JOB OPPORTUNITY

CITY OF SPOKANE

POLICE OFFICER  SPN 901
OPEN ENTRY EXAMINATION

SALARY:
$43,138 annual salary, payable bi-weekly, to a maximum of $68,340 after 5 years of service, up to a maximum with longevity after 25 years of service of $73,706
DATE OPEN:

Monday, April 25, 2011
DATE CLOSED:
Applications will be accepted until the close of business on Friday, May 13, 2011.

OFFICE HOURS:
8:00 a.m. to 5:00 p.m. – Monday through Friday, except holidays

DUTIES:

Performs general duty police work in the enforcement of laws and ordinances.  Exercises powers of arrest and control; defends self and uses force and deadly force; enforces motor vehicle laws; operates vehicle under emergency conditions and provides emergency assistance; responds to crime scenes and performs criminal investigations; participates in special operations.  Patrols a designated area on foot or in a radio- and computer- equipped vehicle to preserve law and order, to prevent and discover the commission of crime, to direct traffic and to enforce traffic and parking regulations.  Performs related work as required.  Employee may be assigned to rotating shifts and may work other than a normal work week.

OPEN REQUIREMENTS: (All requirements must be met at the time of application.)

Completion of 45 quarter or 30 semester credit hours of course work from an accredited college or university with a minimum GPA of C or 2.0, which includes at least 5 quarter or 3 semester credit hours of college English.  Must be 20 years of age at application and 21 years of age at the time of appointment; within normal weight range for height.  Physical requirements for this position, including eyesight, hearing, and other physical abilities, are consistent with state law and guidelines.  All successful candidates who have been offered a position will be required to pass a post-offer physical and psychological examination prior to appointment.  All applicants must possess a valid driver’s license and be a United States citizen.  A police record may be grounds for rejection.  NOTE:  Before applying, please read the Spokane City Police Department’s Hiring Standards, found on the Spokane City Police Department’s jobs page at http://www.spokanepolice.org/jobs/default.aspx; click on the “hiring standards” link.
EXAMINATION:

The initial examination will be conducted on the 4th floor of City Hall in the Civil Service Test Room on Tuesday, May 24, 2011, at 9:00 a.m.  Approximate duration of the test is 2 hours and 20 minutes.  Additional examination sessions will be scheduled as needed.  Applicants will be notified when to appear for their examination session.  The examination will consist of a written test.  Weights are assigned as follows: written test 100%.

The written test may include such subjects as:  Observation and Recall; Language and Vocabulary; Judgment, Logic, and Problem Solving.
Upon request, at time of application, the City will provide alternative accessible tests to individuals with disabilities that impair manual, sensory or speaking skills needed to take the test, unless the test is intended to measure those skills.

NOTE:
Under continuous testing policy, additional examinations may be scheduled with results merged into one eligibility list according to final ratings.

TO APPLY:

To apply online or download and print an application, go to www.spokanecity.org. To request an application packet be mailed to you, call the Civil Service office at (509) 625-6160. If mailing your application, submit to Civil Service Commission, 808 W. Spokane Falls Blvd., Spokane, WA  99201-3315.

By order of the SPOKANE CIVIL SERVICE COMMISSION, dated at Spokane, Washington, this 11th day of April, 2011.

MARY DORAN
GLENN KIBBEY

Chair
Chief Examiner

THE CITY OF SPOKANE IS AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER







