko Petrified Forest in Vantage is only a 25-minute drive from Quincy.  Other natural attractions include Sun Lakes State Park to the northeast with Moses Lake and the Pot Holes recreation area to the southeast.

Quincy hosts several data centers including Microsoft, Intuit, and Yahoo.  This booming economy has an assessed value of over $700 million, providing a positive impact on the Community.  The wine industry boasts of six wineries in the immediate area. Today, Quincy is a highly productive agricultural area with 
200,000 irrigatable acres under production.  The fertile soil and ideal climate conditions make it possible to grow a variety of crops. Potatoes, apples, wheat, alfalfa, corn, vegetable crops for food and seed are a few of the major crops grown in the Valley.  The Quincy Valley has several processing plants, packing houses and light industry.  Quincy is a relatively new community with the advent of irrigation and a sense of friendliness, progressiveness and community spirit abound.  

City Government
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The City of Quincy has a history of being well governed and managed.  A strong Mayor governs the City.  The 7 member City Council, plus the Mayor, enacts local ordinances and resolutions, adopts the annual budget, reviews and approves the annual comprehensive plan, conducts public hearings and establishes policy.  The City Administrator reports to the Mayor and is responsible for day-to-day operation of the City.  The City provides a full-range of municipal services with an annual operating budget of approximately $20,000,000 and 38 full-time employees.
The Police Department
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The 2013 Police Department Budget is $2 million.   The Department employs 1 Chief, 2 Sergeants, 11 Officers and 4 non-commissioned staff.  This position will enhance an already quality department.
The Position
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This position is responsible for performing law enforcement, crime prevention, and investigative work.  Primary responsibility is for the protection of life and property through enforcing statutes and laws.  Duties normally consist of patrol and traffic activities in the city on an assigned shift in a patrol car or on foot.  However, employees may be assigned special functions requiring prior law enforcement experience and may assume the supervisory duties of a higher level classification for training purposes.  Work involves an element of personal danger, and employees must exercise individual judgment and discretion in meeting emergencies and enforcing ordinances and laws.  Assignments may include conducting pre and post arrest investigations of crimes, crime scene photography, in-depth traffic investigations, and crime prevention activities.  New Lateral Level hires will be required to successfully complete a 12-month probationary period, prior to permanent appointment.  During probation, general assignments or special instructions are received from a superior officer who reviews work occasionally while it is being performed or through records, personal inspection and discussion.  The department prides itself in providing high quality training and state of the art equipment for use by the officers.
Emergency Management:  May be called to a major incident or other emergency scene at any time, including weekends, evenings or nights.

The Ideal Candidate
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The City is seeking a highly ethical, principled and accountable professional Police Officer wishing to contribute and grow with a progressive department.  The successful candidate will have a commitment to regular and clear lines of communication and interaction with departmental staff, other departments within the City and the public.  

An awareness and sensitivity to cultural, social and ethnic differences in the population served is essential. 
Experience and Training Requirements
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· Currently employed full-time as a police officer with a minimum of 24 months or 2 years continuous full-time law enforcement experience as of the date of application. A person whom has left active duty may still be considered if they meet the 24 month experience and academy requirement and have not been separated from duty for more than 6 months as of date of application.
· High School Graduate or GED
Necessary Special Requirements:

· Sworn law enforcement position:  State law requires U.S. citizenship; basic certification or equivalency from the Washington Criminal Justice Training Commission (also available to any successful out-of-state candidate) and thorough police background check.

· Valid Washington State driver’s license and good driving record.  Must submit a three-year driving record abstract prior to hire.

· Bi-lingual in English and Spanish is highly desirable.

Compensation and Benefits


The salary range for the position is $47,468-$57,156 annually depending upon the experience and qualifications of the successful candidate.  The City also offers a competitive benefit package.  The Guild Labor Contract (bargaining unit) is still under negotiations so range may change once contract is approved.
If interested, please contact Nancy Schanze at nsmith1@nwi.net or 509/787-3523, ext. 205 for an application and oral board time once application has been submitted.  An application can be downloaded from the City’s website at www.quincywashington.us  
