
CITY OF PROSSER, WASHINGTON 

CIVIL SERVICE TESTING 

ESTABLISHING ELIGBILITY LIST 

 

The City of Prosser Civil Service Commission is now accepting applications to establish 

eligibility lists for the position of ENTRY LEVEL POLICE OFFICER, EXCEPTION ENTRY POLICE 

OFFICER, AND LATERAL ENTRY POLICE OFFICER. These positions are union and are classified 

as Fair Labor Standards Act non-exempt.  

 
Entry Level Police Officer:  An applicant who either has not held a police officer certification or 

such certification has expired and is not eligible to attend the 
Washington State Criminal Justice Training Equivalency 
Academy. 

  
 Starting Wage:  $3897/per month 

Application Information:  Interested Applicants must contact 
www.publicsafetytesting.com or 1-866-HIRE-911 to 
complete written and physical testing. Testing times and 
locations are available on their webpage.  

 
Exception Entry Police Officer: An applicant who meets these minimum qualifications: 
 

1) have completed the testing process and been hired by another 
agency/department with the State of Washington or another State, from a 
Civil Service Commission certified eligibility list of like process; and  
 
2) must have successfully completed the probationary period with their 
current or previous law enforcement employer; and  
 
3) must have been continuously employed by their present or previous 
employer as a law enforcement officer for not less than 12 months in 
Washington State; and  
 
4) must have graduated from the Washington State Criminal Justice 
Training Academy for law enforcement or you must be able to challenge 
the process for an equivalency certification. 

 
  
 Starting Wage:  $4093 to $4511 

Application Information: Application packets and written assessment are available 
on the City’s webage at www.cityofprosser.com or by 
calling 509-786-8215. 

 
Lateral Entry Police Officer :  An applicant that meets these minimum qualifications: 

http://www.publicsafetytesting.com/
http://www.cityofprosser.com/


 
1) have completed the testing process and been hired by another 
agency/department with the State of Washington, from a Civil Service 
Commission certified eligibility list of like process; and  
 
2) must have successfully completed the probationary period with their current or 
previous law enforcement employer; and  
 
3) must have been continuously employed by their present or previous employer 
as a law enforcement officer for not less than 12 months in Washington State 
and must have been employed as a law enforcement officer within the last 24 
months; and  
 
4) must have graduated from the Washington State Criminal Justice Training 
Academy. 
 

 Starting Wage:  $4093 to $4511 
Application Information: Application packets and written assessment are available 

on the City’s webage at www.cityofprosser.com or by 
calling 509-786-8215. 

 

 

Interested parties can obtain an application and assessment packet from the City of 

Prosser located at 601 7th Street, Prosser, WA 99350, or by contacting Toni Yost at 509-786-

8215. Information is also available of the City of Prosser’s webpage, www.cityofprosser.com.  

 

The City of Prosser is an EEO/Drug Free Work Place Employer. Women and minority 

groups are encouraged to apply. 

 

 

 

__________________________________________________________  

Toni Yost 

Chief Examiner/Secretary  

Prosser Civil Service Commission 

 

 

Publish: August 6th and August 13th  
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