The Sedro-Woolley Police Department currently has openings for 4 lateral officers to be hired, during the course of 2014, with a salary range of $4,450-$5,478/month and a take home vehicle program.  Located about an hour north of Seattle, the City of Sedro-Woolley is a community of approximately 10,000 people in the heart of the beautiful Skagit Valley.   Sedro-Woolley has a rich logging heritage and is currently experiencing steady residential and business growth.   The Sedro-Woolley Police Department is a proactive department, with special emphasis given to narcotics trafficking investigations.  Patrol Officers have the unique opportunity to develop and manage Confidential Informants, as well as participate in controlled drug buys and property seizures.   The department also has a hostage negotiator assigned to a county-wide response team as well as an officer assigned to the Skagit County High Risk Team.  Other specialty opportunities include Firearms Instructor, Field Training Officer and Gang Intelligence Officer.  Lateral applicants must have 12 months full-time job experience as a sworn, fully paid Municipal, County, State or Federal Police (military police experience does not qualify) within the past twenty-four (24) months.   A college education is preferred, but not required.  

The testing process will consist of an application, oral board and interviews. 

For more information contact;
Lt. William “Lin” Tucker ltucker@ci.sedro-woolley.wa.us  360-855-0111
Teresa Nesheim tnesheim@ci.sedro-woolley.wa.us  360-855-1661

	AUTOMATIC DISQUALIFIERS
	THE FOLLOWING ARE AUTOMATIC DISQUALIFIERS - APPLICANTS SHOULD NOT APPLY TO OUR AGENCY IF THEY INDICATE ANY OF THE FOLLOWING:

	Driving
	  1 or more traffic crime convictions in the last 5 years (DWI, Suspended, Reckless, etc). 
  Suspension of driver's license within past 5 years. 
1. [bookmark: _GoBack]Violations: more than 7 points in 3 years. 
Denial of Insurance 8 
Negligent homicide 8 
DUI 8 
Negligent driving w/acc. 4 
Hit & Run attended 8 
Hit & Run unattended 6 
DWLS 4 
Moving violation w/accident 4 
Moving violation 2 
Reckless driving w/accident 8 
Reckless driving 6 
Speeding: 
          1-14 over 2 
        15-19 over 3 
        20-25 over 6 
             over 26 8 
  Been involved in more than one motor vehicle accident within the preceding 3 years for which the applicant received a traffic or criminal citation and was convicted, forfeited bail, or entered a plea of "guilty" or "nolo contendere".

	Drug Use
	  Illegal use of ANY controlled substance while employed in a criminal justice capacity. 
  No illegal sale of ANY drug, including marijuana. 
  Pattern of illegal use of prescription medication. 
  Used (tried) illegally any narcotic or dangerous drugs by injection. 
  Used illegally, for any purpose, marijuana within the past 2 years. 
  Used illegally any other dangerous drugs or narcotics (marijuana included) other than for experimentation within the past 7 years. The use of an illegal drug is presumed to be not for experimentation if: The use of marijuana exceeds a total of 10 times or exceeds 5 times in the past 7 years. The use of dangerous drugs or narcotics, other than marijuana, exceeds a total of 2 times in the past 7 years. 
  Contact SWPD for additional information. 

	Criminal Activity
	  Any adult felony conviction. 
  Any misdemeanor, or felony conviction while employed in a criminal justice capacity. 
  Adult misdemeanor convictions will be carefully reviewed. 
  Juvenile felony conviction will be carefully reviewed. 
  Been convicted of any crime under a domestic violence statute. 
  Been convicted of stalking or unlawful sexual misconduct. 
  Been convicted of a felony (or pled nolo contendere to a felony charge), or any offense that would be a felony if committed in Washington State, or has been incarcerated after conviction for any crime. 
  Been previously employed as a law enforcement employee and since has committed or violated federal, state or city laws pertaining to criminal activity. 
  Committed any serious violation of Federal, State, City or County laws. 
  Contact SWPD for additional information. 

	Employment
	  Been dishonorably discharged from the United States armed forces. 
  Lied during any stage of the hiring process. 
  Falsified his or her application, personal history questionnaire, or any other forms during hiring process. 
  Contact SWPD for additional information.

	Financial
	  Current credit accounts, or unresolved accounts in collection will be carefully reviewed. 
  Failure to pay income tax or child support. 
  Contact SWPD for additional information.

	Other Requirement
	Residency requirement: Police department members will reside at a residence that will allow them to be present at the Police Station in an elapsed time of no more than 45 minutes travel time under normal driving conditions. (Pending Contract ratification 05-07-14)





