02/12/15
THE COUNTY OF YAKIMA

is accepting applications 

for the position of

Deputy Sheriff

Lateral Entry
Salary Range: 
$4,035 to $5,620 per month


Lateral Entry Step to be determined by the Sheriff

Opening:
The Yakima County Civil Service Commission is now accepting applications to form a register of eligible candidates for lateral entry DEPUTY SHERIFF position with the Yakima County Sheriff's Department. 

PLEASE SEE ATTACHED SHEET FOR REQUIRED DOCUMENTATION THAT MUST BE SUBMITTED WITH YOUR APPLICATION

Selection Procedure:

Applications and required documentation will be accepted until 4:00 p.m., Thursday, March 5, 2015.  Applicants will be evaluated on the basis of past experience and training.  Applicants claiming veteran’s preference eligibility will be required to complete the Application for Veterans’ Preference Form.  

Duties:
  Under the supervision of a commanding officer, is responsible for the protection of life and property, suppression of crime, enforcement of laws and ordinances, preservation of peace, and traffic direction.  Work may require performance of hazardous tasks under emergency and/or arduous conditions, which involve physical and mental stress.  Weekends, holidays and rotating shifts are required.

Minimum Qualifications:  

Must be certified by the Washington State Criminal Justice Training Commission as a qualified law enforcement officer prior to date of hire;

Must have successfully completed probationary period inclusive with two (2) years regular service with a bona fide government law enforcement agency; and

Must meet all other minimum qualifications required of entry level applicants including the following:

Education:  Must be a high school graduate or equivalent.

Citizenship: Must be a U.S. citizen and provide proof of citizenship (e.g. birth certificate), have a good command of reading and writing the English language, and be a high school graduate or equivalent.  

Physical Condition:  Must be in excellent physical condition and able to perform the full range of required duties including making a physical arrest.  Must pass comprehensive pre-employment physical examination. 

Licenses:  Must possess a valid Washington State driver’s license upon appointment.

Visual Acuity:  The applicant must possess visual acuity of not less than 20/100 in each eye without correction and corrected to 20/20 vision in the better eye and 20/30 in the lesser eye.  

Age:  Candidates for Yakima County Deputy Sheriff’s must be 21 years of age or older at the time of the examination.  

Condition of Employment:  

As a condition of employment Yakima County Deputy Sheriff’s must become and remain members of the Yakima County Law Enforcement Officer’s Guild.

Examination:  Lateral Entry Hire applicants shall be tested locally pursuant to the Civil Service Rules.

A $20.00 non-refundable examination fee will be required at the time the application is submitted.  Cashier’s Check, Money Order or Cash in the exact amount ONLY will be accepted. Cashier’s check and money orders should be made payable to Yakima County Human Resources.  No personal checks will be accepted.  The application is NOT complete and will not be accepted unless the fee is received.  Proof of indigence may be cause to waive the required examination fee.

Qualified candidates will be required to take a written examination.  Candidates must qualify with a 75% or above score on the written examination to be eligible to go on to the oral examination.  Candidates must qualify with a 75% or above score on the oral examination.  Final score is calculated by taking 50% of the written examination and 50% of the oral examination.  Those applicants who are eligible for veteran’s preference will receive 5 or 10 percent based on eligibility status.  Placement on the Yakima County eligibility register consists of the written score, oral score and any preference points that candidates are qualified to receive.

Veteran’s preference will be granted in accordance with RCW 41.04.

Please refer to the attached sheet for specific information regarding preference points specific to Yakima County.  Documentation for preference points must be turned in with the application, along with proof of citizenship, copy of High School Diploma or GED, copy of Washington State Criminal Justice Training Commission Certificate and signed General Information Sheet. No documentation will be accepted after applications have been submitted.


All appointments are subject to physical agility/performance test, a background investigation, polygraph test, psychological examination and physical examination.

For further information and to request application forms, contact:

HUMAN RESOURCES DEPARTMENT

128 North 2nd Street, Room B27
YAKIMA, WA            98901

(509) 574-2210

"AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER" 

Accommodation to participate in the job application and/or selection process for Employment will be made upon request.  Please contact Human Resources for further information.  

Posting:  995153

LATERAL DEPUTY SHERIFF, YAKIMA COUNTY
CHECKLIST
Turned in General Information Sheet (signed)




____

Turned in proof of citizenship (birth certificate or passport only)

____

Turned in copy of High School Diploma or GED



____

(copies of transcripts by H.S. or college  are acceptable)

Paid Application Fee or submitted Waiver of Indigence


____
         

Preference Points:
Veteran’s Preference Points


Veteran’s Preference Application Form



____


Copy of DD214






____

Reserve Preference Points






____

Lateral Entry Hiring 


Copy of Washington State Criminal Justice Training 


____


Commission Certificate

GENERAL INFORMATION FOR APPLICANTS FOR CIVIL SERVICE EXAMINATION WITH THE YAKIMA COUNTY SHERIFF’S OFFICE

(This form must be signed and turned in with application.)
Applications for Deputy Sheriff must be supported by the following:

· Copy of Birth Certificate or other proof of citizenship

· Copy of High School Diploma or GED Certificate

A background investigation will be made by the Sheriff’s Office of Yakima County, Washington, before appointment is considered.  Failure to pass this background investigation to the satisfaction of the Civil Service Commission will be cause for removal from the eligibility register.

Applicants for all positions under Civil Service must be United States citizens able to read, legibly write, and correctly speak the English language.  Applicants must have been graduated from an accredited high school or have an approved GED certificate; must pass required polygraph and psychological examinations to the satisfaction of the examiner; must be of good moral character and of temperate and industrious habits.  Each applicant must be physically capable of performing the required functions of the position; must be capable of arduous duty and be of a temperament and disposition suitable for law enforcement duties; must possess visual acuity of not less than 20/100 in each eye without correction and corrected to 20/20 vision in the better eye and 20/30 vision in the lesser eye.

All applicants for the position of Deputy Sheriff must be not less than 21 years of age and must achieve a passing percentage on a physical agility test.  Each candidate for Deputy Sheriff from the eligibility register shall be examined by a physician as prescribed by the Civil Service Commission of Yakima County and meet the minimum medical and health standards as established by the Sheriff at the time of appointment as a probationary officer.  Appointment for the Deputy Sheriff position will be contingent upon the applicant successfully passing the physical examination.

No applicant shall be employed in, or appointed to any position in the Classified Service who has been convicted of a felony, criminal or traffic statute or ordinance violation which, in the opinion of the Commission, would render the applicant unfit as a law enforcement officer.

Preference Points:
1.
Veterans scoring criteria is allowed as prescribed in the Civil Service Act of 1959.  An eligible veteran who has passed the entrance test with a grade of at least 75%, based upon a possible rating of 100 points as perfect, shall have 10% of his/her final earned grade added to that final earned grade.  See RCW 41.05.005 and RCW 41.05.010 for additional qualifications.  If requesting Veteran’s Scoring Criteria, please complete the Veteran’s Scoring Criteria Application Form.

2.
Applicants desiring consideration for Lateral Entry Hiring must meet the following minimum qualifications:

· Be certified by the Washington State Criminal Justice Training Commission as a qualified law enforcement officer prior to date of hire; and 

· have successfully completed probationary period inclusive with two (2) years regular service with a bona fide government law enforcement agency; and 

· meet all other minimum qualifications required of entry level applicants.

Washington Sate Criminal Justice Training Commission certificate must be submitted with application for consideration of Lateral Entry Hiring.
The Yakima County Civil Service Commission utilizes the three, plus three certification rule in accordance with the Yakima County Sheriff’s Office Hiring Proportionality Plan.

All persons receiving appointment to the staff of the Yakima County Sheriff’s Office shall serve a one-year probationary period before receiving permanent appointment.

In the event of appointment as a Deputy Sheriff, the candidate shall complete the following standards within the probationary period of one year:

· Qualify with not less than 70% proficiency in pistol qualification in the F.B.I., Practical Pistol Course.

· Attend a Basic Law Enforcement Training School at a time and place as prescribed by the Sheriff and the Criminal Justice Training Commission, and must satisfactorily pass all examinations.  (This criteria may be waived for Lateral Entry Hiring applicants).

· All appointees must qualify and receive their Advanced American Red Cross First Aid Cards or Emergency Medical Technician Card.

All applicants for appointment to the Yakima County Sheriff’s Office shall keep the Yakima County Civil Service Commission advised at all times of their proper address by writing to the Civil Service Commission, Room B27 Courthouse, Yakima, WA  98901, or telephone the Secretary/Chief Examiner at (509) 574-2223
I HEREBY ACKNOWLEDGE RECEIPT OF A COPY OF THE GENERAL INFORMATION SHEET, AND I CERTIFY THAT I HAVE READ AND UNDERSTAND THE SAME, AND I AGREE THAT THIS SHALL BE MADE A PART OF MY PERMANENT CIVIL SERVICE RECORD.

DATED THIS __________________ DAY OF ___________________________, 2015.






__________________________________________







APPLICANT SIGNATURE







__________________________________________







PRINTED NAME

Yakima County Civil Service Commission
Veteran’s Scoring Criteria Application Form

Veterans shall be accorded a credit as provided by RCW 41.04.010 (a copy of RCW 41.04.005 and 41.04.010 is on the reverse side of this form).  In order to be eligible you must be a “veteran” as defined in RCW 41.04.005 and claim scoring criteria within fifteen years of the date of release from active service.  This period may be extended for valid and extenuating reasons to include but not be limited to:

(a) Documented medical reasons beyond control of the veteran;

(b) Any veterans’ administration documented disabled veteran; or

(c) Any veteran who has his or her employment terminated through no fault or action of his or her own and whose livelihood is adversely affected my seek preference employment consideration under this section.

Any requests for extension for valid and extenuating reasons must be accompanied by documentation at the time of application.

I hereby certify that I am a veteran as defined in RCW 41.04.005.  A copy of my DD-214 accompanies this form.

PREFERENCE CLAIMED:

(Mark One)

41.04.010 (1)
-
10%
for eligible veteran who served during a period of war or in a hostile environment as defined in RCW 41.04.005 and does not receive military retirement.


41.04.010 (2)
-
5%
for eligible veteran who did not serve during a period of war or in a hostile environment as defined in RCW 41.04.005 or is receiving military retirement.


41.04.010 (3)
-
5%
for eligible veteran who was called to active military service for one or more years from employment with the state or any of its political subdivisions or municipal corporations.

Date of release from active service:
___________________________________

Date of application:


___________________________________







___________________________________







Signature of Applicant

41.04.005  “Veteran” defined for certain purposes.  

(1)  As used in RCW 41.04.005, 41.16.220, and 41.20.050 “veteran” includes every person, who at the time he or she seeks the benefits of RCW 41.04.005, 41.04.010, 41.16.220, 41.20.050, 41.40.170, 73.04.110, or 73.08.080 has received an honorable discharge or received a discharge for physical reasons with an honorable record and who meets at least one of the following criteria:

(a)  The person has served between World War I and World War II or during any period of war, as defined in subsection (2) of this section, as either:

(i)  A member of any branch of the armed forces of the United States;

(ii)  A member of the women’s air forces service pilots;

(iii)  A U.S. documented merchant mariner with service aboard an oceangoing vessel operated by the war shipping administration, the office of defense transportation, or their agents, during the period of armed conflict, December 7, 1941, to August 15, 1945; or

(iv)  A civil service crewmember with service aboard a U.S. army transport service or U.S. naval transportation service vessel in oceangoing service during the period of armed conflict, December 7, 1941, to August 15, 1945; or

(b)  The person has received the armed forces expeditionary medal, or marine corps and navy expeditionary medal, for opposed action on foreign soil, for service:

(i)  In any branch of the armed forces of the United States; or

(ii)  As a member of the women’s air forces service pilots.

(2)
A “period of war” includes:

(a)  World War I;

(b)  World War II;

(c)  The Korean conflict;

(d)  The Vietnam era, which was the period beginning August 5, 1964, and ending on May 7, 1975;

(e)  The Persian Gulf War, which was the period beginning August 2, 1990, and ending on the date prescribed by presidential proclamation or law;

(f)  The period beginning on the date of any future declaration of war by the congress and ending on the date prescribed by presidential proclamation or concurrent resolution of the congress; and

(g)  The following armed conflicts, if the participant was awarded the respective campaign badge or medal:  The crisis in Lebanon; the invasion of Grenada; Panama, Operation Just Cause; Somalia, Operation Restore Hope; Haiti, Operation Uphold Democracy; and Bosnia, Operation Joint Endeavor.


41.04.010  Veterans’ preference in examinations.  In all competitive examinations, unless otherwise provided in this section, to determine the qualifications of applicants for public offices, positions or employment, the state, and all of its political subdivisions and all municipal corporations, shall give a scoring criteria status to all veterans as defined in RCW 41.04.005, by adding to the passing mark, grade, or rating only, based upon a possible rating of one hundred points as perfect a percentage in accordance with the following:

(1)  Ten percent to a veteran who served during a period of war or in a hostile environment as defined in RCW 41.04.005 and does not receive military retirement.  The percentage shall be added to the passing mark, grade, or rating of competitive examinations until the veteran’s first appointment.  The percentage shall not be utilized in promotional examinations;

(2)  Five percent to a veteran who did not serve during a period of war or in a hostile environment as defined in RCW 41.04.005 or is receiving military retirement.  The percentage shall be added to the passing mark, grade, or rating of competitive examinations until the veteran’s first appointment.  The percentage shall not be utilized in promotional examinations;

(3)  Five percent to a veteran who was called to active military service for one or more years from employment with the state or any of its political subdivisions or municipal corporations.  The percentage shall be added to the first promotional examination only;

(4)  All veteran’s scoring criteria specified in subsections (1), (2), and (3) of this section must be claimed within fifteen years of the date of release from active military service.  This period may be extended for valid and extenuating reasons to include but not be limited to:

(a) Documented medical reasons beyond control of the veteran;

(b) Any veterans’ administration documented disabled veteran; or

(c) Any veteran who has his or her employment terminated through no fault or action of his or her own and whose livelihood is adversely affected may seek preference employment consideration under this section.

PHYSICAL FITNESS ABILITY TEST

Law enforcement officers have unique job functions, some of which can be physically demanding and dangerous.  An officer’s capability to perform those functions can affect personal and public safety.  Training for the required skills is often more vigorous and demanding than the day-to-day job functions.  Physical fitness underlies an officer’s ability to perform the frequent and critical job tasks as well as the demanded training of skills.  The minimum fitness standards identified are the requisite levels for an officer to effectively learn the frequent and critical job motor skills.  Higher levels of fitness are associated with better performance of physical job tasks required of Criminal Justice Training Basic Law Enforcement Academy.

The Criminal Justice Training Commission Fitness Ability Test Battery is comprised of four tests:

1. 300-Meter Run

2. Maximum Push-Ups

3. Sit-Ups (1 minute)

4. 1.5 Mile Run/Walk

300 METER RUN

Purpose

This test measures anaerobic capacity used in high intensity baton and defensive tactics training, and is important for performing short intense bursts of effort such as foot pursuits, rescues and use of force situations.

Score in seconds = 56.0 – 71

Mean = 62.5

Procedures

1. Read instructions to the participants.

2. Allow participants to warm up.

3. Instruct participants to cover the distance as fast as possible.

4. Have participant line up at the starting line.  Give the verbal command “Ready, Set, Go” and begin timing as you finish the word “go”.

5. The score is the time to the nearest half-second for completion of the run.

MAXIMUM PUSH-UP TEST

Purpose

This test measures the muscular strength/endurance of the upper body muscles in the shoulders, chest and back of the upper arms (the triceps) used in high intensity arrest simulation training.  This is important for use of force involving pushing motion, breaking ones fall to the ground, use of the baton, etc.

Score in repetitions = 21 – 35

Mean = 28

Procedures

1. Read the instructions to the participants.

2. Demonstrate the test, pointing out common errors and proper positioning.

3. Have the participant get down on the floor into the front leaning rest position and perform one test push-up to properly locate the foam cube at the costal arch and above the zyphoid.

4. Have the participant lower the body until they touch and slightly compress the foam cube and arms are at least parallel to the floor, then push up again.  The back must be kept straight, and in each extension up, the elbows should lock.  Resting in the up position (only) is allowed.

5. The score is the maximum number of push-ups completed with no time limit.

ONE-MINUTE SIT-UP TEST

Purpose

This test measures the muscular endurance of the abdominal muscles, used in high intensity arrest-simulation training.  This is important for performing tasks that involve the use of force, and it helps maintain good posture and minimize lower back problems.

Score in repetitions = 30 – 38

Mean = 34

Procedures

1. Read the instructions to the participants.

2. Demonstrate the event, pointing out common errors.

3. Have the participant lie on his or her back, knees bent, heels flat on the floor.  Hands should be held behind the head, with elbows out to the sides.  A partner holds down the feet.

4. Have the participant perform as many correct sit-ups as possible in one minute.  In the up position, the individual must touch the elbows to the knees and then return to the lying position (fingers must touch the examiner’s hand) before starting the next sit-up. 

5. The score is the number of correct sit-ups.

1.5-MILE RUN WALK TEST

Purpose

This test is a measure of cardio-respiratory endurance or aerobic capacity used in extended control and defensive tactics training.  This is important for performing tasks involving stamina and endurance (pursuits, searches, prolonged use of force situations, etc.) and for minimizing the risk of cardiovascular health problems.

Score = 13:35 – 14:31

Mean = 14:02

Procedures

1. Read the instructions to the participants.

2. Allow the participants to warm up and stretch before the run.

3. Instruct participants to cover the distance as fast as possible, but to begin at a pace they think they can easily sustain for 10-15 minutes.

4. Instruct participants to hold up fingers (to the video camera) indicating the number of laps completed.

5. Instruct participants to line up at the starting line.  Give the command “Go” and begin timing. 

6. Instruct participants to cool down after running the course by walking for an additional five minutes or so.  This prevents venous pooling, a condition in which the blood pools in the legs so less is returned to the heart.  Walking enhances the return of blood to the heart and aids recovery.

7. The score is the time it takes to finish the course to the nearest second.

PREPARING FOR THE FITNESS ABILITY TEST

Whereas many training routines can be used to improve performance in the Fitness Ability test, participants should keep in mind that physical training is specific.  That is, one improves in activities practiced.

If one wishes to optimize push-up performance, push-ups should be included in the training program.  Many other exercises can also be included to strengthen the chest, shoulders and arms, but push-ups should be included in the routine.  Ideally, muscles and the cardiovascular system should be gradually and progressively trained over several weeks or months to achieve desired fitness gains.  Physical adaptations occur gradually in response to regular, consistent overloads, i.e. doing more than your body is accustomed to doing.  It is important to bear in mind that every individual adapts at a different rate – a stimulus resulting in an appropriate, moderate overload to one person may be too much or too little for another person.  A participant who has been inactive for a significant period of time should plan to take six to twelve weeks to train for the Fitness Ability Test.

The training routine should include exercises to train upper body strength and muscular endurance, abdominal muscular endurance, leg power, cardio respiratory endurance and anaerobic power.  Strength and cardio-respiratory endurance activities should be performed about every other day, or three days per week, to allow adequate recovery and positive adaptations to occur.  Anaerobic (high intensity) training should be done once per week, and can be performed in lieu of a cardio respiratory training session.  For flexibility enhancement, good back health, and injury prevention, stretching exercises should be performed before and especially after training sessions, as well as off days.

COUNTY OF YAKIMAPRIVATE 

ROOM B27 COURTHOUSE

YAKIMA WA  98901

AFFIDAVIT OF INDIGENCE
I,                                                                                    , certify that I am indigent





Applicant Name
at the time of application for the position of Lateral Deputy Sheriff with the Yakima County Sheriff’s Office as evidenced by being unemployed.  Therefore, I am unable to pay the required examination fee and respectfully request that the examination fee be waived.

_____________________________________








Signature

Subscribed and sworn to before me this                day of                           , 2015.

____________________________________________

Notary Public in and for the

State of Washington, residing at
__________________________________

You will be notified in writing of the date and time to appear for the written examination.














