
The City of Medina is seeking a qualified 

candidate to serve as the chief law 

enforcement officer. Public Safety is a 

high priority for Medina with 10.75 

fulltime equivalent police officers along 

with 

private 

security 

details of 

prominent 

citizens 

dedicated to that objective. The Medina 

Police Chief must embrace community 

policing, provide strong leadership and 

professionalism while fostering an 

atmosphere of the highest ethics and 

respect for staff and the public. The Police 

Chief is an exempt position whose 

responsibilities include planning; 

directing and coordinating all aspects of 

department operations and administration; 

preparing the department’s annual 

operating budget; overseeing the 

investigation of major crimes; providing 

leadership on law enforcement/public 

safety issues; and performing a variety of 

public relations activities with local 

business and community groups and other 

law enforcement agencies. 

Medina is a quiet affluent community 

with a neighborhood feel. The citizenry is 

made up of primarily professionals, 

doctors, lawyers and CEOs of major 

Fortune 500 corporations. Medina has the 

3rd highest per-capita income in 

Washington and 49th highest in the United 

States. 

 

Medina is largely a suburban, single-

family residential community with 

relatively few commercial enterprises.  

A grocery store/deli, gas station and 

nursery make up the commercial sector. A 

large commercial center exists in 

neighboring Bellevue.  

 

Seeking Qualified Chief of Police Applicants  

About the City  

 

Medina City Hall  

Medina is a 

beautiful and 

sophisticated 

community 

located along the 

eastern shore of 

Lake Washington, 

conveniently 

positioned 

between Bellevue 

and Seattle. It’s 

picturesque and 

historic City Hall 

is located in a 

park setting on 

Lake Washington 

with breathtaking 

views of the 

water, Mount 

Rainier, the 

Olympics and the 

Seattle sky line. 
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C I T Y  O F  M E D I N A   

About the City (Continued) 
The City of Medina operates as a Council/

Manager form of government with a 

seven-member non-partisan part-time City 

Council. The Council is elected at large 

every two years to staggered four-year 

terms. The Mayor is selected by the City 

Council and serves a two-Year term. The 

City Council is responsible for enacting 

all legislation and making all policy 

decisions as well as appointing the City 

Manager. 

 

The City Manager oversees the 

administrative function of the City; 

appoints department directors and staff; 

and assists the City council with the 

development and implementations of 

policy.  

The Ideal Candidate 
The ideal candidate for this unique 

opportunity will hold a Bachelor's degree 

in Criminal Justice, Public Administration 

or related field, with a graduate degree 

preferred. Graduation from the FBI 

National Academy, Northwestern School 

of Staff and Command, Senior 

Management Institute for Policing or 

similar law enforcement leadership 

institution is preferred. The candidate 

must have 10 years of experience in police 

work with at least 3 years equivalent to a 

middle management rank or higher and 

demonstrated supervisory and 

management responsibilities that would 

prepared the candidate for service as a 

police chief. Candidates must have a 

thorough knowledge of law enforcement 

principles, concepts, and current laws and 

must be certified, or be eligible for 

certification, as a regular and 

commissioned peace officer with the 

Washington State Criminal Justice 

Training Commission. Finalists are 

required to participate in a comprehensive 

background investigation including 

polygraph and psychological 

examinations, in compliance with 

Washington State law. Residency in the 

City is encouraged; however, is not 

required.  

 

Salary range, 
dependent on 
qualifications, is 
between $100,824 
to $126,024 per 
year with excellent 
benefits including 
WA State Law 
Enforcement and 
Firefighters 
retirement plan. 
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Application Instructions 
All applicants must submit a packet 

including a resume, your response to 

supplemental questions and a detailed 

(two-page maximum) cover letter that 

describes your experience, leadership 

style and why you are interested in the 

position. All packets are due by 5:00 p.m. 

on Friday, February 28, 2014. Packets 

must be submitted to the WA Assn. of 

Sheriffs and Police Chiefs (WASPC) and 

to the attention of Jamie Yoder at the 

contact information provided. Electronic 

packets are preferred.  

 

Applications should be directed to:  

WASPC 

3060 Willamette Drive NE 

Lacey, WA 98516 

Attn: Medina Police Chiefs 

Email: jyoder@waspc.org  

 

Questions should be directed to:  

Michael Painter 

Director of Professional Services 

WASPC 

Phone: 360.292.7959 

Email: mpainter@waspc.org  

Supplemental Questions 
Answer all questions with no more than 

a 1-page response per question in 12 

point font.   

 

The City of Medina wants its Police Chief 

to be a part of the community. Describe 

your experience with community 

engagement and what steps you will take 

in the first 90 days to become part of our 

community. How would you measure 

whether your efforts were successful? 

 

How would peers and subordinates 

describe your leadership style? 

All department heads in the City of 

Medina are expected to work together. 

Please describe your experience working 

as part of an integrated local government 

leadership team. How did you lead police 

employees to work with other government 

employees in an effort to deliver enhanced 

and efficient services to the community?  

 

Describe your experience with advancing 

a new vision in a police organization that 

involved managing change. Explain 

challenges you encountered how you 

navigated them and lessons learned that 

could be applied in The City of Medina. 

C I T Y  O F  M E D I N A   

Application Time Line 
 
Position Opens  
January 27, 2014  
 
Applications Due 
February 28, 2014 
  
Interviews   
Late March, 2014 
 
Selection of Finalist 
May, 2014 

Please do not contact the City of Medina directly.  

mailto:jyoder@waspc.org�
mailto:mpainter@waspc.org�
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