MINIMUM CRITERIA AND APPLICATION PROCESS

THE MINIMUM QUALIFICATIONS FOR LATERAL ENTRY APPLICANTS INTO THE WASHOUGAL POLICE DEPARTMENT ARE AS FOLLOWS: 
1.  Applicants must have a high school diploma or GED certificate.  Applicant must be a US citizen and at least 21 years of age. Applicants shall possess a current certification of completion from an accredited state police academy as approved by the Washington State Criminal Justice Training Commission.  Applicants who are not certified in Washington State must complete the Washington State Criminal Justice Training Commission Equivalency Academy.  Applicants with a break in full-time law enforcement employment of twenty-four (24) months or greater shall be ineligible for lateral entry.  Reserve experience is specifically excluded from consideration for meeting the minimum qualifications.  Possession of, or the ability to obtain, a valid Washington State Driver’s license, unrestricted except as to vision, is required prior to appointment.
2.   Applicants who are not certified in Washington State must complete the Washington State Criminal Justice Training Commission Equivalency Academy within one year from the date of hire.

3.  Screening prior to appointment will include; but is not limited to a complete background investigation, criminal record check, fingerprinting, polygraph or voice stress examination, a psychological evaluation, pre-employment drug screen, medical evaluation, and physical agility test.
2010 SALARY RANGE:  $4910-$5693/MONTH

APPLICATION PROCESS:

Qualified applicants should complete the City’s employment application that can be found on the Human Resources page of the City’s website @ www.ci.washougal.wa.us
Mail application, resume and cover letter to:

Jeanette Cefalo

Human Resources Director

1701 C Street

Washougal, WA  98671

Application deadline is October 29, 2010 at 5pm.

The City of Washougal is an Equal Opportunity Employer

