The Mason County Sheriff’s Office is currently accepting applications for experienced Lateral Entry Deputy Sheriff candidates to establish a list for existing openings. 
Classification:
Lateral Entry Sheriff’s Deputy
Salary Information:
Commensurate with experience. Hired at appropriate base salary range from $4377 (step two) per month to $5414 per month. Education incentives, longevity pay and premium pay may apply depending upon assignment.
Benefit Information:
Medical insurance
Dental Insurance

Take home vehicle upon completion of field training (must live in county or within 15 miles of county line)
Uniforms and equipment provided through a quartermaster system

LEOFF 2 retirement
Optional deferred compensation program
Paid vacation, premium days and sick time (vacation not available until off probation)
Current Hiring Criteria:
Vacancies are filled by Civil Service "rule of three" with the top three candidates forwarded to the appointing authority for background investigation & selection.
Applicant Contact Person:
Name: Dawn Twiddy
Email: DawnT@co.mason.wa.us  
Phone: (360) 427-9670 extension 422
Department Size and Description
The Mason County Sheriff’s Office is a Washington State Accredited, full service Sheriff’s Office with 49 Commissioned law enforcement personnel, 28 Jail personnel, 3 Community Service Officers and 17 administrative support personnel. We take pride in what we do. We work together, provide excellent community service, and with a combination of vision and hard work have a reputation for getting things done.

County and Area Information
Mason County is located in Western Washington and is bordered by Jefferson, Kitsap, Pierce, Thurston, and Grays Harbor Counties.  Hood Canal is the primary feature of Mason County but it is also home to the Olympic National Park, the Olympic National Forest, and Lake Cushman. Mason County has only one incorporated city, Shelton, and a number of unincorporated communities including the Squaxin Island and Skokomish Indian Reservations, Belfair, Allyn, Union, Hoodsport, and Harstine Island to name a few. The total square miles of the county is 1,051 of which 961 square miles is land and 90 square miles is water. Total population as of 2010 is 60,699 but this number rises significantly during the summer months due to tourism.  Mason County has four major highways; 



 HYPERLINK "http://en.wikipedia.org/wiki/U.S._Route_101" \o "U.S. Route 101" U.S. 101, 



 HYPERLINK "http://en.wikipedia.org/wiki/Washington_State_Route_3" \o "Washington State Route 3" SR 3, 



 HYPERLINK "http://en.wikipedia.org/wiki/Washington_State_Route_108" \o "Washington State Route 108" SR 108, and 



 HYPERLINK "http://en.wikipedia.org/wiki/Washington_State_Route_106" \o "Washington State Route 106" SR 106.
To Qualify as a Lateral Hire
Experience as a fulltime commissioned police officer or deputy sheriff with at least 12 months of active patrol; Successful completion of probation as a commissioned officer with a city, county or state police or sheriff’s department; Less than a 2 year break in service from a former police officer position; and Academy training that meets or exceeds the Washington State Criminal Justice Training Center’s standards (most state-run academies qualify). 

Mandatory Requirements of All Applicants
US citizen; 21 years of age; read, write and speak English; High School diploma; and Washington State driver’s license.

Automatic Disqualifiers 

The following are automatic disqualifiers for personnel seeking employment with the Mason County Sheriff's Office as Lateral Entry Deputy Sheriffs - Applicants should not apply to our agency if any of the following apply:

Driving

DUI conviction within the last 5 years; More than 1 DUI conviction as an adult
Drug Use

Marijuana use in the last 3 years or any other illegal drug use in the last 5 years; Used illegal drugs while employed in a criminal justice capacity; Obtained a prescription under false pretenses; Illegal use of a drug after submitting an application to any Law Enforcement agency
Criminal Activity

Any adult felony conviction (this includes a Dishonorable or Bad Conduct Discharge from the Military); Illegal sexual relations with a minor

Any Domestic Violence conviction; Use of prostitute within the last 5 years

Employment

Unfit for service based on the behavioral assessment or manipulation of the behavioral assessment; Failing the polygraph examination; Intentional deception or misrepresentation in any stage of the background investigation
Potential Disqualifiers
The following are potential disqualifiers - Any one or combination of these factors may be cause for disqualification.

Conduct

History of behavior demonstrating anger control problems; Pattern of fighting (physical or verbal); Prejudice or bigotry toward a class of people; Discriminatory action, including sexual harassment; History of fiscal irresponsibility; Falsifying official documents or giving false information; Untreated alcohol or substance abuse; Acts or conduct that would cause a reasonable person to have substantial doubts about the individual's honesty, fairness, respect for the rights of others, or for the laws of the state and/or the nation; Conduct that adversely reflects on the individual's character to perform the duties of a Deputy Sheriff for the Mason County Sheriff’s Office.

Criminal History
Criminal conduct as an adult; Any act of domestic violence
Drug Standards

Pattern of illegal use of drugs in the past 10 years; Excessive illegal use of drugs prior to the past 10 years
Employment History

Significant non-judicial punishment in the military (e.g., Article 15 or Captain’s Mast); Unsatisfactory work history; Significant history of disciplinary or corrective action, including being late to work and abuse of unscheduled leave; Unexplained frequent job turnover; Misrepresentation on an employment application; Negative personal or professional references; Insubordination
Cooperation with Background Investigation

Intentional deception in the selection process of any law enforcement agency; Failure to notify Civil Service or the Sheriff’s Office of a change of address; Failure to show for any Mason County Sheriff’s Office appointment or being more than 20 minutes late; Failure to cooperate with the background investigation process
Driving Record

Multiple traffic infractions within last five years (e.g., no liability insurance, no driver’s license or speeding); Knowingly driving without a valid driver’s license or without car insurance for an extended period
Decisions to remove applicants from employment eligibility lists are made by the Civil Service Commission or Chief Examiner.  Applicants may request a review of their removal from a list pursuant to Civil Service Rules.  The list is not all inclusive and individual circumstances or histories not presented in the list may disqualify a candidate as well. 

Interested qualified applicants must contact the Chief Civil Service Examiner, Dawn Twiddy, at 360-427-9670 extension 422 or e-mail at DawnT@co.mason.wa.us to start the application process.
