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City of Poulsbo  
 
 

Police Officer (Lateral) 
 
The City of Poulsbo and the Civil Service Commission is accepting applications for the 
position of Lateral Police Officer.  Qualified candidates are encouraged to submit their 
application packets. 
 
Important Dates:  Application packets must be received by December 21, 2015 at 
4:00 pm.  Oral Boards will be held on January 7, 2016. 
 
Compensation (2016):  The position is full-time (40 hours per week) with a salary 
range of $31.90 - $36.91/hour, DOQ/E.    
 
Benefits (2016):   Employees receive ten paid holidays per year, 96 hours of vacation 
(increases after 2 years) as well as 96 hours of sick leave accrual.  After six months of 
employment, employees receive one floating holiday and after one year, two personal 
leave days are provided.   Employees also receive an additional 1% longevity pay after 
five years, 2% after ten years, up to a 5% maximum. City of Poulsbo Police Officers are 
members of the Law Enforcement Officers and Fire Firefighters Retirement System 
(LEOFF) as well as a member of the Poulsbo Police Officers Association.  The City pays 
95% of medical/vision premiums, 100% of dental premiums for full-family coverage 
and 100% of life insurance premiums for a total of $1,456.69.  The employee’s portion 
is $69.11 per month.  The City also contributes $266.00 per month into a Health 
Reimbursement Account (HRA-VEBA) and provides a $45,000 life insurance policy.  
Educational incentive pay is provided for those employees who have 90 credit hours or 
who have obtained an AA degree (2%), or a BA degree (4%).  
 
Minimum Qualifications:  Certification, Education, and Experience:  In order to be 
eligible for examination as a Lateral Entry Police Officer, the applicant must meet the 
following qualifications:  (1)  Must meet lateral entry eligibility requirements according 
to the rules and regulations established by the Washington State Criminal Justice 
Training Commission (CJTC).  A lateral entry CJTC requirement is for applicants to 
attend the Washington State Equivalency Academy; (2) Must have graduated from an 
accredited high school or possess a certificate of equivalency. Special Requirements: US 
Citizen, able to read and write the English language, be at least 21 years of age at time 
of appointment, possess a valid Washington Driver’s License within two weeks of 
appointment, and be of good moral character.  Special Requirements for Out-of-state 
Applicants: The applicant must participate in an Equivalency Academy following their 
date of hire. The applicant must meet all the eligibility requirements for participation in 
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the basic equivalency process as set forth in WAC 139-05-210, or as hereafter 
amended.  
 
Examination:  Testing will consist of an Oral Board exam. Applicants must earn at 
least a seventy percent (70%) passing score on the oral board exam in order to be 
certified for appointment.   
 
Veteran’s Preference:  Veteran’s Preference will be granted in accordance with State 
Law.  Applicants claiming veteran’s preference must provide supporting documentation 
of eligibility, such as DD-0214 at time of filing application.   
 
To apply:  Qualified police officers are invited to submit a City Application, Resume and 
Cover Letter by December 21, 2015 to:  

 
City of Poulsbo 

Attn:  Human Resources/Poulsbo Civil Service Commission 
200 NE Moe St 

 Poulsbo, WA 98370 
 

Or via e-mail to dkingery@cityofpoulsbo.com 
 
Contact information:   
Deanna Kingery, HR Manager/Civil Service Secretary, dkingery@cityofpoulsbo.com or 
360-394-9705.  
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