Grand Coulee Police Chief

The Civil Service Commission for the City of Grand Coulee, WA is receiving applications for a Chief of Police for Grand Coulee. 

Grand Coulee is located in North Central Washington and is approximately 200 miles from Seattle, 90

miles from Spokane.  

It is a small, multi-cultural community with a population of under a thousand, and part of a small group of communities making up around 5000 people, in 5 small towns close together, adjoining the Colville Indian Reservation, National Park Service lands, Bureau of Reclamation lands and state parks lands. 

The community has a new school and new hospital, and serves hydroelectric projects and tourism. The tax base is limited.

Grand Coulee utilizes the Mayor/Council form of government and provides standard services. 

The Chief of Police reports to the Mayor as part of a management team that is comprised of the City’s Department Directors – Public Works and the City Clerk.

The Grand Coulee Police Department provides the communities of Electric City and Grand Coulee with police services, coverage of Electric City being under contract with that community. Contract protection services are provided on a competitive contractual basis with the Bureau of Reclamation for security services as well. 

The Department has eight (8) full-time police officers.  Regional dispatch services are provided by the Grant County MACC system.

 Grand Coulee is searching for a Police Chief that is committed to open communication and has the skills and interest to integrate into an interested and active community. The Chief will be part of a City leadership team that works well together and welcomes open communication and collaborative problem solving to advance the City’s mission.

The next Chief must be comfortable operating as part of the community and will be expected to take every opportunity to act as a bridge between the department and the citizens.

The community of Grand Coulee is committed to an open and community based policing environment where the citizenry are treated with respect, and officers are expected to be a part of the community, and thus earn community respect.

The next police chief is expected to have broad experience with budget development and management and should be comfortable charting a successful department course in a challenging fiscal climate. 

Grand Coulee expects the next Police Chief to have the skills to lead a department and set a policing 

tone that is  fair and friendly and is underpinned with visible and open communication. 

The successful candidate will be a leader that is approachable, has excellent verbal and written communication skills and can advance the needs of the community for a safe and embracing community.

The successful candidate should have broad experience in all areas of a municipal police department including patrol, awareness of gang control and abatement, criminal investigation and skills in administration with an established, successful record of effectively managing the activities and functions of a police department comparable in size and complexity to our community. 

The Chief will have demonstrated experience with contemporary crime prevention and 

public outreach strategies that promote a safe and prepared community. He or she must be comfortable in uniform and have contemporary patrol experience; they must have reasonable public presentation skills and possess attributes that promote confidence and trust both within and outside the department. 

Given the challenges of communities such as ours, the ideal candidate will have a sense of humor. Honesty and a history of demonstrable community respect will facilitate the ideal candidate.

Candidates should have at least five years of law enforcement experience with a minimum of three years of progressive law enforcement management and supervisory experience; experience in the role as a Chief is preferred. 

Any combination of experience and education which provides the applicant with the level of required knowledge and abilities may be considered. The new Chief must possess a Washington State Criminal Justice Training Commission Basic Academy certification, or achievement of equivalence within 12 months of hire. 

Finalists will be subject to a comprehensive background investigation including polygraph, psychological assessment and a medical examination. References and job history must be supplied.

Compensation range is $6200 to $7200 monthly, depending on experience.

How to Apply:

All applicants must submit a packet consisting of an official City of Grand Coulee employment application form, resume, and a detailed but brief cover letter that describes your experience, leadership style and why you are interested in the position. Contact: Carol Boyce, 509-633-1150, 509-633-1370 (fax), or email clerkgc@couleemail.com. 
On the outside of the packet write: 

Civil Service Commission

Attn: Applications

Post Office Box 180

Grand Coulee, WA 99133-0180

All packets must be received by the Civil Service Commission by 5:00 pm. on Wednesday, December 3, 2014 to be considered as part of the first review of candidates. 

