
 

Mission Statement 
Dedicated to Community Safety and Service 

 
Core Values: 
 

To Involve the Community in All Policing Activities Which Directly    
Affect the Quality of Life  

 

To Preserve and Advance the Principles of Democracy 
 

To Maintain Crime Prevention as Our Primary Goal 
 

To Manage Our Resources Carefully and Effectively 
 

To Involve the Employees in Matters That Affect Job Satisfaction and 
Effectiveness 

 

To Maintain the Highest Levels of Integrity and Professionalism in All 
Aspects of Our Operations 

 
 

FIRST REVIEW 
JUNE 26, 2016 

(OPEN UNTIL FILLED) 
 
 

The  
CITY OF OAK HARBOR 

WASHINGTON 
 

is seeking a talented senior law enforcement professional to 
lead a well-respected department dedicated to community   

safety and service as the City’s next 
 

Chief of Police 
$97,464 - $119,868 



The Community 
The City of Oak Harbor (population 22,300+) 
is situated on the northern portion of 
Whidbey Island approximately two hours 
drive north of Seattle and is accessible by 
both land and ferry. It is the largest 
incorporated community on Whidbey Island, 
and its history goes back to the mid-1800’s. 
Oak Harbor and the surrounding areas of 
Whidbey Island have become a haven of 
peace and tranquility for those seeking a quiet 
lifestyle or escape from the congestion and 
hectic pace of life in metropolitan areas. 
 

The nearby San Juan Islands, Mt. Baker 
recreational areas and easy access to the 
Cascade and Olympic Mountains makes Oak 
Harbor a unique and inviting place in which to 
live and work.  The presence of several 
nearby state parks (Deception Pass, Ft. Casey, 
Ft. Ebey, Joseph Whidbey and South Whidbey 
State Parks) continue to attract campers, 
hikers and those interested in observing 
marine wildlife.  
 

Oak Harbor has become the largest 
commercial and retail center for Whidbey 
Island, and is the long-term home of the Naval 
Air Station, Whidbey Island.  NAS Whidbey 
Island is a “primary” economic force for the 
region, employing approximately 10,000  
people and supporting a $400 million payroll.  
 

Oak Harbor’s environment is further 
enhanced through a strong economy, which is 
growing and diversifying, a stable municipal 
government and a strong public education 
system. Oak Harbor has a vibrant downtown, 
an expanding commercial and retail base and 
growing secondary education opportunities. 
Skagit Valley College maintains a strong 
presence in the community and other 
additional advanced educational opportunities 
are available nearby.  

In summary, the lifestyle, convenience of 
services, strong economic opportunities and 
location make Oak Harbor an outstanding 
place to live, work, and raise a family. 
 

The City 
The City of Oak Harbor was incorporated in 
1915 and operates under the Mayor-Council 
form of government.  The Mayor and City 
Council are elected at-large for four-year 
overlapping terms.  The Mayor serves as the 
Chief Executive Officer and is responsible for 
the development of budgets and related 
financial plans, and the overall operation of 
the City.  The Mayor directly supervises the 
City Administrator, City Attorney, Police 
Chief and Fire Chief.   
 

The City of Oak Harbor employs 145 full-
time personnel, many seasonal workers, and 
operates with an overall budget of $138 
million ($16.4 million General Fund). 
 

An Excellent Opportunity 
The Chief of Police position is an excellent 
opportunity for a law enforcement 
professional to lead a well-respected Police 
Department and make a difference in a unique 
community that takes pride in its history and 
quality of life.  In addition, the Chief of Police 
is a key member of the Mayor’s Management 
Team which utilizes a strong team concept for 
professional support and problem solving. 



 

In an effort to better inform the community  
about local criminal activity, crime prevention, 
community events and other items of interest, 
the Department implemented a Community 
Alert Network.  This email alert program  
includes crime trends, distribution of crime 
prevention information and requests for 
citizen assistance in locating suspects, 
witnesses, missing persons, etc., as well as 
business alerts on crimes pertinent to our 
business community. 
 

The Department has strong cooperative 
relationships with local agencies and 
participates in regional law enforcement, 
communications and emergency management 
task forces and organizations.   

 

The  Oak Harbor Police Department 
The Oak Harbor Police Department is 
comprised of three divisions: Administration, 
Patrol and Special Operations. The authorized 
force consists of 26 Commissioned Personnel 
and 12 Non-Commissioned Personnel.  
Currently the Department has two upcoming 
Commissioned Officer vacancies; Chief of 
Police and Lateral Officer. We have two new 
recruits starting in June. The 2016 adopted 
budget for the department is $5,314,294.  The 
department is known for its successful 
community involvement and problem solving 
approach to law enforcement that includes an 
active Community Advisory Board, Reserve 
Officer Unit, Explorer Post and Citizens 
Volunteers.   
 



The Position  
The Chief of Police reports to the Mayor and 
serves as a member of the City’s Management 
Team.  The Chief of Police is responsible for 
command leadership, overall management and 
supervision and premier community services 
of the Police Department including patrol, 
i n v e s t i g a t i on ,  c r i m e  p r e ve n t i on , 
administration, emergency services and other 
related programs.  Duties also include capital 
improvement plans, budgets, regulatory 
compliance and information systems.  The 
Chief performs other related administrative 
and supervisory responsibilities, as delegated 
by the City Administrator, including Animal 
Control and Island Communications (ICOM). 
 

This is a highly visible position with significant 
public contact.  The Chief will need to 
develop and maintain good communications 
with elected officials, the public, the media, 
the court system and other law enforcement 
agencies. 
 

Challenges Facing THE Department 
Budget Priorities. Implement budget 
strategies and practices sufficient to overcome 
recent reduced budget levels while facing 
equipment and technology replacement needs 
which are fast approaching or are here now. 
 

Nuisance Strategy.  Implementation of a 
strategy that would effectively reduce, to a 
larger degree, the nuisance violations that 
occur in Oak Harbor.  Often it is the 
seemingly minor “quality of life” issues that 
have the greatest negative impact on lives. 
 

Preparations for growth.  While the Police 
Department has an authorized staffing level 
appropriate for the City’s needs at this time, 
preparation to meet growth in population and 
size is critical. 
 

Candidate Profile 
The new Chief of Police will have extensive 
knowledge of all phases of police department 
work, including principles and practices of 
modern crime prevention, criminal and traffic 
investigation and apprehension.   
 

The successful candidate will work well with 
employees, elected officials and the public, and 
must be willing to maintain a visible profile, 
actively participating both within the 
community and the organization. He/She must 
be approachable, accessible and have the 
ability to deal with people in an honest and 
forthright manner.  An ability to make public 
presentations in a clear and credible manner 
is essential. 
 

The candidate should be proactive regarding 
State Legislative issues facing law 
enforcement, have knowledge of the 
Washington State accreditation process and 
State labor relations laws and practices 
affecting law enforcement. 



Compensation AND Benefits 
 $97,464—$119,868 
Washington State LEOFF Retirement 
Accrue one day vacation per month, with 

longevity increases.  
Accrue one day of sick leave per month 
Ten paid holidays plus one floating holiday 
 100% employer paid medical, dental and 

vision for employee 
 75% employer paid medical, dental and 

vision for employee’s dependents 
 100% employer paid group life insurance 

and long-term disability for employee 
Opportunity to participate in two  
   Deferred Compensation Plans, optional 

health care and insurance plans 

 

How TO Apply 
 To apply for this position, please visit  

www.oakharbor.org/HR or   
 www.GovJobsToday.com  

 
The City of Oak Harbor is an  
Equal Opportunity Employer 

Education AND Experience 
The position requires a minimum of a 
Bachelor’s Degree in Law Enforcement, 
Criminal Justice or related field, and ten years 
of progressively responsible senior 
management and supervisory experience in 
law enforcement including responsibilities for 
relations with elected officials and other 
executives. The experience must demonstrate 
outstanding command leadership and 
customer focused management with 
regulatory, budget and proactive, forward 
thinking and strategic planning skills.  A 
Master’s Degree in business, public 
administration, human resources or related 
field is preferred.  The successful candidate 
must have a valid Washington State Driver’s 
License, or the ability to obtain one within 
thirty days and pass a criminal background 
check, credit check and driver’s record check 
with a good driving record. Please see job 
description posted online for additional 
requirements.  

 

A combination of education, training and experience that 
provides the required knowledge, skills and abilities to 

perform the essential 
job functions may be considered.  

Closing Deadline 
Open Until Filled 

Apply by June 26, 2016 
for early consideration 



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



