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The Lake Stevens Civil Service Commission is accepting applications to establish an eligibility list for Police Lieutenant with the City of Lake Stevens Police Department.  Qualified candidates who are committed to providing the highest quality of police service to the Lake Stevens community are encouraged to apply.
BENEFITS:  
Excellent life, medical, long-term disability, dental, and vision insurance; LEOFF retirement system; and paid vacation, sick leave. All uniforms, equipment and uniform cleaning are provided by the city. 

SELECTION PROCESS FOR EXPERIENCED OFFICERS:

Applications will be reviewed for minimum qualifications and proof of experience.  The top eight (8) candidates with the best qualifications for this agency will be invited to an assessment center exercise.  Applicants who score at least 70% at the assessment center will be invited to an oral board exercise.  Successful applicants must successfully pass a background investigation including polygraph, psychological and medical exams.  The new employee will complete a field-training program that will be suited to their unique qualities and a 6-month probationary period. 

ESSENTIAL DUTIES AND RESPONSIBILITIES:

May include but is not limited to the following:

· Monitors, reviews, and evaluates personnel.
· Provides advice and guidance to subordinate personnel in situations requiring advanced skills, knowledge and experience.

· Reviews, evaluates, and corrects the work product of sergeants.

· Participates with upper management in decisions regarding discipline, transfer, assignment, hiring, and termination of employees.

· Receives and investigates complaints of employee misconduct and acts as the professional standards manager for the department.

· Conducts staff inspections and audits as directed by senior management.

· Performs administrative tasks as assigned in support of the overall department mission.

· Conducts management analysis of operations under their control and recommends improvements in operations as needed in support of the mission, goals and objectives.

· May assume incident command of unusual or special situations requiring coordination between units or as assigned.

· Prepares and coordinates work schedules, time off, and other administrative duties necessary to the effective and efficient operation of their assigned unit(s).

· Reviews incident and offense reports for completeness, clarity, accuracy, and content.

· Observes and evaluates the conduct and effectiveness of sergeants, offering coaching, leadership and guidance to ensure proper departmental operations and the professional development of subordinates.

· Trains, coaches and leads subordinates by developing, articulating, and modeling superior work habits and performance expectations.

· Ensures subordinate operations are conducted within expected performance standards through observation, analysis, leadership, and corrective discipline.

· Assist with maintaining a positive organizational culture through leadership and role-modeling.

· Acts as part of the department’s leadership team by providing advice and participating in development of strategic and tactical goals and objective.

· Keeps superiors advised of conditions within their assigned areas; informs superiors of emerging problems, matters of importance, emergency or unusual conditions, and participates in crafting solutions to complex and demanding police problems.

· Carries out all legal orders from superior officers.

· Coordinates all internal affairs investigations with command staff and the Human Resources Department.

· Works with command staff and human resources to coordinate hiring of staff, employee discipline and internal policy implementation.  
QUALIFICATIONS FOR EXPERIENCED POLICE LIEUTENANT:

· High School Diploma or G.E.D.;
· Minimum of 6 years experience with a similar law enforcement agency; including 3 years in police supervision; or 10 years total law enforcement experience with 2 years of supervision; and
· Extensive experience conducting investigations both internally and externally. 
Other Desirable qualifications for Police Lieutenant:

· Incumbents must meet requirements set forth by Washington State and the City for law enforcement officers;
· Must be able to qualify for the Access Certification;
· Must be able to successfully complete the City’s civil service examination process for Police Lieutenant;
· Must not have been convicted of a felony offense; and
· Must be a United States citizen by date of application.
SPECIAL REQUIREMENTS: 

Lake Stevens Police Lieutenants must be willing to work Monday - Friday, 8:00 a.m. – 5:00 p.m., some holidays and weekends.  They must have the ability to carry a firearm and to qualify with a pistol and rifle on a regular basis.  They must have the ability to regularly complete training in defensive tactics, driving, and first aid.  They must have the ability to perform strenuous physical tasks. 
PROFILE:

The City of Lake Stevens is predominately a residential community, located east of Everett, on Lake Stevens, the largest lake in Snohomish County.   The community has experienced rapid growth, with a population of over 28,000. Outside the city is the county’s largest urban growth area with an additional 30,000 people.  With a high potential to grow through annexations, increasing workloads are a continuing challenge for our police team.  Most patrol activity is traffic and youth related events.  Officers have about half of their time committed to pro-active patrol.

The Police Department is a full service, twenty-four hour law enforcement agency founded in 1960.  There are 24 full-time, commissioned officers.  Support staff consists of a Police Administrative Supervisor and three Police Records Clerks. The police department has experienced substantial change in the last few years.
The style of policing in Lake Stevens is informal and personal, service orientated, where the Police Officers know the community and the citizens know the officers.  This commitment is best reflected in the mission statement formulated by the employees:  “The Lake Stevens Police Department is committed to a professional partnership with our community by providing excellence in safety, service and education.”
TO APPLY:

1. Complete a City of Lake Stevens Police Lieutenant application for employment. Incomplete or unreadable applications will not be considered;

2. Attach a photocopy of your driver’s license;

3. Provide proof of current employment with a civilian law enforcement agency including dates;

4. Copy of graduation certificate from the police academy (if obtained);

5. Proof of completion of probation period and field training program;

6. Copy of last job performance evaluation.
7. Return signed originals to:

City of Lake Stevens
P.O. Box 257

1812 Main Street
Lake Stevens, WA 98258
Questions:
(425) 334-1012
The Lake Stevens Police Department is an Equal Opportunity Employer and does not unlawfully discriminate on the basis of race, sex, age, color, religion, national origin, marital status, disability, or any other basis prohibited by federal, state, or local law.
THE CITY OF LAKE STEVENS HAS A SMOKE AND TOBACCO FREE WORKPLACE POLICY and RESERVES THE RIGHT TO CHANGE TEST ELEMENTS.

The Lake Stevens Police Department is currently seeking qualified applicants for


Police Lieutenant





2014 Salary Range:  $6,827 - $8,152 per month, DOQ
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