Mount Vernon Police Department is currently accepting applications for FOUR entry level positions. Current salary is 0-1 year: $5,266.68/mo., 1-2 years: $5,516.76/mo., 2-3 years: $5,768.80/mo., 3-5 years: $6,017.70/mo., 5+ years: $6,268.17/mo.  All candidates must successfully pass a comprehensive background process that includes, but is not limited to a criminal history check, fingerprint check, background investigation, polygraph, psychological, and medical examination, including drug screen.  

The Mount Vernon Police Department is a full service policing agency. It is a progressive, State accredited, professional agency currently consisting of 44 Police Officers, 2 Community Service Officer, and 10 records/clerical personnel. All personnel are well-trained and equipped. There is a one year probation period for all new employees. The Department shares a participative management style with all ranks and supports the multilevel career certification from the Training Commission. Career opportunities after two years of patrol service include: K-9; Motorcycle/Traffic Unit; Priority Policing Team; Public Education; Criminal Investigation Unit; Interlocal Drug Task Force; Tactical Team; Crisis Negotiator; Field Training Program; Crime Prevention; Neighborhood Resource Officer, School Resource Officer, and a variety of Training Instructor Positions.

Benefit’s include; educational costs (continued education), sick leave: earn 8 hours per month, sick leave bonus: use no sick time in a year, disability leave: earn 8 hours per month, 11 paid holidays per year, paid vacation: 10-25 days per year, funeral leave: up to 6 days, health, dental, vision and prescription drug plan, health club membership provided, union security, quartermaster: provide all required uniforms, associated equipment and accessories, clothing allowance: $800 initial year; $450 per year for investigators, dry cleaning provided, minimum 30 hours annual training, education incentive - 2%-4% of base salary, four day work week - 8.5 hour work day, bilingual pay - 4% of base salary, sick leave cash out, compensatory time available, longevity incentive - 2%-6% of base salary, shift differential - up to .55 per hour, special duty pay - 3%-4% of base salary, limited duty, and more.  See website for additional information, www.mountvernonwa.gov.  Apply on-line at publicsafetytesting.com.

