The City of Burlington, WA is currently accepting applications for Police Officer – Lateral. Three current openings.  2016 salary scale $5,495.75 to $6,334.77 per month, based on current union contract.  Closing date until filled.  

Candidates must meet the following minimum requirements:

Applicants must: be citizens of the Unites States; be a high school graduate or equivalent; be not less than twenty one (21) years of age; possess a valid motor vehicle operator's license; possess minimum of twenty four (24) months full time job experience after certification by the Washington State Criminal Justice Training Commission (or CJTC recognized certification) as a sworn, paid Municipal, County, State or Federal Police Officer within the last thirty six (36) months; the (24) month full time experience within the past thirty six (36) months may be waived by the Civil Service Commission if the candidate lost or is losing employment as a paid Municipal, County, State or Federal Officer due to a departmental reduction in force (RIF) outside the candidates control; possess experience performing patrol, traffic or investigation; must be current Washington State Basic Law Enforcement Training Academy graduate or eligible to attend the Washington State's Basic Law Enforcement Training Equivalency Academy.  Military police experience does not qualify.  Candidate will be required to sign three year standard commitment contract

Other requirements include an extensive background investigation to include a polygraph and psychological examination. 

LATERAL INCENTIVES:

Start at Step 2 or 3 of existing pay scale.  Level determined by years of service and background information with final determination made by mayor.

Hiring bonus will equal a maximum of $7,500 paid to the employee in three increments, over the first year of employment.

There will be no requirement of reimbursement of incentive money by the lateral applicant, whether they are terminated or leave on their own accord. They will only receive those funds that have been paid to them up to their departure.

An initial balance of leave, in form of vacation and sick not to exceed eighty hours will be granted at Mayor’s discretion. 

